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FOREWORD BY THE MAYOR 


I would like to thank you all for affording me this opportunity to present the fourth annual report of 
Umsobomvu municipality, which will elaborate on activities the municipality was engaged in. The report 
will highlight some areas of success and some challenges the Council had experienced in ensuring that 
services are delivered to the communities at Umsobomvu municipal area of jurisdiction during the year 
under review. 

This is the financial year that was characterized by a lot of service delivery protests which were 
accompanied by violence in most of the municipalities. This prompted government, academics and 
analysts to try and understand the whole situation, by asking questions such as “is this caused by real 
lack of service delivery or is it lack of communication between Councils/ Councilors and the 
communities?”.These protests also prompted the Minister of Co-operative Government and Traditional 
Affairs to embark on nation- wide municipal functionality assessment exercise and subsequent to that, 
the development of municipal turnaround strategy program. 

This Annual Report will then attempt to highlight our achievements and will also reflect some of the 
challenges that we confronted with during 2009/10 Financial Year. 

As the Freedom charter states that: “The people shall govern” and no government can claim 
legitimacy, if it is not based on the will of people. 

The above compels us to enhance concept of community participation, we have ensured that Ward 
Committees’ are establish and they are functional and vibrant. We also have ensured during the year 
under review, Council meets the People program were held quarterly in order to give our communities 
direct say in the affairs of the Municipality. 

In entering the second decade of democracy, we firmly believe as Umsobomvu municipality that we are 
still on the right track in executing our mandate “ Working togetherfighting poverty and creating a better 
life for all of our community members “.During our I.D.P & Budget review processes we have ensure 
that, the voices of our masses are loud enough to direct these processes. Our communities have 
identified their priorities which were included in our strategic plan and institutional arrangements had to 
be focused towards attaining these priorities. 

I want to take this opportunity to thank our community members for their constructive criticism, support 
and resiliency they gave to us during this financial year. My appreciation also goes to my fellow 
Councilors who have given resounding political leadership under difficult circumstances during the 
financial year under review. 

Lastly to the Municipal Manager, Senior Management Team and all the employees of the Municipality 
without them we would not be reporting on these achievements. 

Let us work together to ensure that Umsobomvu Municipality becomes one of the best municipalities in 
South Africa as it is the only “HALF - WAY HOUSE WITH GREAT POSSIBILITIES IN SOUTH 
AFRICA” 

N.L HERMANS 
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FOREWORD BY THE MUNICIPAL 

MANAGER 


Capacity is at the heart of any development; therefore it is my conviction, that this capacity is 
demonstrated by the ability of the individuals, institutions and societies in solving their problems and in 
making informed choices, defining their priorities and planning for their future accordingly. But strong 
capacity can’t be achieved over night. It is like a garden needing to be cultivated over time or as Bible 
says, it is like when Rome was built, it was not built in one day. It is with this in mind, that we need to 
review our past year activities as Municipality. The year has been a hectic one for the Municipality, 
because of community protests and two municipal workers’ strikes which had a huge cost to both the 
employees and the Council in terms of time and financial resources. 

In terms of capacity the Municipality, was fairly staffed with capable individuals during the year under 
review 2009/10, had almost all senior management position filled, with the exception of a manager 
Corporate Services was vacant. Almost all policies, by - laws, procedures, processes and systems 
were developed, reviewed and implemented. The municipality’s internal machinery embarked 
extensively on two key deliverables, namely, building of strong organizational culture to change the 
image deficit of the municipality to its community and strengthening of credit control and debt collection 
within the municipality. 

As a Municipality we continued striving to improve service delivery to our communities and ensured that 
we make impact on the Local Government 5 Year Strategic Agenda. 

CONCLUSION 

In closing I would like sincerely express my gratitude to the employees of the Municipality for being 
receptive in changes introduced during the year under review of changing organizational culture which 
is not an easy exercise, who also continues to strive to provide quality services to our communities not 
withstanding all the difficulties they are faced with on daily basis. Without them, the achievement 
already mentioned would have remained a pipe dream that would have never been realized 

I must however not forget to acknowledge the support and the smooth political interface displayed by 
our Political Leadership during the year under review, as it is also their last report of their office term 


A.C. MPELA 
MUNICIPAL MANAGER 
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OVERVIEW 


GEOGRAPHICAL LOCATION 

Umsombomvu municipality is situated in the Southern part of the Northern Cape and is boarded by 
Gariep municipality on the southern part and on the North Eastern part is boarded by Kopanong 
municipality. 

The municipality covers approximately 68813 km and it has 3 major urban settlements namely, 
Colesberg, Novalpont and Noupoort and the seat of the municipality is in Colesberg. 

Major transport corridors are N1 from the North to South and N9 from South Eastern direction of 
Colesberg which links with Noupoort. 

DEMOGRAPHICS 

Usombomvu municipal area has a population of approximately 21 995 people ( StatsSA Community 
Survey 2007), the majority reside in the Colesberg area. Within the whole Municipality the average 
negative population growth rate, estimated at -0,29% by 2015 and the biggest contributing factor to the 
negative growth is HIV/ Aids and migration of people out of the municipal area. 

The municipality has a young population, 58% being under the age of 30 of which 42% is under the age 
of 18. 15 to 65 which constitute the economically active part of the population are about 62% of the total 
population. Women headed households are about 52% of the total households 5891 . 


TABLE 1.1- POPULATION GROVSTTH 


municipality 

population 

1996 

population 

2001 

population 

2007 

population 

growth 

2001 

population 

growth 

2007 

average 

h/h size 

2007 

average 

h/h size 

2001 

average 

h/h size 

1996 

umsobomvu 

25389 

23636 

21995 

-1753 

-1641 

3.89 

4.04 

4.70 


TABLE 1.2- GENDER STRUCTURE ON POPULATION 


Males 

Females 

Black African 

Colored 

Whites 

10 571 

11 424 

52% 

38% 

10% 


TABLE 1 .3 - POPULATION DENSITY 

The population and household distribution in the municipality as follows:- 


TOWN 

POPULATION 2001 

HOUSEHOLD 2001 

% HOUSEHOLD 

% POPULATION 

COLESBERG 

11 875 

2958 

50.21 % 

58.02% 

NOVALSPONT 

952 

300 

5,09% 

4,64% 

NOUPOORT 

6376 

1602 

27.19% 

31.15% 

RURAL 

2791 

1031 

17,50% 

13.64% 

UMSOBOMVU 

21 995 

5891 

100% 

100% 
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TABLE 1 .4 - UNEMPLOYMENT AND EMPLOYMNET LEVELS (ACCORDING 
TO THE EXPANDED DEFINATION) 


GENDER 

STATUS 

BLACK 

AFRICAN 

CLOURED 

INDIAN/ASIAN 

WHITE 

TOTAL 

% 

Male 

Employed 

1117 

885 

5 

351 

2358 

16.22% 


Unemployed 

1263 

654 

3 

18 

1938 

13.33% 


Not 

economically 

actlve 

1504 

842 

5 

242 

2593 

17.84% 

Female 

Employed 

940 

650 

0 

244 

1834 

12.62% 


Unemployed 

1819 

751 

0 

16 

2586 

17.79% 


Not 

economically 

actlve 

1877 

1059 

3 

290 

3229 

22.21% 

Total 






14538 

100% 


As household income is used as a barometer that indicates the level of poverty within the community 
and the financial healthiness of a community contributes to financial viability of the municipality and 
therefore the following table indicates the poverty levels in the municipality: 


TABLE 1 .5 - HOUSEHOLD INCOME 



Black 

Colored’s 

Indlan/Aslan 

Whlte 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

No income 

2477 

3185 

1090 

2246 

0 

0 

243 

466 

R1-R400 

1018 

1210 

821 

672 

0 

0 

36 

14 

R401-R800 

336 

456 

289 

318 

0 

0 

0 

7 

R801-R1600 

789 

827 

758 

612 

0 

0 

16 

193 

R1601-R3200 

174 

81 

81 

118 

0 

0 

94 

77 

R3201-R6400 

135 

110 

111 

132 

0 

0 

133 

133 

R6401-R12800 

97 

50 

129 

33 

0 

0 

82 

103 

R12801-R25800 

23 

22 

16 

16 

0 

0 

53 

73 

R25801-R51201 

20 

0 

0 

0 

0 

0 

101 

19 

R51200- R1 02400 

0 

0 

0 

0 

0 

0 

48 

0 

R1 02401- R204800 

0 

4 

0 

0 

0 

0 

38 

0 

R204801- more 

0 

0 

0 

0 

0 

0 

0 

0 

Response 

Not given 

104 

35 

0 

0 

0 

0 

0 

0 

Institutions 

192 

31 

289 

34 

7 

3 

167 

89 
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EXECUTIVE SUMMARY 

VISION 

TO BE THE FASTEST ECONOMICALLY DEVELOPING MUNICIPALITY IN SOUTH AFRICA 

MISSION 

TO UPLIFT OUR COMMUNITY SOCIALLY AND ECONOMICALLY, BY DELIVERING QUALITY 
SERVICES AND CUSTOMER CARE THROUGH OUR DEDICATED STAFF. 

VALUES 

RESPECT 

RESPONSIVENESS 

INTEGRITY 

DEDICATION 

ACCOUNTABILITY 

SLOGAN 

SOUTH AFRICA’S HALFWAY HOUSE 
WITH GREAT POSSIBILITIES 


OVERALL GOALS AND PRIORITIES 
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Chapterthree of the municipal IDP which identifies developmental needs ranging from social, 
community facilities, infrastructure and public utilities and socio - economic issues. The process 
calumniated with an identified and prioritized list of community needs as follows- 

1 . Infrastructure 

2. Sanitation 

3. Water 

4. Roads, streets and storm water management 

5. Electricity 

6. Housing 

7. LED, Tourism and poverty alleviation programs 

8. HIV and Health issues 

9. Education and Development issues 

10. Youth Development 

1 1 . Land and Land Reform 

1 2. Crime and Security(including Disaster Management) 

1 3. Sports and Recreation 

1 4. Environmental and waste management 

15. Cemeteries 

Based on the above priorities by the community, the municipality developed objectives, strategies, key 
performance areas and key performance indicators which were translated to organizational 
performance plan. 

As these priorities are ranging from functions that, the municipality is authorized to perform, to functions 
that are to be performed by the following institutions, such as: 

1. District municipality 

2. Provincial Government and 

3. National Government. 

Our role then as a municipality has been to sensitize the District municipality and other spheres of 
governments and influencing their priorities in line with the municipal priorities. The perform highlights in 
the report will reflect these efforts. 
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Functions that the municipality is authorized to perform, the municipality had to re - priorities in line with 
the available resources, i.e. human and financial in performing these functions. The mobilization of 
resources and influence from other spheres of government was treated as a priority program by the 
municipality through structures such as Local Intergovernmental Forum, District and Premier 
Intergovernmental Forums. The performance highlights that are to follow are then firmly based on the 
above principlesapplied by the municipality. 

PERFORMANCE HIGHUGHTS 

BASIC SERYICE DELIVERY / PROVISION 

In terms of our I.D.P. revised during 2008/09 financial year, the following information reflects as a 
reminder in terms of service delivery backlogs in the municipality: 

TABLE 1 .6 - WATER - ACCESS ( RESIDENTIAL CONSUMER UNITS) 


NO. OF CONSUMER UNITS 

URBAN 

RURAL 

VILLAGES 

RURAL 

FARMLAND 

1. 

NONE/ INADEQUATE 

532 

0 

137 

2. 

COMMUNAL WATER SUPPLY 

272 

18 

137 

3. 

CONTROLLED WATER VOLUME 




4. 

UNCONTROLLED WATER SUPPLY 




5. 

TOTAL SERVED (2+3+4) 




6. 

TOTAL (1+5) 




7. 

PIPED WATER IN DWELLINGS 

883 

17 

338 

8. 

PIPED WATER INSIDE YARD 

2876 

265 

421 

9. 

BELOW RDP STANDARD 

532 

0 

137 


TABLE 1 .7 - LEVEL OF SERVICE (WATER) 


CATEGORY 

1998 

2001 

2001 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

WITH 

ACCESS 

5214 

95,6% 

5794 

98,3 



WITHOUT 

ACCESS 

240 

4,4% 

102 

1,9% 



TOTAL 

5454 

100% 

5896 

100% 




TABLE 1 .8 - LEVEL OF SERVICES EXCLUDING RURAL AREAS 
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TOTAL 

PERCENTAGE 

WATER SERVICES ABOVE 

RDP 

4331 

89% 

WATER SERVICES BELOW 

RDP 

532 

9% 

PIPED WATER INSIDE 
DWELLINGS 

900 

18% 

PIPED WATER INSIDE YARD 

3141 

84% 

COMMUNAL STANDPIPE 
<200M 

290 



TABLE 1 .9 - LEVEL OF SERVICES INCLUDING RURAL AREA 



TOTAL 

PERCENTAGE 

WATER SERVICES LEVEL 
ABOVE RDP 

4331 

89% 

WATER SERVICES LEVEL 
BELOW RDP 

532 

9% 

PIPED WATER INSIDE 
DWELLINGS 

900 

18% 

PIPED WATER INSIDE YARD 

3141 

64% 

COMMUNAL STANDPIPE < 
200M 

290 



TABLE 1 .20 - SANITATION LEVELS 


DESCRIPTION 

HOUSEHOLDS 

1. 

FLUSH TOILETS CONNECTED TO 
SEWERAGE 

2818 

2. 

FLUSH TOILET CONNECTED TO 
SEPTICTANK 

265 

3. 

CHEMICALTOILETS 

3 

4. 

PIT LATRINE WITH VENTILATION 

62 

5. 

PIT LATRINE WITHOUT 

VENTILATION 

48 

6. 

BUCKET LATRINE 

1704 

7. 

NO TOILET FACILITY 

948 


TABLE 1 .2 1 - LEVEL OF SERVICE SANITATION 


CATEGORY 

1998 

2001 

2005 
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TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

WITH 

ACCESS 

2722 

49,9% 

3246 

55,1% 

5162 

98,4% 

WITHOUT 

ACCESS 

2732 

50,1% 

2648 

44,9% 

80 

1,6% 

TOTAL 

5454 

100% 

5896 

100% 

5242 

100% 


TABLE 1 .22 RESIDENTIAL CONSUMER UNITS SANITATION EXCLUDING 
FARMING AREAS 



TOTAL 

PERCENTAGE 

FLUSH TOILETS 

3133 

S3% 

BUCKET LATRINES 

1679 

28% 

SANITATION ABOVE RDP 

3200 

54% 

SANITATION BELOW RDP 

2691 

46% 


TABLE 1 .23 ~ RESIDENTIAL CONSUMER UNITS SANITATION INCLUDING 
FARMING AREAS 



TOTAL 

PERCENTAGE 

FLUSH TOILETS 

2774 

47% 

BUCKET LATRINES 

1643 

47% 

SANITATION ABOVE RDP 

2783 

28% 

SANITATION BELOW RDP 

2077 

35% 


TABLE 1 .24 2007 SANITATION FIGURES 


NO. OF CONSUMER UNITS WITH 

URBAN 

RURAL 

VILLAGE 

RURAL 

FARMLAND 

I . NONE/INADEQUATE BELOW 
RDP PIT 




2. NONE/INADEQUATE BELOW 
RDP BUCKET 

80 



3. CONSUMER INSTALLATION - 
ON SITE DRY /EQUIVALENT 
INCLUDING VIP TOILET 

2481 



4. CONSUMER INSTALLATIONS: 
WET (SEPTIC TANK, 
DIGESTER/TANKER 

DESLUDGE 

510 

90 

142 

5. DISCHARGETOWATER 
TREATMENT WORRKS - 
WATERBORNE/INTERMEDIAT 

3244 

250 

220 
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E 




6. TOTAL SERVED (3+4+S) 

6234 

340 

362 

7. TOTAL (1+2+6) 

6935 

340 

362 


TABLE 1 .25 SUMMARY OF SANITATION LEVEL OF SUPPLY ON 
RESIDENTIAL SITES 


TOWN 

SURBURB 

FLUSH 

CONSE 

RVANCY 

TANK 

BUCK 

ET 

NONE 

BELO 

WRDP 

% 

BELO 

W 

RDP 

TOTAL 

COLESBERG 

COLESBERG 

COMMONAGE 

1 




0 

0% 

1 


COL.ESBERG 

TOWN 

468 




0 

0% 

458 


COLESBERG 

INDUSTRIAL 

1 




0 

0% 

1 


KUYASA 

652 

651 

638 

4 

642 

33% 

1945 


LOWRYVILLE 

160 

45 

291 


291 

59% 

496 


TOWERVALLEI 

102 

10 



0 

0% 

1 12 


TOTAL 

1384 

706 

929 

4 

933 

31% 

3023 

NOVALSPONT 


238 




0 

0% 

238 


TOTAL 

238 




0 

0% 

238 

NOUPOORT 

EUREKAVILLE 

187 




190 

50% 

377 


KWAZAMUXOL 

O 

648 



190 

190 

50% 

377 


NOUPOORT 

COMMONAGE 

1 




0 

0% 

1 


NOUPOORT 

TOWN 

689 




0 

0% 

689 


TOTAL 

1525 



194 

194 

1 1% 

1719 

UMSOBOMVU 

TOTAL 

3147 

706 

929 

198 

1 127 

23% 

4980 


TABLE 1 .26 - ELECTRICITY - ACCESS 


CATEGORY 

1996 

2001 

2005 


TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 
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WITH ACCESS 

2722 

49,9% 

3246 

55,1% 

5063 

98% 

WITHOUT 

ACCESS 

2732 

50,1% 

2648 

44,9% 

99 

2% 

TOTAL 

5454 

100% 

5894 

100% 

5162 

100% 


TABLE 1 .27 - SERYICES LEVEL REFUSE REMOVAL 


CATEGORY 

1996 

2001 

2005 


TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

WITH ACCESS 

4200 

77% 

4526 

76,8% 

5162 

98,5% 

WITHOUT 

ACCESS 

1254 

23% 

1389 

23,2% 

80 

1.5% 

TOTAL 

5454 

100% 

5895 

100% 

5242 

100% 


TABLE 1 .28 HOUSING TYPES 



1996 

2003 

2005 

2007 

CATEGORY 

TOTAL 

% 

TOTAL 

% 

TOTAL 

% 

TOTAL 

% 

FORMAL 

4486 

82,3% 

4819 

82% 

7460 

70% 

4746 

84% 

INFORMAL 

968 

17,7% 

1060 

18% 

3100 

30% 

943 

16% 

TOTAL 

5454 

100% 

5879 

100% 

10550 

100% 

5680 

100% 


TABLE 1 .29 TYPES OF DWELLINGS 


DESCRIPTION 

NUMBER 

HOUSE/BRICK STRUCTURE 

4466 

TRADITIONAL DWELLING/HUT/HOUSE MADE OF TRADITIONAL 
MATERIAL 

34 

FLAT IN BLOCK OF FLATS 

59 

TOWN/CLUSTER/SEMI - DETACHED HOUSECTRAIN HOUSES/TRIPLEX) 

199 

FLATS/HOUSE/ROOM IN THE BACK YARD 

28 

INFORMAL DWELLINGS/SHACK IN THE BACK YARD 

206 
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INFORMAL DWELLING/SHACK NOT JN THE BACKYARD(SQUATTER 
SETTLEMENTS) 


600 


ROOM/FLATLET NOT IN THE BACK YARD BUT SHARED PROPERTY 

S1 

CARAVEN/TENT 

0 

PRIVATE SHIP/BOAT 

0 

TOTAL 

5563 


TABLE 1 .30 HOUSING DEMAND PER URBAN AREA AND HOUSING 
PROJECTS 


HOUSING 

PROGRAM TYPE 

2006/ 

07 

2007 

/08 

2008 

/09 

2009/ 

10 

SITES 

REQUIRED 

SERVICE 

D SITES 
AVAILAB 

LE 

PROJECT 

UNDERWAY 

ORDINARY 

PROJECT 

LINKED 

3146 







GREENFIELDS 


1693 

2241 

2500 

4043 

250 

126 UNITS 
NOV.09/I0 








109 UNITS 

NOV. 10/11 








50 UNITS 

NOU.08/09 








100 UNITS 

NOU.IO/1 1 

PEOPLE 

HOUSING PROG. 








INFORMAL 

SETTLEMENT 

UPGRADING 


2200 

20 

2500 

2520 

2200 

2400 UNITS 

SOCIAL 

HOUSING 

PROGRAM 








REFLECTION 

PROGRAM 








BLOCK HOUSING 

PROGRAM 

192 







FARM HOUSING 
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If one looks closely to the above picture, the picture reveals two key issues; one is that; the municipality 
has no huge infrastructural backlog in terms of access to services generally. However the issue of 
appropriate level of services provided is a huge challenge as some of our community members are 
using bucket system, septic tanks that are overflowing and VIP’s in urban areas that are densely 
populated which poses a health hazard. 

The second issue is related to farm dwellers which account for a certain percentage of people with no 
access. The matter is a policy one, as municipalities in terms of legislation and by - laws, cannot put 
services on a privately owned land and the issue of co - operation of farm owners to these activities in 
theirfarms. 

Given all already mentioned challenges, the municipality has made some strides in service delivery 
during the financial year under review and here are some of the highiights of some of the performances. 

In your normal functional areas such as Refuse Removals, Electricity, Water, Roads and others there 
has been a great improvement in terms of services interruptions and turnaround times. 

The services’ interruptions reported by community members were promptly attended to and prioritized 
by the municipality. 

Water has been and is still one of those serious challenges that are confronting Municipality. As a 
Municipality we have developed clear plans, long term, medium term and short term to mitigate the 
water problems. The long term solution to the problem is installation of bigger pipeline from the 
abstraction point which is Orange River to Noupoort and this project has started and will be continuing 
for three years from 2009/1 0 financial year. During the year under review, the Phase 1 (a) which is lying 
of 8 kilometer pipeline has been completed and Phase 1{b) will be starting during November2010. 

PROJECT IMPLEMENTED MIG 

TABLE 131 - MIG PROJECT PROGRESS REPORT 


PROJECT 

VALUE 

EXPENDITURE 

EXPENDTURE% 

REMARKS 

SUPPLY LINE (80 
M): MIG 157 

R1 ,089,360 

R1 ,034,892 

95% 

RETENTION FEE 

R 54,468.00 

NORVALSPONT 

OXIDATION 

PONDS PHASE I: 

MIG 143 

R479,000 

R479,000 

100% 

EIAS, SURVEYS AND 

PROF FEES 

NORVALSPONT 

OXIDATION 

PONDS PHASE II: 

MIG 917 

R9,907,109,58 

(CONSTRUCTION 

FEE) 

R1 0,707,835 

95,7% 

CONSTRUCTION 

WAS COMPLETED 
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NORVALSPONT 

OXIDATION 

PONDS PHASE II: 

MIG 917 

R1 ,296,080,71 

R1 ,296,080,71 

100% 

PROFESSIONAL 

FEES 

NORVALSPONT 

OXIDATION 

PONDS PHASE II: 

MIG 917 

R495,355,48 

RO 

0% 

RETENTION FEE 


TABLE 1 32 - BULK WATER SUPPLY - DEPARTMENT OF WATER AFFAIRS 
AND ENYIRONMENT 


PROJECT 

VALUE 

EXPENDITURE 

EXPENDTURE% 

REMARKS 

IMPLEMENTATION 

READINESS 

REPORT 

R57 1,000 

R57 1,000 

100% 

PROJECT 

COMPLETED 

PIPE LINE FROM 
ORANGE RIVER 

R73,000 

R73,000 

100% 

SURVEY: 

COMPLETE 

TO COLESBERG 
ANDTO 

NOUPOORT 

RS4,000 

RO 

0% 

EIA: IN 
PROGRESS 

LAYING OF 8 
KILOMETER FROM 
THEWTW 
BACKWARD TO 

THE ORANGE 
RIYER(PHASE1(A) 

R 18,833,938,72 

R 18,833,938,72 

100% 

CONSTRUCTION 

OF PHASEI(a) 

COMPLETED 


TABLE 1 33 - PAYMENT CULTURE FOR THE FINANCIAL YEAR 2009/ 1 0 


COMMODITY7SERVICES 

2008/09 

2009/10 

TOTAL LEVIES (ELECTRICITY, WATER, 
REFUSE, SEWERAGE AND RATES) 

29,567,387.94 

R36,237,349,2I 

TOTAL PAYMENTS (INCLUDING 

SUBSIDIES ON INDIGENT SUPPORT FROM 
EQUITABLE SHARE) 

22,443,243.16 

R27,082,386,33 

PAYMENT PERCENTAGE 

76% 

75% 
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FREE BASIC SERVICES 


FREE BASic water: 6kl were supplied to all households in accordance with Councils policy. 

FREE BASic electricity: 50kWh were supplied to all households qualifying for indigent status in 
accordance with Councils policy in the Councils area of supply. 

A service level agreement exists between Eskom and the Council for the provision of free basic 
electricity in Kuyasa, Masizakhe, Kwazamuxolo and Eurekaville. 

FREE BASic SEWER & REFusE: Targeted approach was utilized. The subsidy was only supplied to 
households qualifying in terms of the Indigent Policy of the Council 

FREE BAsic ENERGY: The municipality is supplying candles, paraffin and matches to the value 
equivalent to 50kwh of electricity to those community members who do not have electricity supply. 

TABLE 1 34 - ZONING, RE-ZONING, SUB ~ DIVISIONS CONSOLIDATIONS 
AND BUILDING PLANS APPROVED 2009/ 1 0 


DATE 

NAME8eSURNAME 

ADDRES 

TYPE OF PLAN 

DATE 

APPROVED 

TOTAL COST 

17/08/09 

T.A. ARIES 

1 2 LONI STR. COLESBERG 

NEW HOUSE 

17/08/09 

R506,27 

02/09/09 

TELKOM S.A. 

MARRYSTR. COLESBERG 

MIN PLAN FEE 

02/09/09 

R49.00 

04/09/09 

H.S. WALES 

I PATRICIASTR. COLESBERG 

EXTENSION 

01/10/09 

R187.51 

05/10/09 

E. STRAUSS 


EXTENSION 

05/10/09 

R498.13 

21/10/09 

A.G. DU 

PLESSIS 


EXTENSION 

21/10/09 

R279.49 

21/10/09 

R. BASSON 


EXTENSION 

21/10/09 

R2,181.12 

18/12/09 

H.C. PENNELS 

4 BERNEDETTE STREET 
COLESBERG 

FLAT 

WOONSTEL 

18/12/09 

R 1,454.24 

21/1/10 

JAN MEYER 

13 GOUSBLOM STR. 

COLESBERG 

FLAT 

WOONSTEL 

21/01/10 

R 162.80 

15/02/10 

S.J. SLABBERT 

1 6 EARL HAIGS STR. 
COLESBERG 


15/02/10 

R2 15.65 

08/04/10 

W. MADOLO 

30 COSMOS STR.COLESBERG 

NEW HOUSE 

08/04/10 

R501.35 

22/04/10 

W. KHONONGO 

6 TOTOSE STR.COLESBERG 

NEW HOUSE 

08/04/10 

R501.35 


15 




30/04/10 

FREE 

EUTHOPIAN 

CHURCH 

27 SEPTEMBER STR. 
COLESBERG 

NEWCHURCH 

30/04/10 

R723.92 

17/06/10 

FOSCHINI 

GROUP 

1 8 CHURCH STR. COLESBERG 

MIN PLAN FEE 

17/06/10 

R49.68 

22/09/09 

C, GRONUM 

ERVEN 6 1 - 65+69 COLESBERG 

REZONING - 
GUEST HOUSE 

22/09/09 

R985.00 

29/10/09 

G.P.BIERMAN 

ERYEN 2868(287 COLESBERG 

REZONING- 

BUSINESS 

29/10/09 

R985.00 

29/04/10 

QUANTUM 

LEAP 

INYESTMENTS 

2 1 70 COLESBERG,( OLD ABSA 
BLD) 

REZONING 

29/04/10 

R985.00 

30/07/09 

H.SC. MARAIS 

2053 COLESBERG 

SUB-DIVISION 

30/09/09 

R50.00 



I288COLESBERG 

SUB-DIVISION 

29/10/10 


30/07/09 

KRUIN 

EIENDOMME 

2 1 638(534 COLESBERG 

CONSOLIDATI 

ON 

30/07/09 

R50.00 
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MUNICIPALTRANSFORMATION AND ORGANISATIONAL DEVELOPMENT. 

COUNCIL STRUCTURE 

The Municipality is having 10 Councilors and is a Plenary type of a municipality. Six of the ten Councilors are women which 
includes the Mayor. 

The Council has four sub - committees/standing committees, namely Corporate Services, Finance, Technical Services 
and Community Development which sits a week before the Council meetings and makes recommendations to the full 
Council sittings. 

The Council had neither Oversight committee nor Public Accounts committee during the year under review. 

The Council had one Councilor who resigned during the year under review and he was an I.D. proportional representative 
Councilor. The Council is politically stable; there are no in fights within the political leadership and political leadership and 
administration. There were no service delivery protests within the municipality during the year under review. Only two 
SAMWU strikes affected the municipality during the period of reporting. There were no resignations and dismissals, 
suspensions or long leaves on senior management team during the year under review. 

COUNCIL PROCEDURES 

The Council has adopted Council procedures and Council Rules of Oder that governs how the Council operates and these 
rules are observed by all individuals attending Council meetings at all times. The evidence of that is the fact that no 
Councilor has ever been reprimanded or disciplined during this year. 


COUNCIL PROCEDURES, PROCESSES & SYSTEMS 

Employment Equity Plan and Skills Development were developed, submitted in time to the Labor Department and is 
implemented as part of ensuring that the working environment is conducive to employer and the employees and service 
delivery is the main beneficiary. 

The municipality undertook the IDP review, budgeting process and IDP and budget alignment process and finally the 
SDBIP as prescribed by MSA and other legislations, during the year under review. The performance agreements were also 
signed between the municipal manager and the Mayor and between the Municipal Manager and all Section 57 managers. 

During the year under review, the Council has reviewed a number of its policies specifically finance related policies and 
others, the by - laws, procedures of how issues should be dealt with within and outside the municipality. The Council 
Rules of Order and delegation of authority and functions were also reviewed during the budget adoption session. 

LOCAL ECONOMIC DEVELOPMENT 

The municipality reviewed and implemented a Local Economic Development Strategy with a special focus on Tourism 
during the year under review with completion of projects such as renovation of our Museum, upgrading of our Doorenkloof 
Nature Reserve, erection of information signs in the whole of the municipality. 
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Recognizing that the municipal financial viability heavily rely on Tourism and small scale mining, the municipality held a 
series of strategic sessions to harness tourism within the municipality. Amongst issues discussed and agreed on, were the 
following: 

> The revisiting of our Vision, Mission and Values in line with the new priority of growing the economy of the 
municipality. 

> The harnessing of the fact that Colesberg as part of the municipality is strategically located because is half way to 
everywhere in South Africa. Recognising this opportunity, few issues were decided and acknowledged; 

o That the town of Colesberg is land logged with one main street for development to take place, the 
alternative therefore was to attract investors to invest in housing for middle income individuals, 
businesses and industries in a municipal land adjacent N1 and N9. 
o The land between N1 and N9 which is privately owned was also earmarked for purchase and for 
development of the town further. 

> Furthermore the municipality is involved in implementing poverty alleviation projects such as, community projects 
that manufacture Toilet papers, Bakery and others. 

> During the under review as part of job creation, as a municipality we have bought a “Paving making machine” so 
as to make our own paving bricks to upgrade our gravel roads which will create jobs for our poor community. 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

The municipality established ward committees and trained all ward committee members, councilors and municipal officials. 

The ward committees are holding meetings monthly and issues discussed in those meetings are channeled through to 
Council. 

The Audit Committee which was so difficult to assemble because of scarcity skilled people due to remoteness and the 
size our municipality was finally established during the year under review. Later, the municipality was faced with the same 
challenge as some of these individuals resigned because of transfers and all this happening during the same reporting, as 
a municipality we have already recruited new members to serve in the committee. 

The quarterly newsletter with highlights of what is happening in the municipality is circulated to all community members 
within the municipality and if there is going to be service interruption; communities are consistently informed through flyers 
or emails. 

COUNCIL MEETINGS & COUNCIL MEETS THE PEOPLE 

The Council held two Ordinary Council meetings, seven Special Council meetings and two Portfolio Committee meetings 
during the year under review. The Council has convened four Council meets the People meetings during the year under 
review. Three Budget and I.D.P. Consultative meetings were held during the year under review. 

FINANCIAL VIABILITY 

The municipality has complied with the sections of the Municipal Finance Management Act in terms of the submission of 
the annual budget in time during the year under review. 

The Municipal has concentrated in harnessing local economic development, specifically tourism and small mining projects 
and also supporting emerging entrepreneurs and cleaning campaigns. 
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The Municipality is financial viable although there are some challenges such as growing debt book which is difficult to deal 
with because of the budgetary constraints and this aspect is dealt with in details on Department of Finance report included 
in here, 

Among those challenges is Revenue collection and Debt Management, valuation of assets specifically water assets such 
as underground pipes and others in line with GRAP and GAMAP requirement. Some of this infrastructure was installed 60 
years ago and there are no records to give guidance to this effect. With this challenge it is then difficult to compile an asset 
register that would be a true reflection of all municipal assets. The MFMA with all its reporting contents is also a serious 
challenge to smaller municipalities like Umsobomvu because financial systems that are in use now are unable to generate 
these reports. The alternative is to purchase financial system that can be toiler made to generate these reports and the 
limitation of smaller municipality is therefore resources to purchase these packages from service providers as they are 
expensive. The last challenge is being a low capacity municipality that has to comply with some sections of MFMA like 
converting from IMFO to fully GRAP/GAMMAP compliant annual financial statements during the year under review. 


HUMAN RESOURCES AND OTHER ORGANISATIONAL MANAGEMENT 

MUNICIPALITY’S ORGANISATIONAL TOP STRUCTURE 
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UMSOBOMVU MUNICIPALITY 

TOP LEVEL MANAGEMENT 



The organizational structure indicated above, indicates how the municipality has organized itself to be able to 
deliver/provide services in line with the powers and functions that have been assigned to it by the South African 
Constitution. 

This portion of the organizational structure only indicates departments and their broad functional areas i.e. the top structure 
of the municipality. 

During the year under review, the municipality had a fully flagged top structure in place except for the manager Corporate 
Services Department. 

FUNCTIONS 

The Municipal Manager is the head of the administration and it is responsible forthe formation and development of an 
economical, effective and accountable administration which is equipped to implement the integrated development plan, 
operates within the municipality’s performance management system and responsive to the need of the local community to 
participate in the municipal affairs. 

The Municipal Manager is the accountable officer and therefore need to account for all income and expenditure of the 
municipality, all assets and the discharges of liabilities of the municipality, compliance with legislative requirement as well 
as the appointment and management of staff. The Municipal Manager is further responsible for : 

• The management of communication between Councilors and officials 

• The handling of all matters pertaining to disaster management 

• The rendering of financial management services 
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• The rendering of corporate services to the entire organization 

• The initiation and management of developmental programmes 

• The handling of risks threatening environmental programmes 

• The rendering of planning and implementation management support services to the municipality. 


In support of Council’s developmental responsibilities as a mentioned area, the main purpose of the office of the 
Municipal Manager is to enhance and integrated sustainable and equitable social and economic development of the 
demarcated area to delivery and provide municipal services. 

ORGANISATIONAL STRUCTURE OF THE DEPARTMENT CORPORATE SERYICES 

UMSOBOMVU MUNICIPALITY 


DEPARTMENT CORPORATE SERVICES 



The department is fairly staffed with some vacancies on some key positions, like the head of the department, skills 
development facilitator, occupational safety officer and a clerk. 

The department has four sub-directorates and the forth one is not reflected in the above departmental organizational 
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structure because it is a shared service between the municipality and the District municipality. The directorates functions 
are as follows: 


DEPARTMENT: CORPORATE SERVICES 

PURPOSE: 

• To improve performance of the municipality. 

• To provide support services to the local towns. 

• To share expertise and skills in land use management, project management, financial management etc 

• To provide hands on supports to local towns in the short to media term. 

• To handle human resource management issues. 

FUNCTIONS: 

• Coordination and facilitation of skills development. 

• Facilitate the Municipal Manager’s Forum. 

• Monitoring and implementation of Infrastructural Projects. 

• Facilitate Performance Management System. 

• Facilitate Fluman Resources Management. 

• Audit and Financial and Management to be performed by Finance Department. 

• The handling of recruitment and appointment matters. 

• The administration of conditions of services. 

• The maintaining of personnel records and staff establishments. 

• The implementation of policies relating to human resources management. 


ORGANISATIONAL STRUCTURE DEPARTMENT OF FINANCE 
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UMSOBOMVU MUNICIPALITY 

DEPARTMENT OF FINANCE 



The Department comprises of four directorates, viz, Income, Expenditure, Supply Chain Management and Budget and 
Treasury. The Department is fairly staffed with only the Budget and Treasury directorate that has vacancies from the 
directorate heads, to other staff members like clerks. The department purpose and functions are as follows: 

PURPOSE: 

• To render and manage financial services 

• To collect income for the municipality 

• To establish, administer and manage financial system 

• To enforce budget compliance and control in the municipality 

• To render auxiliary support services. 

• To ensure proper keeping of all expenditure records. 

• To administer, manage and control asset acquisitions and disposals within the municipality. 

FUNCTIONS: 
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• The collection of income 

• The rendering of support regarding local authorities finances 

• The rendering financial information system service 

• The handling of budget control service 

• The registration of businesses 

• The collection of levies form businesses 

• The handling of enquiries from businesses 

• The compilation of account information 

• The cancellation of irrecoverable levies 

• The provisioning of training to local authorities regarding financial procedures 

• The assisting of local authorities with financial procedures/ systems 

• The introduction of proper financial systems 

• The loading of new programmes on the computer system 

• The rendering of information technology system 

• The handling of network problems 

• Updatingof personnel’ssalaries 

• Preparation and keeping of checks 

• Providing financial related information when necessary 

• Facilitating budget compilation process 

• Administering and managing expenditure 

• Administering and managing assets acquisition and disposal 

• Compilation of annual financial statement 

• Implementation of the customer care policy 

• Reports to Council to all MFMA compliance reports 

• Report to Council on MSIG progress 

• Monitor conditional grants according to business plan 
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Develop annual SDBIP 




ORGANISATIONAL STRUCTURE DEPARTMENT OF COMMUNITY DEVELOPMENT. 
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UMSOBOMVU MUNICIPALITY 

DEPARTMENT COMMUNITY DEVELOPMENT 
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UMSOBOMVU MUNICIPALITY 

DEPARTMENT COMMUNITY DEVELOPMENT 



The department is fairly staffed with two directorates who have no heads, namely, Library services and IDP/LED. The 
purpose and functions of this department are as follows: 

PURPOSE: 

• Draft and facilitate I.D.P.’s. 

• Facilitate I.D.P. representative forums. 

• To manage the implementation LED strategies within the I.D.P. 

• To manage and monitor LED projects. 

• To handle all matters pertaining to disaster management. 

• To plan and manage development of human settlements in the municipality. 

• To handle risk threatening environmental health. 

• To manage and maintain the functionality of public facilities. 

• To initiate and manage development programmes. 

• To initiate and manage the integrated development planning (IDP) process within the boundaries of the 
municipality. 
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FUNCTIONS: 


• Do maintenance work on public facilities 

• Provide roadworthy assistance 

• Co-ordination of emergency services 

• Initiate and manage the I.D.P. process within the municipality 

• Promotion of tourism and local economic development within the boundaries of the municipality 

• Ensuring that the legal and National government policies pertaining to I.D.P. are adhered to 

• The establishment and management of an internal I.D.P. information management system 

• The establishment and management of I.D.P. public participation process 

• The prevention of eminent disasters 

• Formulation of disaster management plans and policies 

• Rapid and effective response to disaster and post disaster recovery plan. 

• Identify and designate land for housing development 

• Promote the resolutions of housing conflicts arising in the housing development process 

• Prepare local housing sector plan 

• Allocation of houses to beneficiaries 

• Administer and manage the filling in of subsidy application forms 
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ORGANISATIONAL STRUCTURE DEPARTMENT: TECHNICAL SERVICES 


UMSOBOMVU MUNICIPALITY 

DEPARTMENT TECHNICAL SERVICES 



UMSOBOMVU MUNICIPALITY 

DEPARTMENT TECHNICAL SERVICES 
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DEPARTMENT: TECHNICAL SERVICES 


PURPOSE: 

• To promote a safe road network to the road users by means of an effective road maintenance and 
construction within the municipal area. 

FUNCTIONS: 

• To perform maintenance work on all access roads surfaced and unsurfaced in the municipality. 

• Do plant and vehicle maintenance. 

• Do maintenance and supply work regarding electricity. 

• Do maintenance and supply work regarding water provision and sanitation. 

• Do feasibility studies. 

• Do engineering designs. 

• Administer and manage Municipal Infrastructural Grant and any other infrastructural program (MIG) 

CURRENT VACANCIES (2009/ 1 0) 

MUNICIPAL MANAGER DEPARTMENT 
NO VACANT POSITION 

FINANCE 

1 = HEAD OF BUDGET AND TREASURY OR 
1 = DEPUTYCFO 

CORPORATE SERVICES 

I = MANAGER CORPORATE SERVICES DEPT. 

TECHNICAL SERVICES 

1 = TECHNICIANS 
I = BUILDING INSPECTOR 
I = DATA CAPTURER 


COMMUNITY DEVELOPMENT 

I = LOCAL ECONOMIC DEVELOPMENT 8e IDP COORDINATOR 
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TABLE 1 3S - PENSION FUNDS 



2008/09 

2009/10 

NAME OF THE PENSION FUNDS 

NO OF MEMBERS 

NO. OF MEMBERS 

1 . SALA PENSION FUND 

1 17 

142 

2. CAPE JOINT RETIREMENT 

3 

3 

3. IMATU 

20 

2 

4. SAMWU NATIONAL PROVIDENT FUND 

24 

22 


TABLE 136-MEDICALAID 



2008/09 

2009/10 

NAME OF MEDICAL AID 

NO. OF MEMBERS 

NO. OF MEMBERS 

BONITAS 

15 

18 

SAMWU MEDICAL AID 

4 

4 

LA HEALTH MEDICAL AID 

19 

19 

GLOBAL MEDICAL AID 

1 

1 

HOSMEAD 

0 

17 

PENSIONED MEMBERS - L.A. HEALTH MED. 

0 

3 

AID 




TABLE 1 37 - TRENDS OF PERSONNEL EXPENDITURE OVER A 5 YEAR PERIOD 



2005/06 

2006/07 

2007/08 

2008/09 

2009/10 

INCOME 

R29,556,961 

R39,533,458 

R40,334,978 

R47,984,779 

R56,871,138 

STAFF EXP. 

R 13,093,063 

R 16,664,802 

R 17,706, 107 

R 19,829,940 

R2 1,773,987 

PERCENTAGE 

44% 

42% 

43% 

41% 

38,3% 


STAFF SALARY DISCLOSURES - MFMA (SECT. 1 24 8e 66 REPORTS). 

The salaries, allowances and benefits of the Political Office Bearers and Councilors are paid in line with the 
Government Gazette issued yearly by the MEC for Corporative Governance, Housing and Traditional 
Affairs in the Northern Cape Province. 

No Councilor who was in arrears with the services account within the municipality but some municipal 

employees are in arrears and arrangement to deduct the arrear amounts in installments plus the current account has been 
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TABLE 1 .38 COUNCILLORS' REMUNERATION 



2008/09 

2009/10 

MAYOR’S ALLOWANCE 

R501 666 

R608,S73 

COUNCILLOR’S ALLOWANCE 

RI 889 680 

R 1,509, 977 

COUNCILLOR’S PENSION & MEDICAL 
AID 

RO 



TABLE 1 .39 MANAGERS' REMUNERATION 



2008/09 

2009/10 

MUNICIPAL MANAGER 

R722 719 

R742,895 

CHIEF FINANCIAL OFFICER 

R551 561 

R629,329 

CORPORATE SERVICES MANAGER 



COMMUNITY DEVELOPMENT 
MANAGER 

RS47 990 

R580,089 

TECHNICAL SERVICES MANAGER 

R546 375 

R634,791 
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TABLE 1.40 SKILLS AND LEVEL OF EDUCATION - EMPLOYEES & COUNCILLORS 


UMSOBOMVU MUNICIPALITY: PERSONNEL CLASIFICATION FOR SKILLSPLAN 

LEGISLATORS 

Surname 

Initi 

als 


Occupation 

Post 

level 


PERSONAL INFO 







LM 

AGE 

NQF 


HERMANS 

NL 


COUNCILLOR 



1 

43 

5 


PENNELS 

RK 


COUNCILLOR 



1 

44 

6 


JOKKA 

DB 


COUNCILLOR 



1 

43 

5 


AFRIKA 

LA 


COUNCILLOR 



1 

50 

1 


REED 

JM 


COUNCILLOR 



1 

30 

4 


NGXAZANA 

G 


COUNCILLOR 



1 

66 

6 


NENE 

BS 


COUNCILLOR 



1 

38 

5 


MDALA 

NB 


COUNCILLOR 



1 

40 

4 


VAN NIEKERK 

M 


COUNCILLOR 



1 

73 

5 


BATTIES 

NJ 


COUNCILLOR 



1 

38 

4 


NR.POSTS 

10 



TOTAL 


10 







NQF SUMMARY 

3 

4 

5 

6 

1 

L 





0 

1 

2 

1 

1 

t 

M 




AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




10 


1 

2 

1 

1 

t 

C 







AV. AGE 

49.5 

44.5 


MANAGERS SENIOR OFFICIALS 

Surname 

Initi 

als 


Occupation 

Post 

level 


PERSONAL INFO 







MAN 

AGE 

NQF 


MANZI 

P 


POLITICAL ADVISOR 

CA 


1 

37 

5 


MOSOMPHA 

PTR 


MANAGER TECHNICAL 

SERVICES 

CA 


1 

42 

6 


MPELA 

AC 


MUNICIPAL MANAGER 

CA 


1 

57 

7 


ROSSOUW 

BD 


MAN COM. DEV 

CA 


1 

58 

5 


VISAGIE 

DT 


MANAGER FINANACE 

CA 


1 

48 

5 


NR.POSTS 

5 



TOTAL 


5 







NQF SUMMARY 

4 

5 

6 

7 

3 

L 





0 

3 

1 

1 

0 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




5 

0 

1 

2 

2 

0 








AV. AGE 

48.4 



PROFESSIONALS 

CORE ADMIN 







Surname 

Initi 

als 


Occupation 

Post 

level 


PERSONAL INFO 
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PROF 

AGE 

QUA 

L 


KAPP 

BJ 


CHIEF ADMINISTRATION 

0 


1 

52 

6 


MAFA 

N.B. 


PA MAYOR 

4 


1 

37 

4 


MUGWEDI 

P 


PA MUNICIPAL. MANAGER 

4 


1 

33 

5 


TOTO 

NS 


UNITSUPERVISOR 

4 


1 

36 

4 


HONDO 

NV 


UNITSUPERVISOR 

4 


1 

39 

5 


MALHERBE 

B.F. 


SEN ADMIN OFFICER 

4 


1 

59 

6 








6 







NQF SUMMARY 

3 

4 

5 

6 

3 

L 





0 

1 

2 

2 

0 







31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




6 

0 

3 


2 









AV. AGE 

43.8 

37 


PROCUREMENT 







KHAPHA 

NS 


SUPPLYCHAIN 

3 


1 

47 

5 








1 







NQF SUMMARY 

3 

4 

5 

6 

3 

L 





0 

0 

0 

0 

0 







31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 

0 

0 

0 

0 

0 








AV. AGE 


47 


CLIENT SERVICES 







MOSTERT 

MC 


ACCOUNTANT EXPENDITURE 

3 


1 

43 

4 


SILINGILE 

N S 


CHIEF CLERK 

4 


1 

39 

4 















NQF SUMMARY 

3 

4 

5 

6 

3 

L 










t 

c 






31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




2 






t 

C 







AV. AGE 


41 



BILLING 







SONWABO 

L 


ACCOUNTANT INCOME 

3 


1 

41 

6 








8 







NQF SUMMARY 

3 

4 

5 

6 

3 

L 
















31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 













AV. AGE 


41 



HOUSING 







CHENGE 

M.R 


HOUSING OFFICER 

4 


1 

45 

4 








1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 



1 










AV. AGE 

45 



HR 







ASIYA 

CM 


HUMAN RESOURCE 

4 


1 

52 

4 








1 





34 







31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 




1 









AV. AGE 

52 



LIBRARIES 







MALITI 

Z 


LIBRARIAN 

5 


1 

43 

4 


VAN ECK 

M. 


LIBRARIAN 

5 


1 

48 

4 


NDZONGANA 

WR 


LIBRARIAN 

5 


1 

42 

4 








3 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




3 



2 










AV. AGE 

42.5 

48 


COMMUNITY FACILITIES 







MPEMBA 

L.M 


CURATOR 

5 


1 

36 

6 








1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 


1 











AV. AGE 

36 



TRAFFIC 







BROWNE 

HE 


CHIEFTRAFFIC 

4 


1 

59 

5 








1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 




1 









AV. AGE 

59 



PUBLIC SAFETY 







LEEUW 

KR 


BUILDING INSPECTOR 













1 

27 








31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 

1 












AV. AGE 

27 




IDP/LED 







THIBANE 

MM 


LEDOFFICER 

CA 


1 

39 

6 








1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 


1 











AV. AGE 

39 













NR.POSTS 

19 


TOTAL FOR CATEGORY 






TECHNICIANS AND TRADE WORKERS 


Initi 



Post 






Surname 

als 


Occupation 

level 


PERSONAL INFO 










QUA 








T&T 

AGE 

L 



ELECTRICITY 







GORRAH 

E 


ELECTRICIAN 

4 


1 

49 

5 


NTONI 

T.G 


ASST. ELECTRICIAN 

11 


1 

32 

4 


PLAM 

TM 


ELECTRICIAN 

4 


1 

43 

5 


STEENBOK 

P.M. 


ASS. ELECTRICIAN 

11 


1 

36 

2 



35 








4 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




4 


2 

2 









3 

AV. AGE 

40 



ROADS AND STORMWATER 







ASIYA 

S.A. 


FOREMAN PUBLIC WORKS 

5 


1 

60 

1 


PRETORIUS 

D. 


BUILDER 

9 


1 

54 

1 


MALITI 

T.G. 


ASST MECHANIC 

9 


1 

64 

0 


KELEM 

ZE 


ACT FOREMAN SW 

9 


1 

41 

2 


MTSHIKIZA 

A 


ASST. MECHANIC 

13 


1 

33 

4 


MKABILE 

MM 


TECHNICIAN 

CA 


1 

29 

4 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

1 

1 

3 









AV. AGE 

46.83 

3 



WATER 

AND WASTE WATER 

















MOTUME 

B.J. 


FOREMAN WATER 

7 


1 

56 

1 


LOUW 

M 


WSCDP 

7 


1 

38 

3 


NKCITHISO 

S 


TECNICIAN 

CA 


1 

30 

5 


DELPORT 

F. 


SUP. PUBLICK WORKS 

5 


1 

57 

5 


SAKI 

L.G. 


SUPERVISOR W/WATER 

6 


1 

51 

2 








5 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




5 

1 

1 


3 









AV. AGE 

46.4 



NR.POSTS 

15 


TOTAL FOR CATEGORY 







COMMUNITY AND PERSONAL SERVICE WORKERS 

LIBRARIES 



PERSONAL 

INFO 




Surname 

Initi 

als 


Occupation 

Post 

level 


CPSW 

AGE 

QUA 

L 


BOOYSEN 

R. 


LIBRARIAN'S ASST 

13 


1 

52 

2 


MALI 

JZ 


LIBRARIAN'S ASST 

CA 


1 

30 

4 


NOUNOUTA 

L.G. 


LIBRARIAN'S ASST 

CA 


1 

28 

4 


MOHLAMONYA 

NE 

TE 


LIBRARIAN'S ASST 

CA 


1 

29 

4 








4 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




4 

2 




1 








AV. AGE 

52 













CORE ADMIN 



PERSONAL 

INFO 




Surname 

Initi 

als 


Occupation 

Post 

level 


CPSW 

AGE 

QUA 

L 


MJANDANA 

ZP 


SPECIAL PROGRAMMES 

CA 


1 

29 

6 








1 





36 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 










2 


AV. AGE 

29 



TRAFFIC 







MQUNGQUTH 

U 

ME 


TRAFFICQFFICER 

CA 


1 

29 

5 


KUBASHE 

C 


TRAFFICQFFICER 

C.A. 


1 

35 

5 


QLYN 

JJ 


TRAFFICQFFICER 

CA 


1 

37 

5 


KRUGER 

JP 


TRAFFICQFFICER 

4 


1 

35 

5 





TOTAL TRAFFiC 



4 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




4 

1 

2 











AV. AGE 

31.66 

7 

35 


PARKS 







FUBA 

L.J. 


ASS.FQREMAN PARKS 

7 


1 

60 

2 





TOTAL PARKS 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 




1 









AV. AGE 

60 



COMMUNITY FACILITIES 







MATTHEWS 

E. M 


MUSEUM ASS/ CLEANER 

12 


1 

42 

2 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 













AV. AGE 

42 



WATER 

AND WASTE WATER 























0 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




0 


0 











AV. AGE 

#### 

## 



NR.POSTS 

11 



TOTAL 


22 

37 

6 


CLERICAL AND ADMINISTRATIVE WORKERS 

CORE ADMIN 



PERSONAL INFO 

Surname 

Initi 

ais 


Occupation 

Post 

ievei 


CAW 

AGE 

QUA 

L 


LE GRANGE 

FH 


TYPIST 

6 


1 

44 

4 


JACQBS 

MT 


REGISTRY 

9 


1 

45 

4 


DQUW 

V. 


PMU CLERK 

9 


1 

30 

4 


MTEMEKWANA 

W.F. 


REGISTRY 

7 


1 

40 

4 


STALI 

S 


SALARY CLERK 

7 


1 

26 

4 


LQUW 

D.J. 


QFFICE ASSISTANT. 

9 


1 

43 

2 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

1 

1 


1 



37 








AV. AGE 

43 

39.6 

67 


CORE FINANCE 







NGALAMANI 

Z 


BUDGET 

7 

1 

24 







TOTAL PROCUREMENT 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 












AV. AGE 

24 



CLIENT SERVICES 







MINNELLI 

L. M 


SENIOR CLERK EXPENDITURE 

6 


1 

44 

4 


PIETERSEN 

G. 


CASHIER 

9 


1 

52 

1 


AFRIKA 

FE 


CASHIER 

9 


1 

35 

3 


MACIKI 

NN 


CASHIER 

9 


1 

32 

4 


JANTJIE 

TA 


CT CONTROL/ C-BERG 

11 


1 

47 

4 


BISIWE 

FE 


CT CONTROL/ C-BERG 

11 


1 

38 

3 


FREDERICKS 

E 


CT CONTRL/ N-POORT 

11 


1 

31 

3 


NTONTELA 



CT CONTR/ N-PONT 

11 


1 

59 

3 


FUNDA 

NV 


CT CONTROL/ N-POORT 

11 


1 

30 

3 


GOUS 

L.J. 


M/V REG CLERK 

6 


1 

48 

4 


MEKILE 

MH 


CT CONTROL 

11 


1 

37 

4 


BOOI 

Ml 


CT CONTROL 

11 


1 

48 

4 








12 




NQF LEVEL 


1 

2 

3 

4 

5 

1 

t 

A 






2 

3 


1 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




12 


3 

2 


1 

t 

t 







AV. AGE 





BILLING 

















GROBBELAAR 

L 


METER READER 

9 


1 

40 

3 


LOUW 

W 


METER READER 

9 


1 

59 

1 


NGAMLANA 

NV 


METER READER 

9 


1 

32 

4 


MEYER 

J 


SNR. CLERK INCOME 

6 


1 

44 

4 


MKHOLI 

L 


METER READER 

9 


1 

29 

4 


BOOI 

N.W 


METER READER 

9 


1 

42 

2 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

2 

1 

1 









AV. AGE 

41 



HR 







MKONTWA 



HR CLERK 

7 


1 

48 

4 


GEDEZANA 

LP 


SKILLS DEVELOPMENT 

6 


1 

31 

4 








2 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




2 

1 


1 










AV. AGE 





HOUSING 







MKONTWA 

E 


HOUSING CLERK 

7 


1 

48 

4 








1 





38 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 



1 










AV. AGE 




PROCUREMENT 









HERMANUS 

N 



7 

1 

27 







TOTAL PROCUREMENT 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 












AV. AGE 

27 



NR.POSTS 

29 



TOTAL 






MACHINE OPERATORS AND DRIVERS 




PERSONAL INFO 


30LID WASTE 







Surname 

Initi 

als 


Occupation 

Post 

level 


MOD 

AGE 

OUA 

L 


STUURMAN 

K 


DRIVER SW 

9 


1 

54 

0 


WINDVOEL 

T.W 


DRIVER SW 

9 


1 

39 

2 


MALITI 

TK 


DRIVER NOUPOORT SW 

9 


1 

56 

0 





TOTAL SOLID WASTE 



3 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




3 


1 


2 









AV. AGE 

49.66 

7 



ROADS 

AND STORMWATER 







MATHYS 

S 


DRIVER RS 

9 


1 

57 

1 


NKABI 

N.E. 


OPERATOR RS 

7 


1 

61 

1 


SKHUNDLA 

A. 


DRIVER RS 

9 


1 

50 

2 


NOFEMELE 

LJ 


DRIVER 

9 


1 

45 



NTOMBANA 

TH 


OPERATOR RS 

9 


1 

59 

1 


POKPAS 

L 


DRIVER RS 

9 


1 

29 

4 


DULAZE 

Z.J. 


DRIVER COLESBERG RS 

9 


1 

53 

0 





TOTAL ROADS AND 

STORMWATER 



7 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




7 

1 


2 

4 



TRAFFIC 







LUMKWANA 

B 


ROAD WORTHY ASST 

13 


1 

39 

4 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 













AV. AGE 

39 
























ELECTRICITY 







PILJAS 

J. 


DRIVER ELEC 

9 


1 

55 

1 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 


39 





1 




1 









AV. AGE 

55 



WATER AND WASTE WATER 







SOTYU 

HN 


C/W PLANT OPERATOR 

14 


1 

41 

1 


ASIYA 

N 


C/W PLANT OPERATOR 

14 


1 

32 

3 


SOTYU 

P.W 


C/W PLANT OPERATOR 

14 


1 

43 

0 


SEHERIE 

D 


DRIVER WW 

9 


1 

53 

3 


GOLIAT 

1 . 


DRIVER COLESBERG WW 

9 


1 

59 

0 


HUGO 

P. 


DRIVER COLESBERG WW 

9 


1 

46 

1 





TOTAL WATER AND WASTE 
WATER 



6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 


1 

3 

2 









AV. AGE 

45.6 



NR.POSTS 

18 









LABOURERS 




PERSONAL INFO 

Surname 

Initi 

als 


Occupation 

Post 

level 


CS 

AGE 

QUA 

L 


CLEANERS ADMIN 







ASIYA 

N.M. 


CLEANER/ COLESBERG OFFICE 

14 


1 

57 

2 


SMITH 

HK 

M 


CLEANER/ COLESBERG OFFICE 

14 


1 

39 

4 


MAJIYA 

T 


CLEANER/ COLESBERG OFFICE 

14 


1 

44 

2 


MJEZU 

LP 


CLEANER/ COLESBERG OFFICE 

14 


1 

47 

4 


MJEZU 

G 


CLEANER/ COLESBERG OFFICE 

14 


1 

56 

2 


MPAMBANE 

N 


CLEANER N-PONT OFFICE 

14 


1 

27 

2 



6 


TOTAL CLEANERS 



6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




6 





1 



LIBRARY 



AV. AGE 


45 












FATYELA 

A. 


CLEANERN-POORT BIB 

14 


1 

56 

1 



1 


TOTAL CLEANERS 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




1 







COMMUNITY FAC. 



AV. AGE 


56 


KALA 

TC 


CLEANER L-VILLE HALL 

14 


1 

43 

1 


HUGO 

N.A. 


CLEANER KUYSA HALL 

14 


1 

52 

1 



2 


TOTAL CLEANERS 



2 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




4 



1 

1 









AV. AGE 


56 


ROADS AND STORMWATER 







ASIYA 

PE 


LABOURER TAR 

14 


1 

27 

4 


BAARTMAN 

KT 


LABOURER 

14 


1 

50 

0 


DOUW 

J.W 


LABOURER 

14 


1 

37 

4 


DUBULA 

1 . 


LABOURER 

14 


1 

52 

0 



40 


DULAZE 

S.B. 


LABOURERGRADER 

14 


1 

39 

2 


GABU 

K.P 


LABOURER 

14 


1 

37 

4 


GONTSANA 

D 


LABOURER PW 

14 


1 

65 

1 


DOUGLAS 

C 


LABOURER TAR 

14 


1 

48 

3 


JANUARY 

T.B 


LABOURER BRICKLAYER ASST 

14 


1 

45 

3 


KWELETA 

SP 


LABOURER 

14 


1 

29 

2 


MEKILE 

A. 


LABOURER 

14 


1 

25 

2 


MITANE 

SE 


LABOURER 

14 


1 

41 

1 


MJO 

TS 


LABOURER 

14 


1 

26 

4 


POLOLO 

KM 


LABOURER TAR 

14 


1 

47 

4 


OUIBA 

E 


LABOURER TAR 

14 


1 

45 

1 


SESTILE 

LC 


LABOURER 

14 


1 

31 

4 


SOMI 

SC 


LABOURER 

14 


1 

37 

3 


THOMAS 

K. 


LABOURER 

14 


1 

49 

0 


TWALA 

A. 


LABOURER 

14 


1 

58 

1 


XHENTSA 

F 


LABOURER BRICKLAYER ASST 

14 


1 

48 

0 



20 


TOTAL ROADS AND 
STORMWATER 



20 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




20 

4 

4 

7 

2 

1 












ELECTRICITY 



AV.AGE 

42.52 

9 

37.6 

67 


PHEKULA 

S 


LABOURER COLESBERG ELECT 

14 


1 

62 

0 



1 


TOTAL ELECTRICITY 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




1 




1 



PARKS 







BONA 

s 


LABOURER COLESBERG 

14 


1 

51 

0 


DIKO 

VM 


LABOURER COLESBERG 

14 


1 

35 

0 


DULAZE 

W. 

W. 


LABOURER COLESBERG 

14 


1 

57 

0 


FESI 

T 


LABOURER N-POORT 

14 


1 

29 

2 


KHONONO 

Z B 


LABOURER COLESBERG 

14 


1 

63 

1 


MASETI 

N 


LABOURER 

14 


1 

28 

3 


MOLOSI 

V.R. 


LABOURER COLESBERG 

13 


1 

43 

3 


MRWARWAZA 

E.V. 


LABOURER COLESBERG 

14 


1 

42 

4 


NKWAKWA 

M.J. 


LABOURER COLESBERG 

13 


1 

44 

2 


PANTSI 

LU 


LABOURER N-POORT 

14 


1 

28 

2 


SWARTS 

EVC 


LABOURER N-POORT 

14 


1 

38 

4 



11 


TOTAL PARKS 



11 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




11 


1 

3 

3 

3 








AV.AGE 

47.11 

1 

30.7 

5 


CEMETARIES 







FUNANI 

VJ 


LABOURER N-POORT 

14 


1 

54 

3 


MAKI 

GD 


LABOURER N-POORT 

14 


1 

44 

4 


VAN DER 

M 


LABOURER N-POORT 

14 


1 

30 

3 



41 


RANSE 











3 


TOTAL CEMETARIES 



3 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




3 

1 


1 

1 









AV.AGE 

42.66 

7 



SOLID WASTE 







BEAT 

FJ 


LABOURER 

13 


1 

46 

0 


FAKU 

LS 


LABOURER 

14 


1 

55 

0 


FINNIES 

J 


LABOURER 

14 


1 

43 

1 


GUSHA 

T.S 


LABOURER 

14 


1 

55 

0 


JONAS 

M. 


LABOURER 

14 


1 

58 

0 


LOUW 

DJ 


LABOURER 

14 


1 

42 

2 


MAKAMBA 

FG 


LABOURER 

14 


1 

43 

0 


MANGALISO 

N.M. 


LABOURER 

14 


1 

56 

0 


MFENGU 

W. 

W. 


LABOURER 

14 


1 

61 

0 


NTUNZE 

ZA 


LABOURER 

14 


1 

35 

2 


PONI 

AM 


LABOURER 

14 


1 

47 

4 


RIET 

A. 


LABOURER 

14 


1 

41 

1 


ROOI 

J.A. 


LABOURER 

14 


1 

55 

0 


SOMI 

NA 


LABOURER 

14 


1 

58 

1 


STOFILE 

W.G 


LABOURER 

14 


1 

45 

1 


TAYBOSCH 

S 


LABOURER 

14 


1 

33 

4 


THIBANE 

Z.A. 


LABOURER 

12 


1 

55 

0 


TIGER 

A. 


LABOURER 

13 


1 

59 

0 


TSHETU 

M 


LABOURER 

14 


1 

48 

0 


VISAGIE 

H. 


LABOURER 

13 


1 

57 

0 


WILLIAMS 

K 


LABOURER 

13 


1 

42 

0 


ZWELONKE 

VG 


LABOURER 

14 


1 

59 

4 



22 


TOTAL SOLID WASTE 



22 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




22 


2 

8 

9 









AV.AGE 

49.3 

47 


WATER AND WASTE WATER 







BATTIES 

PW 


LABOURER COLESBERG 

13 


1 

42 

4 


BERGEN 

P 


LABOURER COLESBERG 

14 


1 

31 

1 


BOESAK 

K. 


LABOURER 

14 


1 

51 

0 


BOMANA 

V 


LABOURER COLESBERG 

13 


1 

45 

0 


DULAZE 

LG 


LABOURER 

C.A 


1 

39 

4 


FANISO 

T.R. 


LABOURER COLESBERG 

14 


1 

45 

0 


JACOBS 

NE 


LABOURER 

14 


1 

32 

1 


KETWA 

ME 


LABOURER 

14 


1 

32 

2 


LOUW 

JS 


LABOURER COLESBERG 

14 


1 

43 

0 


MANUEL 

F. B 


LABOURER COLESBERG 

14 


1 

41 

2 


MARAMBA 

ZW 


LABOURER COLESBERG 

14 


1 

36 

2 


MATRAS 

S. 


LABOURER 

14 


1 

47 

1 


MATTHEWS 

A. 


LABOURER 

14 


1 

51 

3 


MATTHYS 

MN 


LABOURER 

14 


1 

42 

0 


MBUTUMA 

Z.A. 


LABOURER COLESBERG 

13 


1 

42 

1 



42 


NDOQO 

J 


LABOURER 

14 


1 

46 

0 


NGALAMANI 

MJ 


LABOURER 

14 


1 

35 

1 


PIETERSE 

F 


LABOURER 

13 


1 

45 

2 


PYLMAN 

S.J 


LABOURER 

14 


1 

42 

3 


SINDELO 

N.F. 


LABOURER 

14 


1 

48 

0 


SKUT 

C 


LABOURER COLESBERG 

13 


1 

49 

0 


TAPO 

D.D. 


LABOURER COLESBERG 

13 


1 

59 

2 


TOTESI 

NM 


LABOURER 

13 


1 

57 

0 


VAN NIEKERK 

A. 


LABOURER 

14 


1 

37 

1 


VAN ZYL 

A 


LABOURER 

13 


1 

54 

3 



25 


TOTAL W/W AND WATER 

SUPPLY 



25 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




25 


6 

14 

5 









AV.AGE 

44 




91 









TOTAL MUNICIPALITY 











TOTAL 

198 






























INTERNS NOT PART OF PAYROL 








AGE 

NQF 


JACOBS 

NP 


FINANCIAL INTERN 

CA 


1 

23 

5 


MPHAPHULI 

MM 


FINANCIAL INTERN 

CA 


1 

24 

5 


THISO 

NL 


FINANCIAL INTERN 

CA 


1 

24 

5 


MANZI 

V 

V 

FINANCIAL INTERN 

CA 


1 

25 

5 


NTSUDU 

NS 


FINANCIAL INTERN 

CA 


1 

36 

5 






3 



2 










AV. AGE 

42.5 

48 


COMMUNITY FACILITIES 







MPEMBA 

L.M 


CURATOR 

5 


1 

36 

6 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 


1 











AV. AGE 

36 




43 


TRAFFIC 







BROWNE 

HE 


CHIEFTRAFFIC 

4 


1 

59 

5 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 




1 









AV. AGE 

59 



PUBLIC SAFETY 







LEEUW 

KR 


BUILDING INSPECTOR 













1 

27 






AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 












AV. AGE 

27 




IDP/LED 







THIBANE 

MM 


LEDOFFICER 

CA 


1 

39 

6 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 


1 











AV. AGE 

39 













NR.POSTS 

19 


TOTAL FOR CATEGORY 






TECHNICIANS AND TRADE WORKERS 

Surname 

Initi 

ais 


Occupation 

Post 

level 


PERSONAL INFO 







T&T 

AGE 

QUA 

L 



ELECTRICiTY 







GORRAH 

E 


ELECTRICIAN 

4 


1 

49 

5 


NTONI 

T.G 


ASST. ELECTRICIAN 

11 


1 

32 

4 


PLAM 

TM 


ELECTRICIAN 

4 


1 

43 

5 


STEENBOK 

P.M. 


ASS. ELECTRICIAN 

11 


1 

36 

2 








4 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




4 


2 

2 









3 

AV. AGE 

40 



ROADS 

AND STORMWATER 







ASIYA 

S.A. 


FOREMAN PUBLIC WORKS 

5 


1 

60 

1 


PRETORIUS 

D. 


BUILDER 

9 


1 

54 

1 


MALITI 

T.G. 


ASST MECHANIC 

9 


1 

64 

0 


KELEM 

ZE 


ACT FOREMAN SW 

9 


1 

41 

2 


MTSHIKIZA 

A 


ASST. MECHANIC 

13 


1 

33 

4 


MKABILE 

MM 


TECHNICIAN 

CA 


1 

29 

4 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

1 

1 

3 









AV. AGE 

46.83 

3 



WATER AND WASTE WATER 


















44 


MOTUME 

B.J. 


FOREMAN WATER 

7 


1 

56 

1 


LOUW 

M 


WSCDP 

7 


1 

38 

3 


NKCITHISO 

S 


TECNICIAN 

CA 


1 

30 

5 


DELPORT 

F. 


SUP. PUBLICK WORKS 

5 


1 

57 

5 


SAKI 

L.G. 


SUPERVISOR W/WATER 

6 


1 

51 

2 








5 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




5 

1 

1 


3 









AV. AGE 

46.4 



NR.POSTS 

15 


TOTAL FOR CATEGORY 







COMMUNITY AND PERSONAL SERVICE WORKERS 






PERSONAL 






LIBRARIES 



INFO 





Initi 



Post 




OUA 


Surname 

als 


Occupation 

level 


CPSW 

AGE 

L 


BOOYSEN 

R. 


LIBRARIAN'S ASST 

13 


1 

52 

2 


NOUNOUTA 

L.G. 


LIBRARIAN'S ASST 

CA 


1 

28 

4 


MOHLAMONYA 

NE 

TE 


LIBRARIAN'S ASST 

CA 


1 

29 

4 








4 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




4 

2 




1 








AV. AGE 

52 


















PERSONAL 






CORE ADMIN 



INFO 





Initi 



Post 




QUA 


Surname 

als 


Occupation 

level 


CPSW 

AGE 

L 


MJANDANA 

ZP 


SPECIAL PROGRAMMES 

CA 


1 

29 

6 








1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 

1 










2 


AV. AGE 

29 



TRAFFIC 







MOUNGOUTH 

U 

ME 


TRAFFICOFFICER 

CA 


1 

29 

5 


KUBASHE 

C 


TRAFFICOFFICER 

C.A. 


1 

35 

5 


OLYN 

JJ 


TRAFFICOFFICER 

CA 


1 

37 

5 


KRUGER 

JP 


TRAFFICOFFICER 

4 


1 

35 

5 





TOTAL TRAFFIC 



4 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




4 

1 

2 












31.66 









AV. AGE 

7 

35 


PARKS 







FUBA 

L.J. 


ASS.FOREMAN PARKS 

7 


1 

60 

2 





TOTAL PARKS 



1 









31- 



F21- 

3 




AGE CATEGORY 

M 21-30 

40 

41-50 

>50 

30 

4 




1 




1 




45 








AV. AGE 

60 



COMMUNITY FACILITIES 







MATTHEWS 

E. M 


MUSEUM ASS/ CLEANER 

12 


1 

42 

2 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 













AV. AGE 

42 



WATER AND WASTE WATER 























0 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




0 


0 











AV. AGE 

#### 

## 



NR.POSTS 

11 



TOTAL 


22 

37 

6 


CLERICAL AND ADMINISTRATIVE WORKERS 

CORE ADMIN 



PERSONAL INFO 

Surname 

Initi 

als 


Occupation 

Post 

level 


CAW 

AGE 

OUA 

L 


LE GRANGE 

FH 


TYPIST 

6 


1 

44 

4 


JACOBS 

MT 


REGISTRY 

9 


1 

45 

4 


DOUW 

V. 


PMU CLERK 

9 


1 

30 

4 


MTEMEKWANA 

W.F. 


REGISTRY 

7 


1 

40 

4 


STALI 

S 


SALARY CLERK 

7 


1 

26 

4 


LOUW 

D.J. 


OFFICE ASSISTANT. 

9 


1 

43 

2 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

1 

1 


1 








AV. AGE 

43 

39.6 

67 


CORE FINANCE 







NGALAMANI 

Z 


BUDGET 

7 

1 

24 







TOTAL PROCUREMENT 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 












AV. AGE 

24 



CLIENT SERVICES 







MINNELLI 

L. M 


SENIOR CLERK EXPENDITURE 

6 


1 

44 

4 


PIETERSEN 

G. 


CASHIER 

9 


1 

52 

1 


AFRIKA 

FE 


CASHIER 

9 


1 

35 

3 


MACIKI 

NN 


CASHIER 

9 


1 

32 

4 


JANTJIE 

TA 


CT CONTROL/ C-BERG 

11 


1 

47 

4 


BISIWE 

FE 


CT CONTROL/ C-BERG 

11 


1 

38 

3 


FREDERICKS 

E 


CT CONTRL/ N-POORT 

11 


1 

31 

3 


NTONTELA 



CT CONTR/ N-PONT 

11 


1 

59 

3 


FUNDA 

NV 


CT CONTROL/ N-POORT 

11 


1 

30 

3 


GOUS 

L.J. 


M/V REG CLERK 

6 


1 

48 

4 


MEKILE 

MH 


CT CONTROL 

11 


1 

37 

4 


BOOI 

Ml 


CT CONTROL 

11 


1 

48 

4 



46 








12 




NQF LEVEL 


1 

2 

3 

4 

5 

1 

t 

d 






2 

3 


1 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




12 


3 

2 


1 

t 

C 







AV. AGE 





BILLING 

















GROBBELAAR 

L 


METER READER 

9 


1 

40 

3 


LOUW 

W 


METER READER 

9 


1 

59 

1 


NGAMLANA 

NV 


METER READER 

9 


1 

32 

4 


MEYER 

J 


SNR. CLERK INCOME 

6 


1 

44 

4 


MKHOLI 

L 


METER READER 

9 


1 

29 

4 


BOOI 

N.W 


METER READER 

9 


1 

42 

2 








6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 

1 

2 

1 

1 









AV. AGE 

41 



HR 







MKONTWA 



HR CLERK 

7 


1 

48 

4 


GEDEZANA 

LP 


SKILLS DEVELOPMENT 

6 


1 

31 

4 








2 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




2 

1 


1 










AV. AGE 





HOUSING 







MKONTWA 

E 


HOUSING CLERK 

7 


1 

48 

4 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 



1 










AV. AGE 




PROCUREMENT 









HERMANUS 

N 



7 

1 

27 







TOTAL PROCUREMENT 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 

1 












AV. AGE 

27 



NR.POSTS 

29 



TOTAL 






MACHINE OPERATORS AND DRIVERS 




PERSONAL INFO 

SOLID WASTE 







Surname 

Initi 

als 


Occupation 

Post 

level 


MOD 

AGE 

QUA 

L 


STUURMAN 

K 


DRIVER SW 

9 


1 

54 

0 


WINDVOEL 

T.W 


DRIVER SW 

9 


1 

39 

2 


MALITI 

TK 


DRIVER NOUPOORT SW 

9 


1 

56 

0 





TOTAL SOLID WASTE 



3 





47 





AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




3 


1 


2 









AV. AGE 

49.66 

7 



ROADS AND STORMWATER 







MATHYS 

S 


DRIVER RS 

9 


1 

57 

1 


NKABI 

N.E. 


OPERATOR RS 

7 


1 

61 

1 


SKHUNDLA 

A. 


DRIVER RS 

9 


1 

50 

2 


NOFEMELE 

LJ 


DRIVER 

9 


1 

45 



NTOMBANA 

TH 


OPERATOR RS 

9 


1 

59 

1 


POKPAS 

L 


DRIVER RS 

9 


1 

29 

4 


DULAZE 

Z.J. 


DRIVER COLESBERG RS 

9 


1 

53 

0 





TOTAL ROADS AND 

STORMWATER 



7 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




7 

1 


2 

4 



TRAFFIC 







LUMKWANA 

B 


ROAD WORTHY ASST 

13 


1 

39 

4 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 













AV. AGE 

39 
























ELECTRiCiTY 







PILJAS 

J. 


DRIVER ELEC 

9 


1 

55 

1 








1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




1 




1 









AV. AGE 

55 



WATER AND WASTE WATER 







SOTYU 

HN 


C/W PLANT OPERATOR 

14 


1 

41 

1 


ASIYA 

N 


C/W PLANT OPERATOR 

14 


1 

32 

3 


SOTYU 

P.W 


C/W PLANT OPERATOR 

14 


1 

43 

0 


SEHERIE 

D 


DRIVER WW 

9 


1 

53 

3 


GOLIAT 

1 . 


DRIVER COLESBERG WW 

9 


1 

59 

0 


HUGO 

P. 


DRIVER COLESBERG WW 

9 


1 

46 

1 





TOTAL WATER AND WASTE 
WATER 



6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3 

4 




6 


1 

3 

2 









AV. AGE 

45.6 



NR.POSTS 

18 









LABOURERS 




PERSONAL iNFO 

Surname 

Initi 

ais 


Occupation 

Post 

ievei 


CS 

AGE 

OUA 

L 


CLEANERS ADMIN 








48 


ASIYA 

N.M. 


CLEANER/ COLESBERG OFFICE 

14 


1 

57 

2 


SMITH 

HK 

M 


CLEANER/ COLESBERG OFFICE 

14 


1 

39 

4 


MAJIYA 

T 


CLEANER/ COLESBERG OFFICE 

14 


1 

44 

2 


MJEZU 

LP 


CLEANER/ COLESBERG OFFICE 

14 


1 

47 

4 


MJEZU 

G 


CLEANER/ COLESBERG OFFICE 

14 


1 

56 

2 


MPAMBANE 

N 


CLEANER N-PONT OFFICE 

14 


1 

27 

2 



6 


TOTAL CLEANERS 



6 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




6 





1 



LIBRARY 



AV. AGE 


45 












FATYELA 

A. 


CLEANERN-POORT BIB 

14 


1 

56 

1 



1 


TOTAL CLEANERS 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




1 







COMMUNITY FAC. 



AV. AGE 


56 


KALA 

TC 


CLEANER L-VILLE HALL 

14 


1 

43 

1 


HUGO 

N.A. 


CLEANER KUYSA HALL 

14 


1 

52 

1 



2 


TOTAL CLEANERS 



2 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




4 



1 

1 









AV. AGE 


56 


ROADS AND STORMWATER 







ASIYA 

PE 


LABOURER TAR 

14 


1 

27 

4 


BAARTMAN 

KT 


LABOURER 

14 


1 

50 

0 


DOUW 

J.W 


LABOURER 

14 


1 

37 

4 


DUBULA 

1 . 


LABOURER 

14 


1 

52 

0 


DULAZE 

S.B. 


LABOURERGRADER 

14 


1 

39 

2 


GABU 

K.P 


LABOURER 

14 


1 

37 

4 


GONTSANA 

D 


LABOURER PW 

14 


1 

65 

1 


DOUGLAS 

C 


LABOURER TAR 

14 


1 

48 

3 


JANUARY 

T.B 


LABOURER BRICKLAYER ASST 

14 


1 

45 

3 


KWELETA 

SP 


LABOURER 

14 


1 

29 

2 


MEKILE 

A. 


LABOURER 

14 


1 

25 

2 


MITANE 

SE 


LABOURER 

14 


1 

41 

1 


MJO 

TS 


LABOURER 

14 


1 

26 

4 


POLOLO 

KM 


LABOURER TAR 

14 


1 

47 

4 


OUIBA 

E 


LABOURER TAR 

14 


1 

45 

1 


SESTILE 

LC 


LABOURER 

14 


1 

31 

4 


SOMI 

SC 


LABOURER 

14 


1 

37 

3 


THOMAS 

K. 


LABOURER 

14 


1 

49 

0 


TWALA 

A. 


LABOURER 

14 


1 

58 

1 


XHENTSA 

F 


LABOURER BRICKLAYER ASST 

14 


1 

48 

0 



20 


TOTAL ROADS AND 
STORMWATER 



20 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




20 

4 

4 

7 

2 

1 













49 


ELECTRICITY 



AV.AGE 

42.52 

9 

37.6 

67 


PHEKULA 

S 


LABOURER COLESBERG ELECT 

14 


1 

62 

0 



1 


TOTAL ELECTRICITY 



1 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




1 




1 



PARKS 







BONA 

S 


LABOURER COLESBERG 

14 


1 

51 

0 


DIKO 

VM 


LABOURER COLESBERG 

14 


1 

35 

0 


DULAZE 

W. 

W. 


LABOURER COLESBERG 

14 


1 

57 

0 


FESI 

T 


LABOURER N-POORT 

14 


1 

29 

2 


KHONONO 

Z B 


LABOURER COLESBERG 

14 


1 

63 

1 


MASETI 

N 


LABOURER 

14 


1 

28 

3 


MOLOSI 

V.R. 


LABOURER COLESBERG 

13 


1 

43 

3 


MRWARWAZA 

E.V. 


LABOURER COLESBERG 

14 


1 

42 

4 


NKWAKWA 

M.J. 


LABOURER COLESBERG 

13 


1 

44 

2 


PANTSI 

LU 


LABOURER N-POORT 

14 


1 

28 

2 


SWARTS 

EVC 


LABOURER N-POORT 

14 


1 

38 

4 



11 


TOTAL PARKS 



11 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




11 


1 

3 

3 

3 








AV.AGE 

47.11 

1 

30.7 

5 


CEMETARIES 







FUNANI 

VJ 


LABOURER N-POORT 

14 


1 

54 

3 


MAKI 

GD 


LABOURER N-POORT 

14 


1 

44 

4 


VAN DER 

RANSE 

M 


LABOURER N-POORT 

14 


1 

30 

3 



3 


TOTAL CEMETARIES 



3 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




3 

1 


1 

1 









AV.AGE 

42.66 

7 




30LID WASTE 







BEAT 

FJ 


LABOURER 

13 


1 

46 

0 


FAKU 

LS 


LABOURER 

14 


1 

55 

0 


FINNIES 

J 


LABOURER 

14 


1 

43 

1 


GUSHA 

T.S 


LABOURER 

14 


1 

55 

0 


JONAS 

M. 


LABOURER 

14 


1 

58 

0 


LOUW 

DJ 


LABOURER 

14 


1 

42 

2 


MAKAMBA 

FG 


LABOURER 

14 


1 

43 

0 


MANGALISO 

N.M. 


LABOURER 

14 


1 

56 

0 


MFENGU 

W. 

W. 


LABOURER 

14 


1 

61 

0 


NTUNZE 

ZA 


LABOURER 

14 


1 

35 

2 


PONI 

AM 


LABOURER 

14 


1 

47 

4 


RIET 

A. 


LABOURER 

14 


1 

41 

1 


ROOI 

J.A. 


LABOURER 

14 


1 

55 

0 


SOMI 

NA 


LABOURER 

14 


1 

58 

1 



50 


STOFILE 

W.G 


LABOURER 

14 


1 

45 

1 


TAYBOSCH 

S 


LABOURER 

14 


1 

33 

4 


THIBANE 

Z.A. 


LABOURER 

12 


1 

55 

0 


TIGER 

A. 


LABOURER 

13 


1 

59 

0 


TSHETU 

M 


LABOURER 

14 


1 

48 

0 


VISAGIE 

H. 


LABOURER 

13 


1 

57 

0 


WILLIAMS 

K 


LABOURER 

13 


1 

42 

0 


ZWELONKE 

VG 


LABOURER 

14 


1 

59 

4 



22 


TOTAL SOLID WASTE 



22 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




22 


2 

8 

9 









AV.AGE 

49.3 

47 


WATER AND WASTE WATER 







BATTIES 

PW 


LABOURER COLESBERG 

13 


1 

42 

4 


BERGEN 

P 


LABOURER COLESBERG 

14 


1 

31 

1 


BOESAK 

K. 


LABOURER 

14 


1 

51 

0 


BOMANA 

V 


LABOURER COLESBERG 

13 


1 

45 

0 


DULAZE 

LG 


LABOURER 

C.A 


1 

39 

4 


FANISO 

T.R. 


LABOURER COLESBERG 

14 


1 

45 

0 


JACOBS 

NE 


LABOURER 

14 


1 

32 

1 


KETWA 

ME 


LABOURER 

14 


1 

32 

2 


LOUW 

JS 


LABOURER COLESBERG 

14 


1 

43 

0 


MANUEL 

F. B 


LABOURER COLESBERG 

14 


1 

41 

2 


MARAMBA 

ZW 


LABOURER COLESBERG 

14 


1 

36 

2 


MATRAS 

S. 


LABOURER 

14 


1 

47 

1 


MATTHEWS 

A. 


LABOURER 

14 


1 

51 

3 


MATTHYS 

MN 


LABOURER 

14 


1 

42 

0 


MBUTUMA 

Z.A. 


LABOURER COLESBERG 

13 


1 

42 

1 


NDOOO 

J 


LABOURER 

14 


1 

46 

0 


NGALAMANI 

MJ 


LABOURER 

14 


1 

35 

1 


PIETERSE 

F 


LABOURER 

13 


1 

45 

2 


PYLMAN 

S.J 


LABOURER 

14 


1 

42 

3 


SINDELO 

N.F. 


LABOURER 

14 


1 

48 

0 


SKUT 

C 


LABOURER COLESBERG 

13 


1 

49 

0 


TAPO 

D.D. 


LABOURER COLESBERG 

13 


1 

59 

2 


TOTESI 

NM 


LABOURER 

13 


1 

57 

0 


VAN NIEKERK 

A. 


LABOURER 

14 


1 

37 

1 


VAN ZYL 

A 


LABOURER 

13 


1 

54 

3 



25 


TOTAL W/W AND WATER 

SUPPLY 



25 







AGE CATEGORY 

M 21-30 

31- 

40 

41-50 

>50 

F21- 

30 

3- 

4( 




25 


6 

14 

5 









AV.AGE 

44 




91 









TOTAL MUNICIPALITY 












51 


TOTAL 

198 






























INTERNS NOT PART OF PAYROLL 









AGE 

NOF 



AM 

CM 

m 

JACOBS 

NP 


FINANCIAL INTERN 

CA 


1 

23 

5 



1 



MPHAPHULI 

MM 


FINANCIAL INTERN 

CA 


1 

24 

5 



1 



THISO 

NL 


FINANCIAL INTERN 

CA 


1 

24 

5 



1 



MANZI 

V 

V 

FINANCIAL INTERN 

CA 


1 

25 

5 






NTSUDU 

NS 


FINANCIAL INTERN 

CA 


1 

36 

5 







52 


TABLE 1.41 GRANTS AND SUBSIDIES RECEIYED 


TOTAL 


JULY 2009- OCT 2009 JAN 2010- APR 20 1 0 2009/20 1 0 

SEPT2009 -DEC2009 MAR20I0 -JUN 

2019 


MUNICIPAL R8, 0 1 6,000 R5 1 1 ,000 R5, 1 1 6,000 

INFRASTRUCT 

URE 


R 13,643,000 


GRANT 


EQUITABLE R7,745,393 R6, 196,3 14 R5,006,0I7 

SHARE 

ALLOCATIONS 


R 18,947,724 


HEALTH 


MUNICIPAL R850,000 

SUPPORT 


R850,000 


INFRASTRUCT 

URE 

GRANT 


HOUSING 






FINANCE 

MANAGEMENT 

GRANT 

R 1,000,000 




R 1,000,000 

LIBRARY 

DEVELOPMENT 

PROGRAMME 

R345,000 




R345,000 

BULKWATER 

SUPPLY-DWAE 

R302, 197.44 

R2,3 12,097. 
15 

R1 1,039,163. 
38 

R5, 180,490. 
75 

R 18,833,938. 
72 

TOTAL 

R 18,258,580.4 

R9,0I9,4I I. 

R21,161,180. 

R5, 180,490. 

R53,6 19,662. 



DEPARTMENT : FINANCE ANNUAL 
REPORT 2009-20 1 0 


The department provides financial services to Council and departments and the Municipal Manager 
for the implementation of Council resolutions as articulated in the Umsobomvu Municipality’s five 
year strategic plans / priorities, called IDP. 

DESCRIPTION OF THE PURPOSE 

The purpose of the Manager: Financial Services in terms of the corporate structure design 
reporting directly to the Municipal Manager will be pursued in accordance with the relevant acts, 
policies and procedures as outlined in the job description. The structure design that is derived from 
the purpose structure of the Municipal Manager comprises the output and input goals that also 
constitute the framework of the business plan for the Municipality. 

The Key Performance Areas required by the Act are contained in the respective Output and Input 
Goals. For each Goal or KPA, objectives or KPI’s are set to pursue the goal. 

The execution of the Business Plan must meet the criteria of accountability, effectiveness, 
efficiency and economics. 


The Organizational structure of the finance department is as follows: 

FINANCE SECTION 

The goal of the Department Finance is to ensure effective and efficient financial management and 
to reach the following objectives: 

Q To manage municipal revenue 
Q To manage the municipal budget 
Q To maintain internal financial control 
Q To produce financial reports 
Q To perform the treasury functions 


SERYICES OFFERED TO CONSUMERS 


NO. 

SERVICE AREA 

AREA PROVIDED 

AREA EXCLUDED 

REMARKS 

1. 

ENQUIRIES & INFORMATION 
REGARDING MUNICIPAL 
ACCOUNTS 

COLESBERG, NOUPOORT, 

Norvalspont 

Rural land and 

PROPERTIES 


2. 

Rendering of rates 

ACCOUNTS 

Total Umsobomvu area 

Rural land and 

PROPERTIES 


3. 

rendering of service 

ACCOUNTS WATER 

Electricity 

All Umsobomvu Towns 

COLESBERG, UOWRYVILLE, 

Towervallei, Noupoort 

Kuyasa, 

KWAZAMUXOLO, 

Eurekaville, 

Masizakhe 


4. 

Provision of pay points for 

PAYMENT OF ANNUAL AND 
MONTHLY ACCOUNTS 

COLESBERG, UOWRYVILLE, 
NOUPOORT AND 

Norvalspont 

Kwazamuxolo, 

Eurekaville 

Kwazamuxolo and 
Eurekaville serviced by 
Noupoort 

S. 

Extended ACCESS TO PRE-PAID 
ELECTRICITY AND PAYMENT OF 

Lowryville AND 

Noupoort 

Kuyasa, 

Norvalspont, 

ACCESS TO PRE-PAID 
ELECTRICITY AND PAYMENT OF 




ACCOUNTS BY INVOL.VING THIRD 
PARTIES 


Kwazamuxolo 

AND EUREKAVILLE 
ARE SUPPLIED BY 

Eskom. 

ACCOUNTS BY MUNICIPAL 

STAFF DURING OFFICE HOURS 

IN Lowryville FOR 

COLESBERG, LOWRYVILLE AND 

Towervallei and Noupoort 

FOR THE TOWN AREA. 

6. 

AL.L.OCATION AND 
ADMINISTRATION OF INDIGENT 
SUBSIDIES AT UNITS 

COL.ESBERG, LOWRYVIL.L.E, 
KUYASA, NOUPOORT, 
MASIZAKHE 

NONE 



KEY ISSUES FOR 2009/2010 BUDGET YEAR 

. Q To maintain a collection/ payment rate of 80%. 

. Q To create awareness about the indigent relief offered by Umsobomvu Municipality through the 
local government equitable share. 

.Q To maintain a positive cash flow. 

. Q To implement the requirements and rollout as per the Municipal Finance Management Act. 

TO IMPROVE DEBT COLLECTION STRATEGIES 


OUTSTANDING DEBTORS 

MONTHLY TOTALS: 2009/20 1 0 

PERIOD 

AMOUNTS 

JULY 2009 

R50,627,S63,66 

AUGUST 2009 

R 50,899,789.50 

SEPTEMBER 2009 

R5 1,070,589.65 

OCTOBER 2009 

R 5 1,535, 549.83 

NOVEMBER 2009 

R 52,999 ,231.67 

DECEMBER 2009 

R 53,809, 106.13 

JANUARY 20 1 0 

R 54,379, 182.57 

FEBRUARY 20 1 0 

R 54,858, 499.63 

MARCH 20 1 0 

R 53,852 ,807.52 

APRIL2010 

R 56,284, 180.06 

MAY 20 1 0 

R 56,539 ,316.60 

JUNE 2010 

R 57,333,237.00 


TO PROVIDE QUARTERLY REPORTS TO COUNCIL 

. Q 4 X Quarterly reports on debt collection and age analysis of arrears were provided to the Council. 

TO COMPLETE ANNUAL FINANCIAL STATEMENTS IN AUGUST EACH 
YEAR 

. Q The 2009/1 0 Annual statements were completed and submitted on the 31 of August 201 0 as 
per the requirement of the MFMA. 

Q The Auditor General’s audit report on the 2009/10 annual financial statement is attached. 





ANALYSIS OF FUNCTIONS 


DEBTOR BILLINGS 

. Q Estimated number of service accounts for Umsobomvu per month: ± 5684 
. Q Estimated number of rates accounts for Umsobomvu per annum: ± 6466 
. Q The Average payment level for the period under review is 75% 


debtor analysis 


TOTAL 
CONSUMERS 
NATURE OF 
SERVICE 

0-30DAYS 

31 -60 

DAYS 

61 -90DAYS 

91 - 

1 20 DAYS 

121 - 

ISODAYS 

TOTAL 

Water Tariffs 

244,808 

401,524 

448,309 

39 1 , 1 3 1 

18,617,87 

5 

20,103,64 

7 

Electricity 

Tariffs 

915,168 

242,500 

123,380 

73,875 

1 ,977,377 

3,332,300 

Rates 

(Property 

Rates) 

100,223 

50,888 

7 1 ,936 

37,399 

4,702,364 

4,962,810 

Sewerage / 

Sanitation 

Tariffs 

305,664 

205,508 

167,376 

1 54,595 

7,816,746 

8,649,889 

Refuse 

Removal 

Tariffs 

39,532 

170,864 

162,562 

158,064 

13,390,99 

2 

13,922,01 

4 

Other 

51,591 

68,579 

57,0 1 9 

56,614 

6,128,774 

6,362,577 

TOTAL 

1 ,656,986 

1,139,863 

1 ,030,582 

871,678 

52,634,12 

8 

57,333,23 

7 


PROPERTY RATES YALUATION ROLL 


Property rates were levied on the general evaluation that was done in 2007/2008 and was 
implemented in July 2009. The new property valuation roll was utilized to determine rates for the 
2009/201 Ofinancial year. 


INDIGENT POLICY 

A total number of 3004 people received the estimated equitable share amounting to R447, 080.84 
per month. 


UNIT 

AMOUNT IN RAND 

NO. PEOPLE P/M 

COLESBERG, LOWRYVILLE AND 
TOWERVALLEI 

R 73,338.08 

365 

KUYASA 

R 1 89, 1 25. 1 9 

1 125 

NOUPOORT, KWAZAMUXOLO AND 
EUREKAVILLE 

R 163,280.99 

829 

MASIZAKHE 

R 13,719.38 

170 

ALTERNATIVE ENERGY (CANDLES, 

PARAFFIN AND MATCHES) 

R 7,617.20 

515 

TOTAL 

R 447,080.84 

3004 




THE BREAKDOWN PER SERVICE WAS AS FOLLOWS 


SUMMARY 

ALLOCATION PER SERYICE 

ELECTRICITY 

R6I,I I6.1 1 

WATER 

R 129,304.93 

REFUSE 

R 131,875.69 

SEWERAGE 

R 131,477.14 

ALTERNATIVE ENERGY (CANDLES, PARAFFIN 
AND MATCHES) 

R 7,617.20 

TOTAL 

R 447,080.84 


REYIEW ON GROWTH IN THE VARIOUS ITEMS OF THE BUDGET: 


YEAR 

INCOME 

% 

STAFF 

% 

REPAIR & 
MAINTENANCE 

% 

EXPENDI- 

TURE 

% 

200506 

29,556,961 

7.6 

13,093,063 

10 

2,550,705 

8 

10,571,317 

9.6 

200607 

39,533,458 

33.7 

1 6,664,802 

27 

2,636,510 

3.3 

20,232,145 

16 

200708 

40,334,978 

2.03 

17,706,107 

6.2 

2,336,272 

■1 1,3 

20,292,599 

0,3 

200809 

47,984,779 

18,97 

1 9,829,940 

12 

2,383,441 

2 

25,771,398 

27 

2009-10 

56,871,138 

18,51 

21,773,987 

9,8 

1 ,845,883 

-22,6 

33 , 251,2 

68 

29,0 

2 


* Influenced by the increases of the bulk purchase price of electricity, salary increases of 
employees and councillors and the inflation rate. 

CAPITAL BUDGET: EXPENDITURE 


YEAR 

BUDGETED 

BUDGET 


EXPENDITURE 

ACTUAL 

2005/2006 

R 12,062,700 

R 4,92 1,223 

2006/2007 

R 1 1 ,725,700 

R 554,867 

2007/2008 

R 6,284,200 

R 5,482, 159 

2008/2009 

R 7,006,000 

R 447,000 

2009/2010 

R27,998,000 

R 6,792,757 


The list of projects and programs identified in the IDP were far more than feasible, given the 
resource constraints under which the Umsobomvu Municipality will function for the foreseeable 
future. Funding allocated from national government was not taken into account and shown 
separately as it did not come out of the coffers of the municipality. 






OPERATIONAL BUDGET 


YEAR 

INCOME 

EXPENDITURE 

DEFICIT/ 

SURPLUS 

ACTUAL 

SURPLUS/ 

(DEFICIT) 

200S/2006 

29,556,961 

29,530,669 

26,292 

628,633 

2006/2007 

39,533,458 

39,533,458 

0 

83,999 

2007/2008 

40,334,977 

40,334,977 

0 

52,196 

2008/2009 

47,984,779 

47,984,779 

0 

64,235 

2009/2010 

56,871,138 

56,871,138 

0 

(5,264,557) 


CASH FLOW OVERVIEW 

The cash flow remained a focus area as it seriously impacts on the ability of the Council to extend 
and maintain current service levels. Strictfiscal discipline will be applied and maintained to improve 
the cash balance. 


PAYMENT CULTURE FOR THE YEAR 


TOTAL LEVIES (ELECTRICITY, WATER, REFUSE, 
SEWERAGE AND RATES) 

R 36,237,349.21 



TOTAL PAYMENTS (INCLUDING SUBSIDIES ON 
INDIGENT SUPPORT FROM EQUITABLE SHARE) 

R 27,082,386.33 



PAYMENT PERCENTAGE 

75% 


FREE BASIC SERVICES 
FREE BASIC WATER: 

6kl were supplied to all households in accordance with Councils policy. 

FREE BASIC ELECTRICITY: 

50kWh were supplied to all households qualifying for indigent status in accordance with Councils 
policy in the Councils area of supply. A service level agreement exists between Eskom and the 
Council forthe provision of free basic electricity in Kuyasa, Masizakhe, Kwazamuxolo and 
Eurekaville. 

FREE BASIC SEWER & REFUSE: 

Targeted approach was utilized. The subsidy was only supplied to households qualifying in terms 
of the Indigent Policy of the Council. 





GRANTS AND SUBSIDIES RECEIVED 



,ST 

JUL 2009 - 
SEPT2009 

2Nd 

OCT 2009 - 
DEC 2009 

3RD 

JAN2010- 

MAR2010 

4TH 

APR 2010- 
JUN 2010 

TOTAL 

2009/2010 

MUNICIPAL 

INFRASTRUCTURE 

GRANT 

R8,0 16,000 

R51 1,000 

R5, 1 1 6,000 


R 13,643,000 

EQUITABLE 

SHARE 

ALLOCATIONS 

R7,745,393 

R6, 196,3 14 

RS,006,017 


R 18,947,724 

MUNICIPAL 

SUPPORT 

INFRASTRUCTURE 

GRANT 

R8S0,000 




R8S0,000 

FINANCE 

MANAGEMENT 

GRANT 

R 1,000,000 




R 1,000,000 

LIBRARY 

DEVELOPMENT 

PROGRAMME 

R345,000 




R345,000 

BULKWATER 

R302, 187.44 

R2,3 12,097. 15 

R1 1,039,163.38 

R5, 180,490.75 

R 18,833,938.72 

TOTAL 

R 18,258,580.44 

R9,019,41 1.15 

R21, 161, 180.38 

RS, 180,490.75 

RS3,6 19,662.72 


PERFORMANCE HIGHLIGHTS OF THE FINANCE DEPARTMENT 

> Umsobomvu Municipality has comply with the requirements of the MFMA and other 
legislation with: 

(i) The approval and submission of the Annual capital and Operating Budget 

(ii) The compilation and submission ofthe Annual Financial Statements by the 31s‘of August 
2010 . 

(iii) The timely submission of MFMA Section 71 reports and other monthly reports required by 
National Treasury. 

CHALLENGES 

> Financial reforms in relation to the GAMAP/ GRAP Standards in order to comply with the 
MFMA 

> The compilation of the Budget fully linked with the IDP 

> To increase the payment culture and to get rid of the overdraft facility 

> To ensure 100% management and maintenance of assets of Council 




> To ensure 100% compliance with GAMAP/GRAP by 2009-2010 

> To ensure an unqualified report from the Auditor General by 2010-201 1 . 


> To ensure that procedures, policies and systems are in place to assist with compliance to 
the MFMA. 

SOLUTIONS: 

1 . Adhere to financial and budgetary discipline within the municipality. 

2. Develop a clear staff capacity programme in order to meet the statutory compliance as 
set out in the MFMA. 

3. To adhere to statutory guidelines when budgets and annual financial statements are 
prepared 

4. To improve internal controls within the financial department. 


CONCLUSION: 

1 . Improve the cash flow and cash reserve position of Umsobomvu Municipality as a 
matter of urgency. 

2. Adhere to MFMA compliance requirements. 


3. That Adjustments within the different votes be made in the Adjustment Budget be 
prepared that will take all the changes and developments into consideration. 


ANNUAL FINANCIAL STATEMENTS: 2009X20 1 0 

Financial statements as at 30 June 2010 was completed on 31 August 2010 as required by the 
Municipal Finance Management Act (No. 56 of2003) section 126{1){a). 

Acopy of the annual audited financial statements as at 30 June 2010 is attached as Annexure A to 
the annual report. 



ANNUAL REPORT 


DEPARTMENT CORPORATE SERVICES: JULY 

2009 TO JUNE 20 1 0 


1. MiSSlON. ViSION STATEMENT 
VISiON 

To be the fastest economically developing municipality in South Africa. 

MISSiON 

To uplift our community socially and economically, by delivering quality services and customer care through our 
dedicated staff. 

2. VALUES AND SLOGAN 
VALUES 

Respect, Responsiveness, integrity, dedication and accountability. 

SLOGAN 

South Africa’s Halfway House with Great Possibilities. 

3. INTRODUCTiON AND OVERVIEW 

The Corporate Services Department is a department horizontally with the other sector departments of the 
municipality, i.e. Finance Department, Technical Services Department and Community Development Department. 
The department does not have a line manager and the Municipal Manager oversees the function of the department 
in the interim. The department is tasked with the provision of support services to the Council and the sector 
departments. Three of the five identified Key Performance Areas (KPA’s) are applicable to the Corporate Services 
Department for execution during the course of the financial year. These KPA’s are taken up in a Performance Plan 
and defines the Council’s expectations of the Manager Corporate Services in terms of Section 57(5) of the Local 
Government: Municipal Systems Act,2000 which provides for performance objectives and targets and which are 
based on the Key Performance Indicators (KPI’s) as set out in the IDP. The organogram of the department looks as 
follows: 


UMSOBOMVU MUNICIPALITY 


DEPARTMENT CORPORATE SERVICES 



4. KEY PERORMANCE AREAS 


In order for the municipality to function properly and to ensure that the performance of the personnel and the 
municipality can be monitored and measured in a scientific manner, Key Performance Areas (KPA’s) have been 
developed. The Key performance areas applicable to the municipality as a whole are as follows: 

• KPA 1 : Basic Service Delivery; 

• KPA2: Municipal Institutional Developmentand Transformation; 

• KPA 3: Local economic development; 

• KPA4: Financial viability and management; 

• KPA5: Good Governance and Public Participation. 

In order for any line department to function and to perform, it is necessary for it to concentrate on it’s core functions 
and not to be smothered by personnel matters, payroll, etc In orderfor Corporate Services to perform, KPA’s have 
been allocated and need to be addressed. 

The Key Performance Areas applicable to the Section are as follows: 

KPA2. Municipal Institutional Development and Transformation; 

KPA 5. Good Governance and Public Participation. 


4.1 K.P.A. 1 : BASIC SERVICE DELIVERY AND INFRASTRUCTURE 

Under the KPA 1 : Basic Service Delivery and Infrastructure resorts the following Strategic Objectives: 

STRATEGIC OBJECTIVE 1 : TO IMPROVE ORGANIZATIONAL EFFECTIVENESS. 

K.P.1 .1.1: Number of refresher courses on labour relations conducted 
TARGET: 1. 

EVIDENCE: Training Report. 

MEANS OF VERIFICATION: Training Report approved by Municipal Manager. 

ACHIEVEMENT: The 2009/10 Annual Training report for the municipality was compiled and 

approved by the municipal Manager and Council and forwarded to the SETA. 

CHALLENGES: To identify trainees and send same for labour relations refresher courses. 

COMMENTS: The report was submitted on 3 August 2010 after the due date of 30 June 2010. 

STRATEGIC OBJECTIVE 1 : TO IMPROVE ORGANIZATIONAL EFFECTIVENESS. 

K.P.I . 1 .2: PERCENTAGE REDUCTION IN MUNICIPAL LABOUR ACTIONS. 

TARGET: 70%. 

Industrial Relations report approved by Municipal Manager. 

MEANS OF VERIFICATION Industrial Relations report approved by Standing Committee. 

ACHIEVEMENT: 

EVIDENCE: None. 

To draft an Industrial Labour Relations report for submission and approval. 

COMMENTS: The occurrence of labour actions unfortunately increased during the 

oversight period as discipline in the municipality was excerted more stringent 
leading to more officials be charged for infringements. 

STRATEGIC OBJECTIVE 1 : TO IMPROVE ORGANIZATIONAL EFFECTIVENESS. 

K.P.I . 1 .3: Percentage increase in labour cases successfully litigated or defended. 

Target: 70%. 

Evidence: Labour Cases report approved by Municipal Manager. 

Labour Cases report approved by Standing Committee. 


Means of verification: 



Achievement: 


2 . 


Chaiienges: 

A report with regard to the number and successful litigated or defended labour 
cases has been submitted to the Standing Committee for all the quarters of 
2009/10 financial year. 

Comments: 

Various cases started in the 2009/10 oversight period have not 
been finalised and will be completed in the forthcoming financial year. 

STRATEGIC OBJECTIVE 1 

: TO IMPROVE ORGANIZATIONAL EFFECTIVENESS. 

K.P.I . 1 .4: PERCENTAGE UPDATED OF STAFF PERSONAL. RECORDS. 

Target: 

100%. 

Evidence: 

Compilation of an Employee File report. 

Means of verification: 

Employee File report approved by Municipal Manager. 

Achievement: 

4. 

Chaiienges: 

Reports with regard to the updating of personnel personal files has been submitted 
to the Standing Committee forall the quarters of 2009/10 oversight period. 

Comments: 

None. 

STRATEGIC OBJECTIVE 1 

: TO IMPROVE ORGANIZATIONAL EFFECTIVENESS. 

K.P.1 . 1 .5: Time taken to resolve employee queries. 

Target: 

100%. 

Evidence: 

Employee Queries report signed off by FIOD. 

Means of verification: 

Employee Queries report approved by HOD. 

Achievement: 

Nil. 

Chaiienges: 

A report with regard to the resolving of personnel queries has to be drafted and 
submitted to be signed off and approved. 

Comments: 

None. 

Strategic Objectiye 2: To promote the wellness of employees. 

K.P.I . 1 .6: Number of Voluntary Council Testing conducted. 


Target: 70%. 

Evidence: Compilation of an Employee Wellness Programme report. 









Means of verification: 


Employee Wellness Programme report approved by Munlclpal Manager. 


Achievement: Although a fully functlonal Employee Wellness Programme Is not 

yet functlonal, all programmes Inlslated to ensure Employees wellness have been 
negotlated on Local Labour Forums and same Implemented. 

Challenges: To developm a fully fledged Employee Wellness Programme and have same 

Implemented. 

Comments: A bld was advertlsed In the last quarter calllng for Servlce Provlders to submlt blds 

for an Employee Wellness Programme. 

STRATEGIC OBJECTIVE 3: TO ENHANCE THE CAPACITY OF COUNCIL EMPLOYEES. 









Under the KPA 2: Municipal Transformation and Organizational Development resorts the 
following strategic objectives: 


STRATEGIC OBJECTIVE 1 : TO COMPLY WITH GENDER POLICIES. 



Target: 








Evidence: 


Development of a Learnership Framework. 


Means of verification: Learnership Framework approved by 

Municipal Manager. 

Achievement: Nil. 

Chaiienges: To develop a Learnership Framework. 

Comments: None. 

STRATEGIC OBJECTIVE 2: TO PROMOTE EFFECTIVE COMMUNICATION IN THE 
MUNICIPALITY. 

K.P.I. 2.3: PERCENTAGE OF MUNICIPAL BUDGET SPEND ON SKILLS DEVELOPMENT. 

Tarqet: 0.1% (R 39 195.85). 

Evidence: Training report approved by Municipal Manager. 

Means of verification: Training report approved by Standing Committee. 

Achievement: All budgeted funds for traing has been used for traing purposed and 

various personnel were sent on traing courses throughout the oversight period. 

Chaiienges: Insufficient courses are being identified for personnel on lower 

levels. 

Comments: None. 

STRATEGIC OBJECTIVE 3: TO BUILD THE CAPACITY OF COUNCIL EMPLOYEES AND 
PUBLIC REPRESENTATIVES 

KPI 2.5: NUMBER OF CAPACITY BUILDING PROGRAMMES FOR COUNCILLORS IMPLEMENTED. 

Target: 4. 

Evidence: Training report approved by Municipal Manager. 

Means of verification: Training report approved by Mayor. 

Achievement: Two Councillors were enrolled with Unisa on a management course. 

Chaiienges: Training schedule to be drafted and submitted for approval. 

Comments: None 

4.3 K.P.A. 5: GOOD GOVERNANCE AND PUBIC PARTICIPATION 

STRATEGIC OBJECTIVE 1 : TO PROMOTE GOOD GOVERNANCE AND ENHANCE 
ACCOUNTABILITY IN THE ORGANISATION 













Comments: The Public Participation Strategy has been Drafted by the Section: Council 

Support Services and submitted to Council. The strategy has been approved by 
Council and implemented. 

STRATEGIC OBJECTIVE 3: TO PROMOTE COMMUNITY ENGAGEMENT IN THE MATTERS OF 
LOCAL GOVERNMENT 

KPl 5.3: NUMBER OF WARD COMMITTEES TRAINED. 


Tarqet: 


100 %. 


Evidence: 


Ward Committee Training Report approved by the Mayor. 


Means of verification: 


Ward Committee Training Report approved by the Council. 


Achievement: 


None. 


Chaiienges: 


Training schedule to be drafted and submitted for approval. 


Comments: 


The names of all Ward Committee members have been provided to the 
Department of Corporate Governance and Traditional Affairs to enable same to 
procure a Service Provider and provide a budget for training. All notices to be 
brought under the attention of the public have been drafted and published in the 
newspapers, on the public notice boards and in all libraries. 


K.P.i. 6.6: 


Percentage Achievement of Equity Employment Plan. 


Target: 


Evidence: 


E.E. Plan signed off by Municipal Manager. 


Means of Verification: 


E.E. Report to Standing Committee. 


Achievement: 


E.E. Report approved by Council and sent off to the Department of 
Labour. 


Chaiienge: 


Comment: 


The 2008/09 Equity Employment Report has been drafted and forwarded by e- 
filing to the National and Regional office of the Department of Labour (DOL) on 19 
September 2009. A confirmation that the report was submitted was issued by DOL 
and was certified correct. 


VALUATION OF PROPERTIES UNDER THE PROPERTY RATES ACT. 


A Valuation Appeal Board meeting was conviened to decide on Appeals submitted and to decided on the 
compulsory revieable objections adjusted by the Municipal Valuer. 


5.2 The minutes of the Valuation Appeal Board meeting has been drafted and sent to all members and same has been 
approved by the Chairperson. 



5.3 Letters were issued to the owners who submitted appeals to inform them of the Valuation Appeal Board’s 
resolutions. 

5.4 A Supplementary Valuation Roll to correct all omissions and properties incorrectly valued and to include new 
additions has been received. 

6. SUPPLY CHAIN MANAGEMENT 

6.1 Advertisements were drafted and advertised for the procurement of goods and services which must in terms of the 
policy and the MFMA go out on tender. 

6.2 All meeting of the Bid Evaluation Committee was attended and chared by writer. 


7. CORRESPONDENCE 

All correspondence referred to the department by the Municipal Manager were attended to. 

8. SUBMISSIONS WRITTEN TO COUNCIL / PORTFOLIO COMMITTEE 

The following submissions were 

• Employment Equity report; 

• Salary and wage increases; 

• Skills Development plan; 

• Approval of By-Laws; 

• Alienation: SANRAL; 

• Approval of Organogram; 

• Performance Management Plans; 

• Circular 3/2009: MDB: Demarcation of Wards; 

• Performance Management Framework; 

• Wage and Salary Increases; 

• Application for the sub-division of Erf 2053: Mr. FI.C. Marais; 

• Application for consolidation: Erf 2163; 

• Appointment of Cashier and Cleaner; 

• Performance Plans and Agreements: Section 57 personnel; 

• Resignation: Mrs. I. Viljoen: Senior Clerk Income; 

• Application for rezoning Erf 61 -65 and 69: Mr. C. Gronum; 

• Disposal of T ransnet non-core properties; 

• Circular 3/2009: MDB: Demarcation of Wards; 

• Performance management framework; 

• Wage and salary increases 2009/1 0; 

• Application for the erection of wind measuring masts; 

• Rescission of Council resolutions; 

• Application for rezoning of Erf 286/7: Messrs. Holfontein Eiendomme; 

• Application for subdivision: Erf 1288 Kuyasa; 

• Application for Colesberg Caravan Park: Siyazama Youth Development; 

• Ward Delimitation Process Plan; 




9. 

9.1 


Application forthe erection of wind measuring masts; 

Appointment of personnel; 

Closureof offices; 

Annual Planner; 

Demarcation of Wards: 201 1 Elections; 

Performance Management Assessment: Section 57 personnel and Municipal Manager; 
Composition of Audit Committee; 

Disciplinary Procedures for Section 57 Managers; 

Introduction of new policies; 

Draft 201 0/11 budget; 

Increase in Councillor Allowances; 

Approval of 201 0/11 budget; 

Turnaround Strategy; 

Objections: Quantum Leap; 

Public Inputs: 2010/11 Budget; 

Demands SAMWU and Tripartite Alliance; 

Alienation of Land: Road Reserves: SANRAL; 

Delegation of Powers; 

EPWP Learner Contractors Agreement; 

Establishment of an Oversight Comm ittegl 
DEAL Issues: REDS 
Increase in Salaries and Wages; 

Revision of Rates Policy; 

Approval of 201 0/11 SDBIP. 


MEETINGS ATTENDED 


The following meetings were attended with the purpose to keep minutes: 



Management Meeting; 

Local Labour Forum; 

Special Council Meeting; 

Ordinary Council Meeting; 

Shared Services: Performance Plans. 

Consultation: High Court Case: Piet van Wyk//Umsobomvu Municipality. 
Bid Evaluation meetings. 


10. GENERALWORK 


Contract were drafted for various leases; 

Contracts were drafted for casual workers and permanent employees; 


1 1. EXECUTION OF COUNCIL RESOLUTIONS 



STATUS OF EXECUTION OF COUNCIL RESOLUTIONS: DEPARTMENT: 
CORPORATE SERVICES 

COUNCIL 

RESOLUTION 

NR. 

COUNCIL RESOLUTION DESCRIPTION 

STATUS 

REASON FOR NOT 
BEING EXECUTED 
AND OR ACTIONS 
TAKEN 

23/07/2009 

Approval. of By-Laws 

Executed 


24/07/2009 

Auenation of land: SANRAL; 

Executed 


25/07/2009 

Appucation for the sub-division of Erf 
2053: Mr. H.C. Marais 

Executed 


26/07/2009 

Appucation for consoudation: Erf 

2163 

Executed 


35/07/2009 

Approval of revised organogram 

Executed 


37/07/2009 

Appointment of Cashier and Cleaner 

Executed 


38/07/2009 

Performance Plans and Agreements: 
SECTION 57 PERSONNEL 

Executed 


39/07/2009 

Resignation: Mrs. I. Viljoen: Senior 

Clerk Income 

Executed 


43/09/2009 

SUBMISSION OF SKILLS DEVELOPMENT 

REPORT 

Executed 


44/09/2009 

Application for rezoning Erf 6 1 -65 and 
69: Mr. C. Gronum 

Executed 


45/09/2009 

Disposal of Transnet NON-CORE 

PROPERTIES 

Executed 


55/06/2009 

ClRCULAR 3/2009: MDB: Demarcation of 
Wards 

Executed 


56/09/2009 

Performance management framework 

Executed 


58/09/2009 

Wage and salary INCREASES 2009/ 1 0 

Executed 


59/09/2009 

Appointment of personnel 

Executed 


62/ 1 0/2009 

SUBMISSION OF 2009 EE REPORT 

Executed 


63/ 1 0/2009 

Application for rezoning of erf 286/7: 
Messrs. Holfontein Eiendomme 

Executed 


64/ 1 0/2009 

Application for subdivision: Erf 1288 
Kuyasa 

Executed 


65/ 1 0/2009 

Application for Colesberg Caravan 
Park: Siyazama Youth Development 

Executed 


70/ 1 0/2009 

Ward Delimitation Process Plan 

Executed 


71/1 0/2009 

Application for the erection of wind 
measuring masts 

Executed 


72/ 1 0/2009 

Rescission of Council resolutions 

Executed 


73/ 1 0/2009 

Appointment of personnel 

Executed 


75/ 1 2/2009 

Closure OF OFFICES 

Executed 


76/ 1 2/2009 

Annual Planner 

Executed 





77/ 1 2/2009 

Demarcation of Wards: 20 1 1 Elections 

Executed 


78/ 1 2/2009 

Performance Management Assessment: 
SECTION 57 PERSONNEL AND MUNICIPAL 

Manager 

Executed 


01/01/2010 

INCREASE IN COUNCILLOR ALLOWANCES 

Executed 


02/01/2010 

Advertisement OF 2008/09 Annual 
Report 

Executed 


09/02/2010 

INTRODUCTION OF LAND ALIENATION POLICY 

Partially 

Executed 

PUBLIC 

PARTICIPATION TO 

BE DONE BEFORE 

FULL 

IMPLEMENTATION 

1 4/03/20 1 0 

Advertisement OF IDP 

Executed 


15/03/2010 

Advertisement of Draft Budget 

Executed 


1 7/04/20 1 0 

Turnaround Strategy 

Executed 


28/05/20 1 0 

Advertisement OF 20 1 0/ 1 1 Budget and 
IDP 

Executed 


29/06/20 1 0 

Petition: SAMWU and Tripartite 

Alliance 

Executed 


32/07/2010 

Alienation of Land: SANRAL 

Executed 


33/07/20 1 0 

Approval of SDBIP 

Executed 


34/07/20 1 0 

Revision of Property Rates Policy 

Executed 


35/07/20 1 0 

Letter of Commitment: EPWP 

Executed 


36/07/2010 

Review of Delegation of Powers 

Executed 


38/07/20 1 0 

25 DEAL ISSUES: REDS 

Executed 





UMSOBOMVU MUNICIPALITY 

ANNUAL REPORT: JULY 2009 TO JUNE 

2010 

DEPARTMENT: TECHNICAL SERVICES 


1. DEPARTMENTALVISION/MISSION 

The vision of the Umsobomvu Municipality is to be the fastest economically developing municipality in 
South Africa. 

The vision of the Technical Services Department is to be transparent, responsive and to provide a 
better service for all residents. 

The mission is to uplift our community socially and economically, by delivering quality services and 
customer care through our dedicated staff. 

2. INTRODUCTION AND OVERVIEW 

Each year the municipal manager and the manager technical services after the review of an IDP, an 
SDBIP must be compiled as a step towards PMS. PMS must contain five key performance areas as per 
legislation, Municipal Systems Act, namely; infrastructure and services, social and economic 
development, institutional transformation, democracy and governance, and financial management. 

3. KEY PERFORMANCE AREAS 

3. 1 INFRASTRUCTURE DEVELOPMENT AND SERVICE DELIVERY 

3. 1 . 1 . 1 BASIC SERVICE DELIVERY AND INFRASTRUCTURE 

Infrastructure includes purification works, reservoirs, pipes (water and sewer), pumps and motors 
including electronic control panels and vehicles. Basic services include electricity, sewer, water and 
streets. 

3. 1 . 1 .2 WATER SERVICES EMERGENCIES 

This entails disruption in water supply over 24 hours. Disruptions are caused by main pipeline breaks, 
failure in electricity on the municipal side or on Eskom side. Currently pumps at Tolhuis and Tienmyl 
have been running for more than twenty years and these pumps have reached their life span, a 
complete overhaul is immediately required. 



3. 1 . 1 .3 WATER DEMAND AND CONSERVATION MANAGEMENT 


Demand and supply from July to September was almost balanced. Sometlmes when there were plpes 
breaks munlclpallty had to close supply In the evenlng to bulld up reserves for the next day. 

Conservatlon management Is currently managed by swlft reactlon when there Is major break. The 
challenge Is In the communal camps where tenants lllegally connect water on the rlslng maln for thelr 
anlmals. There are no accounts opened for these farmers and thls waterfalls under water unaccounted 
for when water audlt Is carrled out In the WSDP. 

3. 1 . 1 .4 WATER QUALITY 


The table below Indlcates test samples taken for all the three towns. 


MONTH 

Total number of 

SAMPLE POINTS 

Total number of 

SAMPLES TAKEN 

NUMBER OF 

SAMPLES 

COMPLYING 

REASONS FOR NON 

COMPLIANCE AND 

REMEDIAL ACTIONS 

JULY 09 

6 

6 

4 

E.Cou. Adjust 

CHLORINE 

AUGUST 09 

9 

9 

6 

E.Cou. Chlorine 

SEPTEMBER 09 

10 

0 

NO INFO AVAILABLE 

No TRANSPORT 

OCTOBER 09 

10 

7 

7 

Norvalspont NOT 

SAMPLED 

November 09 

10 

9 

1 

INSUFFICIENT 

SPECIMEN FOR TEST 

DECEMBER 09 

10 

10 

10 

1 00% COMPUANCE 

January IO 

6 

I 

I 

85% OF TAKEN 

SAMPLES 

February IO 

9 

6 

6 

E.Cou. Chlorine 

NOT ADDED TO 

CLEAR WATER 

March 10 

10 

6 

6 

E.Cou. Chlorine 

NOT ADDED TO 

CLEAR WATER 

April 10 

6 

6 

0 

1 00% OF SAMPLES 
TAKEN. NOT 

ENOUGH CL2 ADDED 

May 10 

6 

6 

4 

100%. E.COLI. NOT 
ENOUGH CLz ADDED 

JUNE 10 

6 

3 

0 

50%. E.COLI. NOT 
ENOUGH CLz ADDED 


The water quallty results are publlshed on the Department of Water Affalrs webslte for the publlc to 
access and vlew. It Is Imperatlve for the technlcal department to act Immedlately If there are any 
breakages In doslng pumps and chlorlne devlces for all the three towns. 




3.1. 1.4 


KPI’S ON SERVICE DELIVERY 


STRATEGIC 

OBJECTIVES 

KPI’S 

BASELINE 

INFORMATION 

TARGET 

ACHIEVED 

Provision of water to 

all households within 
the municipality 

100% upgrading of all 
municipal boreholes 

12 operational boreholes. 8 are 
in production and the balance to 
be brought to operation. 

4 boreholes 

4 boreholes; BH 

Norvalspont, BH75, BH 
Geelgat and BH 

To reduce water loses 

50% reductionon 

water losses 

Water losses to be kept at 
international standards (10% to 
15%), presently more than 20% 

T1=10% 

Meters repaired report to be 
attached 

To repairand replace 
dysfunctional water 
meters 

100% repairoffaulty 
meters 

Reported water meters to be 
repaired within 24 hours 

100% 

Report to be attached 

To improve water 
quality 

100% maintenance of 
acceptable quality of 
water 

10 sampling points within the 
three towns 

1=100% 

Noupoort and Colesberg 
Water quality under control. 
Norvalspont disinfection 
done manually 

To implement revenue 
protection measures 

No. of new meters 

installed in communal 

areas 

100% where a contract is 
signed between the municipality 
and the leasee. 

100% 

1 meterwas installed and 
removed, B Martins 
communal area. No 
agreement in place yet 

No. of bulkwater 

meters installed 

Electronic bulk meter required 
at the WTW measuring raw 
water 

1 bulkmeter 

atWTW 

1 installed in June 2010 
through bulk water project 


The service delivery key performance indicators in all the five strategies were achieved. 

3 . 1 . 1 .5 PREVENTATIVE MAINTENANCE 

Preventative maintenance is ongoing. It is continuously carried out on the water network, electric 
motors and water pumps. Pumps at Tolhuis and Tienmyl have reached their life cycle and they need to 
be replaced. 


3. 1 . 1 .6 VEHICLES AND MOBILE EQUIPMENT MAINTENANCE 



JUL-09 

AUG - 09 

SEP - 09 

Veh Type 

Registrati 

on 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Maintena 

nce 

Nissan 2.0 

BSF 208 

NC 

2 783 

R2 

742.38 

RO.OO 

3 878 

R3 

642.05 

R3 

800.00 

4 973 

R5 

079.75 

RO.OO 

Isuzu 

BDC 676 

NC 

- 

RO.OO 

RO.OO 

1 440 

R1 800 

RO.OO 

720 

R900 

R19 

000.00 





OCT-09 

NOV-09 

DEC - 09 

Veh Type 

Registrat 

ion 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Nissan 2.0 

BSF 208 

NC 

4 832 

R3 

375.95 

R636.2 

0 

2 352 

R3 

366.25 

R117.0 

0 

1 572 

R2 

250.60 

- 

Isuzu 

BDC 676 

NC 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 



JAN- 10 

FEB - 1 0 

MAR- 10 

Veh Type 

Registrat 

ion 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Nissan 2.0 

BSF 208 

NC 

- 

RO.OO 

RO.OO 

4 095 

R4 

310.90 

R2 

308.33 

5 729 

R6 

030.90 

R2 

037.98 

Isuzu 

BDC 676 

NC 

- 

RO.OO 

RO.OO 

1 240 

R1 

017.38 

R3 

700.00 

- 

RO.OO 

R4 

031.44 



APR- 10 

MAY- 10 

JUN- 10 

Veh Type 

Registrat 

ion 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Nissan 2.0 

BSF 208 

NC 

4 532 

R4 

186.55 

RO.OO 

6 022 

R5 

623.02 

RO.OO 

4 653 

R3 

663.29 

RO.OO 

Isuzu 

BDC 676 

NC 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 


The running cost during July 2009 to June 2010 months is R47 989.03 and R35 630.95 respectively for 
maintenance. This vehicle still exceeds the 2 500 km per month restriction. Mostly the above vehicle is 
used on standby for both water and sanitation section. The sanitation vehicle was used by the electrical 
section while their vehicle was undergoing body repairs. 

3. 1 . 1 .6. 1 WATER PURIFICATION AND PROVISION PERSONNEL 

The water section is currently having three supervisors, two in the distribution and the other on 
purification. The staff compliment is around 16 members. 

The man days as from July 2009 to June 2010 is around 3 500 and salaries paid is around R1 352 
571.47 for the financial year. This information will be improved for the purpose of the municipal 
manager’s office and council, a simple table format in the future will be included indicating number of 
employees, salaries and overtime columns. 



The total salaries, overtime and standby cost for the financial year is R1 649 644. 


MONTHS 

SALARIES 

OVERTIME / 
STANDBY COST 

LEAVE 

July 09 

R87 259.51 

R1 1 666.46 

R4 747.83 

August 09 

R111 041.15 

R1 3 523.44 

R23 566.76 

September 09 

R110 940.15 

R1 8 740.96 

R5 21 1.08 

October 09 

R113 011.00 

R1 8 585.65 

R17 672.57 

November 09 

R125 189.18 

R23 366.28 

RO.OO 

December 09 

R124 585.74 

R1 0 470.32 

RO.OO 

January 10 

R128 986.60 

R44 586.35 

R12 570.24 

February 10 

R124 315.94 

R17 261.73 

R1 3 787.90 

March 10 

R108 326.19 

R1 4 858.26 

R1 5 41 1.75 

AprillO 

R107 128.15 

R7 658.50 

RO.OO 

May 10 

R107 128.15 

R7 658.58 

RO.OO 

June 10 

R104 659.71 

R3 338.75 

R1 2 389.24 

ANNUALTOTAL 

R1 352 571.47 

R191 715.20 

R105 357.37 


3. 1 . 1 .7 GROUND WATER MONITORING 

The quality of ground water in Norvalspont police station and primary school is not disinfected. The 
school and police need to be notified about the quality of their drinking water. 

Most of the boreholes in Colesberg were restored before the start of summer peak water demand. 
These boreholes are not protected against lightning and half of the motors were lost due to storms in 
December of which the constant stable water supply was disrupted. 

3. t . 1 .8 MANAGING THE DISTRIBUTION OF WATER TO CUSTOMERS 

The distribution of water in the municipal area was only affected when there was a lightning in town on 
31 August where pumping was disrupted in Colesberg. In Norvalspont and Noupoort there were no 
major disruptions in the distribution. 

Discipline among the water employees leaves much to be desired. Some of these workers would not 
honor their shifts and these affects water distribution. 




3.1. 1.9 


SANITATION 


Oxidation ponds in Norvalspont are nearing their completion. The project’s completion program was the 
end of the year. Currently outstanding works still to be completed is the concrete lining. 

3. 1 . 1 .9. 1 VEHICLE AND MOBILE EQUIPMENT RUNNING COST 



JUL - 09 

AUG - 09 

SEP - 09 

YEHICLE 

Type 

REGISTRA 

TION 

Km 

COST 

Mainte 

NANCE 

Km 

COST 

Mainte 

NANCE 

Km 

COST 

Mainte 

NANCE 

Nissan 2.0 

BSF 209 

NC 

3 862 

R2 

451.55 

■ 

3 988 

R2 

531.48 

■ 

3 880 

R3 

662.91 

■ 

Nissan 2.0 

BSF210 

NC 

1 901 

R2 

994.50 

RO.OO 

991 

R1 

560.50 

RO.OO 

2 219 

R3 

494.81 

RO.OO 

Suction 

Truck 

BDC 682 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 


RO.OO 

RO.OO 

Truck, 

Nightsoii 

BDC 684 

NC 

■ 

R2 

328.90 

RO.OO 

■ 

R2 

562.85 

R495.33 


R2 

634.85 

RO.OO 

Sewer 

Machine 

BDC 660 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 


RO.OO 

RO.OO 



OCT-09 

Nov - 09 

dec - 09 

Vehicle 

Type 

Registra 

tion 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Km 

Cost 

Mainte 

nance 

Nissan 2.0 

BSF 209 

NC 

3 003 

R2 

944.95 

R1 

100.20 

6 459 

R4 

326.45 

■ 

406 

R610.0 

5 

■ 

Nissan 2.0 

BSF 210 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

Suction 

Truck 

BDC 682 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 


RO.OO 

RO.OO 

Truck, 

Nightsoii 

BDC 684 

NC 

■ 

R3 

144.45 

R12 

177.67 

■ 

R3 

148.35 

R68.40 

■ 

R2 

444.95 

RO.OO 

Sewer 

Machine 

BDC 660 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

■ 

■ 




Jan- 10 

FEB ■ 1 0 

Mar- 10 

VEHICLE 

TYPE 

REGISTR 

ATION 

KM 

COST 

MAINTE 

NANCE 

KM 

COST 

MAINT 

ENANC 

E 

KM 

COST 

MAINTE 

NANCE 

Nissan 2.0 

BSF 209 

NC 

■ 

RO.OO 

■ 

2 207 

R1 

675.20 

■ 

3 822 

R2 

901.43 

RO.OO 

Nissan 2.0 

BSF 210 

NC 

■ 

RO.OO 

RO.OO 

1 170 

R887.9 

8 

RO.OO 

2 219 

R1 

680.07 

RO.OO 

Suction 

Truck 

BDC 682 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

R21 

514.28 

■ 

RO.OO 

RO.OO 

Truck, 

Nightsoii 

BDC 684 

NC 

■ 

RO.OO 

R850.21 

■ 

R2 

562.85 

R8 

213.66 

■ 

RO.OO 

R1 

339.00 

Sewer 

Machine 

BDC 660 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 


RO.OO 

RO.OO 



Apr- 10 

M AY - 1 0 

JUN- 10 

VEHICLE 

Type 

Registr 

ATION 

Km 

COST 

Mainte 

NANCE 

KM 

COST 

Mainte 

NANCE 

KM 

COST 

Mainte 

NANCE 

Nissan 2.0 

BSF 209 

NC 

584 

R592. 

30 

RO.OO 

1 384 

R1 

761.05 

RO.OO 

5 007 

R2 284 

RO.OO 

Nissan 2.0 

BSF 210 

NC 

■ 

RO.OO 

RO.OO 

■ 

R953.7 

3 

R258.77 

■ 

R3 

394.17 

RO.OO 

Suction 

Truck 

BDC 682 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

R3 

344.19 

Truck, 

Nightsoii 

BDC 684 

NC 

■ 

R2 

555.85 

RO.O 

■ 

R1 

870.85 

RO.OO 

■ 

R2 

168.00 

RO.OO 

Sewer 

Machine 

BDC 660 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

R956.67 


The expenditure from July 2009 to June 2010 for sanitation vehicles is R66 129.03 and maintenance 
cost captured is around R50 318.38. The suction truck with registration BDC 682 NC is been standing 
due to the sewer pump engine mounted on the back and the night soil truck registered BDC 684 NC is 
servicing Colesberg, Norvalspont and the surrounding farms. In February alone R29 727.94 was spent 
on maintenance on the two trucks, the trucks are more than 20 years old. 

3. 1 . 1 .9. 1 . 1 SANITATION PERSONNEL 


There is one supervisor in Colesberg for both bulk sewer and reticulation, in Norvalspont is the unit 
manager and in Noupoort the water supervisor is also in charge of sanitation. The total staff compliment 



is around 16 for the three towns with 1 056 total man days and R251 185.44 of salaries paid over the 
same period excluding overtime and standby time. 

The man days as from July to December is around 2 576 and salaries proportionally from above is 
around R1 334 027.44. This information will be improved for the purpose of the municipal manager’s 
office and council, a simple table format in the future will be included indicating number of employees, 
salaries and overtime columns. 


Months 

Salaries 

OVERTIME / STANDBY 

COST 

LEave 

July 09 

R107 440.12 

R5 190.91 

RO.OO 

August 09 

R132 342.99 

R3 176.70 

R14 129.41 

September 09 

R1 18 816.79 

R2 044.62 

RO.OO 

October 09 

R120 430.26 

R3 231.53 

RO.OO 

November 09 

R121 043.38 

R3 259.43 

R4 386.75 

December 09 

R121 213.90 

R2 738.63 

R4 386.75 

January 10 

R121 213.90 

R15 377.15 

R4 386.75 

February 10 

R111 405.10 

R1 272.42 

R49 427.83 

March 10 

R120 650.72 

R1 718.50 

R10 892.91 

April 10 

R117 109.90 

RO.OO 

R1 2 363.25 

May 10 

R113 185.16 

R3 948.61 

R10 021.08 

June 10 

R121 034.63 

R229.14 

RO.OO 

Total 

R1 429 390.46 

R40 744.75 

R109 994.73 


3.1.1 .9.2 MANAGING THE PROVISION OF SANITATION TO CUSTOMERS 

In December the whole night soil team was on standby and only two members from the reticulation 
team. There were few blockages in this period due to water shortage in Colesberg. In Noupoort the 
reported blockages occurred due to the abuse of the network. There were rags and solid object found in 
the system. The TLB had to be sent to open the sewer line to be able to deal with the blockage. 


3.1.1. 10 ELECTRICITY 

Upgrading of electrical network phase 6 in Colesberg is complete. The 800 kVa miniature substation 
will be installed on 25 October. The challenge is with Noupoort, slight wind will create supply problems 
where some streets such as Schmidt are affected. 




a.t.l.tO.t ELECTRICITY DEMAND 


There was no electricity demand shortage in the first quarter of the financial year. The 315 kVa 
miniature substation at one stop was replaced with a 500 kVa substation and supply to the customers 
improved and the 500 kVa minisub next to the municipal office was replaced by an 800 kVa minisub. 
Arial bundle conductors in Stockenstroom and Louwryville were replaced. 

3. t . t . 1 0.2 VEHICLE AND MOBILE EQUIPMENT RUNNING COST 



Juu ■ 09 

AUG - 09 

SEP ■ 09 


YEHICLE 

Type 

REGIST 

RATION 

Km 

COST 

MAINTE 

NANCE 

Km 

COST 

Maint 

ENANC 

E 

Km 

COST 

Maint 

ENANC 

E 

Isuzu, 8- 
High up 

BHC 541 

NC 


R66.15 

RO.O 


R1 

898.49 

R1 11.40 

■ 

R1 

263.41 

R206.10 


Nissan 

Hardbody 

BSF 

211 NC 


RO.OO 

RO.OO 


R5 

342.32 

R1 

050.60 

2 842 

R3 

348.81 

■ 

Isuzu, 

Cherry 

Picker 

BSF 213 

NC 


R1 

571.20 

R1 913.01 

1 363 

R1 

311.95 

R494.70 

1 010 

R1 

853.56 

R278.95 



OCT - 09 

NOV — 09 

DEC - 09 

VEHICL.E 

Type 

REGIST 

RATION 

Km 

COST 

Maint 

ENANC 

E 

Km 

COST 

MAINTE 

NANCE 

Km 

COST 

Maint 

ENANC 

E 

Isuzu, 8^ 
High up 

BHC 541 

NC 


R1 

175.65 

R1 66.00 


R1 

898.49 

R1 45.61 

■ 

R752.70 

R206.10 

Nissan 

Hardbody 

BSF 211 

NC 


R2 

137.33 

R12 

502.23 


R2 

358.38 

RO.OO 

■ 

R2 

418.82 

R781.30 

Nissan 

Hardbody 

BDC 688 

NC 


R2 

464.05 

RO.OO 


R2 

483.25 

R2 

934.35 

■ 

■ 

R988.05 

Isuzu, 

Cherry 

Picker 

BSF 213 

NC 


R1 

853.50 

R2 

284.00 

■ 

R1 

889.10 

R651.40 

■ 

R1 

888.70 

■ 




Jan — 10 

FEB - 1 0 

MAR- 10 

Vehicle 

Type 

Registra 

tion 

Km 

Cost 

Mainten 

ance 

Km 

Cost 

Mainten 

ance 

Km 

Cost 

Mainten 

ance 

Isuzu, 8- 
High up 

BHC 541 

NC 

- 

R1 109.35 

RO.OO 

- 

R5 

471.95 

RO.OO 

- 

R1 

756.65 

RO.OO 

Nissan 

Hardbody 

BSF 211 

NC 


R2 307.46 

R135.90 

3 862 

R2 

518.85 

R3 

435.70 

1 559 

R1 

146.25 

RO.OO 

Isuzu, 

Cherry 

Picker 

BSF213 

NC 

- 

R1 404.65 

RO.OO 

1 975 

R3 

623.70 

R39.47 

1 795 

R3 

291.99 

R2 

716.28 

Nissan 2.0 

BDC 688 

NC 


RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 

Nissan 

Dropside 

BSF217 

NC 

- 

RO.OO 

RO.OO 

1 500 

R2 420 

RO.OO 

- 

RO.OO 

R1 

372.80 



APR - 1 0 

MAY- 10 

JUN- 10 

YEHICLE 

TYPE 

REGIS 

TRATI 

ON 

KM 

COST 

MAINTE 

NANCE 

KM 

COST 

MAINT 

ENAN 

CE 

KM 

COST 

MAINT 

ENAN 

CE 

Isuzu, 8- 
High up 

BHC 541 

NC 

- 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

R4 

108.69 

RO.OO 

Nissan 

Hardbody 

BSF 211 

NC 


RO.OO 

RO.OO 

■ 

R1 

533.68 

R1 73.97 

■ 

R2 

643.25 

R3 

433.71 

Isuzu, 

Cherry 

Picker 

BSF 213 

NC 

■ 

R1 

313.53 

RO.OO 

■ 

R1 

809.08 

R292.70 

■ 

R1 417 

.64 

R3 

344.71 

Nissan 2.0 

BDC 688 

NC 


RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

R2 

985.44 

RO.OO 

Nissan 

Dropside 

BSF 217 

NC 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 

■ 

RO.OO 

RO.OO 


The running and maintenance cost from July 2009 to June 2010 is around R78 837.42 and R39 659.04 
respectively. Average fuel cost per months is around R6 569.79 which results to R1 9 709.36. 



3. 1 . 1 . 1 0.3 ELECTRICITY PERSONNEL 


There is currently one electrician based in Colesberg, Noupoort only operate with an assistant 
electrician and sometimes requires the services of private electrician. In total the staff complement is 5 
with 645 man-days and R1 94 484.1 8 salaries paid over the first half of the year. 

On 1 December 2009 an additional electrician was appointed. One of the electricians will specifically 
look at street lights, house connection and lighting in the municipal buildings. The other electrician will 
look after the transformers and overhead lines and the assistant electrician will make sure that bulk 
meters are read plus other responsibilities in the electrical section as the arise. 


The man-days from July 2009 to December 2010 is around 1 218 and the cost to the municipality in 
terms of salaries, overtime and standby is approximately around R616 542.08. 


Months 

Salaries 

OVERTIME / STANDBY 

COST 

Leave 

July 09 

R24 263.50 

R7 906.57 

RO.OO 

August 09 

R30 305.51 

R13 519.14 

RO.OO 

September 09 

R36 014.08 

R8 275.47 

R5 472.50 

October 09 

R30 871.28 

R9 327.41 

RO.OO 

November 09 

R30 871.28 

R1 2 289.48 

RO.OO 

December 09 

R42 158.53 

R8 668.10 

RO.OO 

January 10 

R42 158.53 

R8 305.36 

R4 386.75 

February 10 

R42 158.53 

R10 246.11 

R4 386.75 

March 10 

R42 215.25 

R1 5 503.80 

R1 5 864.83 

April 10 

R42 158.53 

N/A 

N/A 

May 10 

R43 065.25 

R29 576.27 

RO.OO 

June 10 

R43 065.25 

R8 668.10 

R4 840.92 

Total 

R449 304.52 

R132 285.81 

R34 951.75 


3. 1 . 1 . 1 0.4 KPI’S ON SERYICE DELIVERY 


STRATEGIC 

OBJECTIVES 

KPI’S 

BASELINE INFORMATION 

TARGET 

ACHIEVED 

Provision of electricity to all 
households within the 
municipality 

148 houses to be 
electrifiedi 

148 houses: 49 Eurekaville, 49 
Op Vula & 50 Ouboks 

98 houses in 

Op Vula & 
Eurekaville 

Complete 


' (49-Operation Vula next to the Hospital; 50 Ouboks and 49 Eurekaville) 





To reduce electricity loses 

10% reduction in eiectricity 
ioses 

Totai eiectricity purchased and 
soid to consumers 

Eiectricity ioss 
reduction from 

27% to 10% 

Additionai houses 

added to the 

network. Loss 

financiaiiy 

estimated. 

Network not 
investigated 

To audit electricity meters 

100%auditofeiectricity 
meters- top 100 customers 
and residents 

Audit eiectricity meters of big 
users such iike abattoirs, etc. 

100%audit on 
top 100 
customers 

Not achieved. 

Lack of 

manpower 

100% iocation of missing 
meters foiiowing finance 
report 

Investigate missing eiectricity 
meters based on finance depot 
report 

100% of 
reported 
eiectricity 
meters 

No info avaiiabie 

from finance 

To repairand replace 
dysfunctional meters 

Time-taken to repair 
eiectricity and water meters 

Reported fauity meters by 
finance department 

100% of 
reported 
meters 

100% of reported 
meters from 

finance were 
repaired 

% repair of fauity meters 

Repiace fauity meters as per 
finance monthiy report 

100% of 
reported 
meters 

100% of reported 
meters from 

finance 


3.1.1.12 PUBLIC TRANSPORT 

3. 1 . 1 . 1 2. 1 COLESBERG TAXI RANK 

The department currently expects the municipality to carry on with the stormwater part of the project 
even though the funds are not enough and there is a promise of new Service Level Agreement. The 
lowest tendered rate was around R680 000 for stormwater. 

The new Service Level Agreement was signed on Thursday, 19 November 2009. The taxi rank will be 
constructed over three financial years. The first phase of the Taxi Rank will be the stormwater channel, 
block paving and the buildings. 

3.1.1.13 STORMWATER 

3. 1 . 1 . 1 3. 1 MANAGEMENT OF STORMWATER SYSTEMS 

The municipality does not have a clear stormwater management plan. The Red book on Guidelines for 
the provision of Engineering Services and Amenities in residential township development gives 
guidelines on how stormwater can be managed. 

In Kuyasa stormwater is the problem. All the streets bladed and regravelled in October and first week of 
November were damaged by heavy rainfall. Soon as the rain season pass the municipality will have to 
start over to look at badly damaged streets to repair. 




The rain recorded on Thursday, 4 March 2010 was around 170 mm over two hours. This imply that over 
one hector of land the water accumulated was around 1 700 000 liters of water. The spruit at the back 
of municipality was flowing full and at some points the walls collapsed. It is now a challenge for these 
walls to be rebuilt. 

3.1.1.14 MUNICIPAL ROADS 

3. 1 . 1 . 1 4. 1 MAINTENANCE OF GRAVEL STREETS 

Maintenance on gravel (unpaved) roads is back on track. The unit spent three to four weeks in 
Noupoort. They are currently busy in Colesberg and at the beginning of November the unit will head 
back to Noupoort to re-gravel some streets in Tyoksville. 

All the work done over the past six months went to waste. The streets in Kuyasa and Lowryville are 
bad; in some instances in Old Ouboks an adult man could stand inside these dongas and only see his 
head. These streets are extremely dangerous at night. In Noupoort the streets are also damaged, but 
not as bad as in Colesberg. Maintenance programs need to change to address the challenges in 
Colesberg. 

3. 1 . 1 . 1 4.2 MAINTENANCE OF SURFACED STREETS 

Maintenance of surfaced roads in Noupoort still poses some challenges. When there is no materials, 
roads supervisor does not communicate with the unit manager to organize emulsion. In Colesberg the 
team is busy with closing of potholes. 

3. 1 . 1 . 1 4.3 RE-GRAVELLING OR CONSTRUCTION TEAM 

The construction team in August was in Noupoort and three streets were re-graveled. There was no 
light blading carried out in Noupoort due to the supervisor being not well health wise. In Colesberg 
some re-graveling took place and light blading in some streets in Kuyasa also took place. 

The construction team in March was in Noupoort and a number of streets were bladed. The idea was to 
make streets drivable as the challenge is in Colesberg because of the 170 mm rainfall recorded on the 
4 March 2010. In Colesberg almost 70% of all the streets were badly damaged due to heavy rainfall. 
The team will have to start all over again. 

The construction team worked in Norvalspont for two weeks in May. The municipality does not have its 
own quarry in Norvalspont. Every time they work around this area the arrangement must be made with 
the farmer to access his property to stockpile for regravelling. 

3. 1.1. 14.4 THETARTEAM 

This team is required to travel to Norvalspont to construct one speed hump in the main street opposite 
the school. The challenge with this team is the shortage of staff. This team deals with potholes, 
stormwater, concrete works and repairof municipal assets. 

A new plate compactor was procured for this team. A trial run was conducted with Cold Bond pothole 
repair material secured from Pretoria. The material proved to work on small potholes under wet 
conditions. Currently there is enough materials to keep the team busy till the end of the financial year. 
Additional tools still need to be procured for them. 



Due to transport and recent local government strlke by organlzed labour, not much happened for the 
team responslble for pothole repalrs. Most surfaced streets In the munlclpallty are showlng slgns of 
dlstress, elther from malntenance backlogs or overloadlng by heavy vehlcles. 

3. 1 . 1 . 1 4.5 SURFACE ROADS TEAM PERSONNEL 

The man-days from July 2009 to June 2010 produced by the flve member team Is around 1 210 and 
salarles pald In thls sectlon over slx months Is around R396 296 excludlng over tlme worked If any. 

3. 1 . 1 . 1 4.6 CHALLENGES ENCOUNTERED 

The problems experlenced durlng July 2009 to June 2010 were: 

• Lack of transport for the team or old Bakkle used by the team 

• Speed humps In Kuyasa and town stlll not palnted, 

• T ransport and drlvers llcense for the supervlsor, and 

• Outstandlng speed humps In Norvalspont and In Bell Street. 

3.1.1.15 PUBLIC WORKS 

3.1.1.15.1 CONCRETEWORKS 

Concrete works done over the flnanclal year is a speed hump in Norvalspont and two in Colesberg, in 
Bell Street and Torenberg Street. In Earl Haig there are several speed humps still outstanding. 

3. 1 . 1 . 1 5.2 PUBLIC WORKS PERSONNEL 

There is one supervisor in this section. The section deals with maintenance of municipal buildings such 
as Libraries, halls and municipal offices. 

The public works personnel produced 680 man-days from July 2009 to June 2010 with R228 680 cost 
to the municipality. This section of the department does not work over time because most of the works 
is on buildings and with such limited number they are being mixed with the tar or surfacing team. 

3. 1 . 1 . 1 5.3 VEHICLE AND MOBILE EQUIPMENT RUNNING COST CONSTRUCTION UNIT 



JUL — 09 

AUG — 09 

SEP-09 


VEHICL 

eType 

REGIS 

TRATIO 

N 

Km 

COST 

Mainte 

NANCE 

Km 

COST 

Mainte 

NANCE 

Km 

COST 

Mainte 

NANCE 

Nissan 

2.0 

BSF 

207 NC 

1 717 

R1 

222.52 

RO.OO 

2 801 

R2 

166.96 

RO.OO 

1 014 

R549.35 

RO.OO 

Nissan 

Tipper 

BSF 

215 NC 

- 

R6 

458.42 

R4 

900.00 

2 352 

R5 

976.34 

R5 204.05 

714 

R911.39 

RO.OO 






JAN- 10 


FEB - 1 0 


MAR- 10 


VEHICLE 

Type 

REGIST 

RATION 

Km 

COST 

Maint 

ENAN 

CE 

Nissan 2.0 

BSF 207 

NC 

3 920 

R5 226.92 

R850.39 

Nissan 

Tipper 

BSF215 

NC 

1 579 

R4 011.73 

R2 

301.48 

Nissan 

Tipper 

BSF216 

NC 

1 404 

R2 922.24 

R3 

816.43 

Isuzu 

BDC 663 

NC 

- 

RO.OO 

RO.OO 

Isuzu 

BDC 671 

NC 

- 

R1 146.70 

R68.40 

Grader 

BXK149 

NC 

118 hrs 

R2 572.33 

R1 50.00 

Front End 

Loader 

BDC 668 

NC 

- 

R5 244.57 

RO.OO 

TLB 

BSF214 

23 hrs 

R1 573.45 

R1 50.00 


COST MAINT KM 
ENAN 
CE 

R4 

RO.OO 2 540 


ROOO 951 

215.00 


RO.OO R300.00 1 182 


COST MAINT 
ENAN 
CE 


R2 R4 
416.05 225.87 


RO.OO R1 60.00 


RO.OO R1 60.00 


RO.OO R263.16 


R13 R9 

RO OO 436 hrs RO.OO 

736.52 492.25 


R^ n/'/'/' nn n i. R4 R2 

nnn nn R666.80 0 hfS nn^ n-, nnn n , 

680.80 601.27 202.24 



APR- lO 


MAY- 10 


JUN- lO 


VEHICLE REGIST KM 
TYPE RATION 


BSF 207 
NC 

BSF 215 
NC 

BSF 216 
NC 

BDC 663 
NC 

BDC 671 
NC 

BXK149 


COST Mainte Km Cost Maint Km 
NANCE ENANC 


R586.00 RO.OO 2 843 „ RO.OO 2 057 

319.55 


RO.OO 562 R828.20 RO.OO 1 750 


R1 R1 

R800.00 632 RO.OO 1386 

237.15 089.60 


RO.OO RO.OO 

RO.OO RO.OO 

““R2 


RO.OO RO.OO 

RO.OO RO.OO 

““R5 


COST Maint 
ENANC 


R3 R4 
499.70 689.11 


R1 R4 

992.50 354.26 







APR- 10 

MAY- 10 

JUN- 10 

VEHICLE 

Type 

REGisnr 

RATION 

Km 

COST 

Mainte 

NANCE 

Km 

COST 

Maint 

ENANC 

E 

Km 

COST 

Maint 

ENANC 

E 

Front End 

Loader 

BDC 668 

NC 

63 hrs 

R4 

375.16 

RO.OO 

584 

hrs? 

R6 

011.40 

RO.OO 

33 hrs 

R2 

157.12 

RO.OO 

TLB 

BSF 214 

NC 

0 hrs 

RO.OO 

RO.OO 

0 hrs 

RO.OO 

R5 

472.27 

0 hrs 

R2 

749.41 

R1 

923.69 

1400 

Bakkie 

BMH 

267 NC 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 

- 

RO.OO 

RO.OO 


Construction unit uses most the funds on maintenance and operation in the technical department. 
Running costs are as follows during July 2009 to June 2010; R232 260.29 on running costs and R82 
698.27 on maintenance. Gaps on running costs also show some lack of consistency in capturing 
expenditure per vehicle. On average the running costs per month is around R19 355 for the whole 
financial year. 


3.1.1.15.4 CONSTRUCTION UNIT PERSONNEL TOGETHER WITH PUBLIC WORKS 
(101810) 


MONTHS 

SALARIES 

OVERTIME / 
STANDBY COST 

LEAVE 

July 

R252 047.06 

R6 828.65 

R23 225.42 

August 

R31 9 339.02 

R7 265.73 

R28 878.06 

September 

R257 686.52 

R4 805.43 

R24 726.82 

October 

R270 762.29 

R3 807.31 

R 9 497.25 

November 

R259 483.13 

R10 384.77 

R31 218.48 

December 

R256 892.13 

R9 189.53 

R1 2 479.74 

January 

R260 142.81 

R1 7 679.58 

R26 482.06 

February 

R65 728.02 

R281.70 

RO.OO 

March 

R230 182.20 

R5 424.52 

R21 086.95 

April 

R258 640.72 

N/A 

N/A 

May 

R241 583.80 

R12 830.17 

R1 8 446.41 

June 

R275 697.63 

R9 352.75 

R37 112.59 




The construction unit worked in Colesberg and Noupoort. Their emphases was in Tyoksville were the 
streets were so bad. All the streets in Tyoksville were regravelled. Inventory of all the streets in 
Norvalspont, Masiphakame, Towervallei and Louwryville was compiled. 

3.1.1.15.5 BUILDING CONTROL 

The post of the building inspector is still vacant. The post was advertised and the short listing of 
candidates took place on Friday, 20 November 2009 and only two candidates were interviewed and no 
appointment is made yet. 

The building inspector was appointed during the last quarter of the financial year, in April 2010. During 
the period of his employment, he was tasked to investigate erection illegal structures, buildings not 
complying to municipal by-laws, etc. 


3.1.2 PROGRAMMES 


PROJECT 

VALUE 

EXPENDITURE 

BALANCE 

Bucket Eradication: MiG 

160: Lowryviiie & Zweiitsha 

MIG Allocation 

R 5,973,131.00 

Project Cost 

R7 300 000.00 

R 7,300,000 to date 

R298,656.55 
Retention fee: 
September 09. 

Project closed 

MiG 

157: Suppiy iine: 80 m 

— 

R1 ,001,360,00 

Approved VO 

R88 000.00 

R 1,043,892.00 

R54,468 Retention 
fee not released yet 

MIG 

917:Norvalspont Oxidation Ponds 

Estimate 

R13,265,210.31 

R 10 713 652.20 

R495 455.38: 100% 
expenditure. 
Retention not 
released yet 

MIG142: Colesberg WWTW 

R26,1 51 ,728.00 

New estimate 

R19,2mforbiological 
sludge digester 

R 1,176,814.84 

4.5% expenditure, 
no funds 

Norvalspont: Upgrading of Sports 

Complex (National Lottery Funds) 

R1 005 000.00 

R 969,000.00 

R36 000.00 

Retention fee 

Lowryville: Upgrading of Sports Complex 

(National Lottery Funds) 

R943 200.00 

R 754 560.00 

R188 640, 80% 
complete 

Colesberg: Taxi Rank 

R3 400 000 

R 317 777.00 

R3 082 223 

Bulk Water Supply Line: Orange Riverto 
Colesberg WTW: Phase 1A 

R23,402,1 46.91 

R18,010,837.85 

R5, 391,309.06. 77% 
spent 


PROJECT 

VALUE 

EXPENDITURE 

BALANCE 

TOTAL 


R 40 286 533.89 

R9 248 095.44 


The bucket eradication project was close in September and retention fee paid to Semunye 
Construction. RBPAC is in the process of upgrading this project from R5.9 m to R7.3 m, if approved the 
over expenditure reported against the municipality will be cancelled. Bulk Waste Water Project is not 
moving, expenditure indicated is only professional fees. At the end of the financial year, projects 
commitment by the municipality is R9 248 095.44. 


3.2 MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT 


STRATEGIC 

Objective 

KPI’S 

Baseune Information 

Target 

ACHIEVED 

A safe, efficient, 
functioning and weii- 
maintained eiectricity 
and water 

infrastructure network 

To deveiop one 
infrastructure 

Maintenance Pian 

Deveiop Water, Eiectricity, 
Sanitation & Streets 
maintenance pians 

Compiie 

compiete 

infrastructure 

Maintenance 

Pian 

None. Lack of 
manpower and 

resources 

100%deveiopmentof 
Water Management 

Pian 

Deveioping of Water 

Management Pian 

Compiie water 
management 
pian from Asset 
Register 

Not achieved, 
iack of 

manpower and 

resources 

To improve the 
provision of sufficient 
and increasing 
avaiiabiiity of pubiic 
transport faciiities 

Compiiation and 
review one Pubiic 
Transport Pian for 
Umsobomvu 
municipaiity 

Deveiop Pubiic Transport Pian 
from the District pian 

Computer 
program such 
as CAD for 
drawing needed 

Not achieved. 

Lack of 

manpower and 

computer 

accessories 

Compiiation of the 
inventory ofaii 
municipai roads and 
streets 

No inventory of the street 
currentiy 

3 towns: 
Coiesberg, 
Noupoort and 
Norvaispont 

1 

Adequate 
management of 
human capitai 

100% avaiiabiiity of 
criticai staff at any 
given moment 

Agreement to be in piace 
between SALGABC and 
organized iabourunions 

50% avaiiabiiity 
of essentiai 

services 

personnei 

Agreement with 
Saiga and 
Bargaining 
councii not yet 
signed 

Improve fieet 
management 

100% deveiopment 
fieet management 
system 

Log books exists for aii vehicies 
and construction vehicies 

issue iog books 
to aii drivers 
and piant 
operators 

Trip authority 
forms exist, 
monitoring is 
done 





3.3 


LOCAL ECONOMIC DEVELOPMENT (LED) 


Local Economic Development is a function that must be implemented by all four departments 
through small scale project. Stormwater channels’ cleaning within the municipal boundary could be 
done through local labour. Concrete channels or stone pitching in the municipal area, could come in 
to help alleviate poverty and also train small scale contractors to be self reliance. 

Local Economic Development officer invited technical department to a meeting with Mr. Leigh Sax 
from Elemental Africa on Thursday, 27 May 2010. The meeting was about using alternative energy 
initiative to create employment for local youths. Issues touched on were the use of waste to create 
jobs, example is recycling, harvest methane gas for powering some of the municipal machines. 


STRATEGIC OBJECTIVE 

KPI’S 

Baseune Information 

QUANTITY 

ACHIEVE 

D 

Increase the economic growth 
rate 

No. of EPWP created 

LIC of the Bulk Water Project 

1 

In 

progress 


A number of housing projects are currently under way in Colesberg. 


PROJECT/CONTRACTOR/CONSULTANT 

CONSTRUCTION PERIOD/ COST / 

EXPENDITURE 

KUYASA 349 8e 35: Envirodev 

349 8e 35: 35 HOUSES COMPLETE: R1 ,354,000; 

1 00% compuete: R4,735,065.85. Painting. 
Problems still exits 

OUBOKS PHASE 1 

Awarded (LCT SEHIHI JV), R8 519 573.36, 70% 
COMPLETE. CONTRACTOR NOT ON SITE. PROJECT 
SUSPENDED 


PROJECT 

CONSULTANT 

CONTRACTOR 

CONSTRUCTION 

PERIOD 

COST 

EXPENDITURE 

192 

KV3 

M3D 

12Weeks 

R5, 730, 263.35 

R5 443 750.18: 

Retention 

249 

Envirodev 

F2B 


R6,973,643.40 

R5,544,520.98 

Ouboks 
phase 1 

Babereki 

JV Contractor 

July 08 - March 09 

R8,51 9,572.36 

R5,963,700.65: 

Contractor 

suspended 

Noupoort 49 

Umsobomvu and 

CoGTA 

25:HC Bouers 


R1, 163,265.31 

R1,163,265.31 

Umsobomvu and 

CoGTA 

24:Mtwana 

Builders 

llwalwa Const 

Contract 

terminated. 

New Contract: 8 

weeks 

R1, 116,734.69 

R1, 440,000.00 

R247,000.00 

R1 ,406,663.39: 
Retention 

Norvalspont 

Umsobomvu and 

63: HC Bouers 


R3,609,900.00 

R3,609,900.00 






PROJECT 

CONSULTANT 

CONTRACTOR 

CONSTRUCTION 

PERIOD 

COST 

EXPENDITURE 

126 

CoGTA 

63: D Peters 


R3, 609, 000.00 

R2,292,000.00 


The contractors are allowed to brlng In thelr artlsans or skllled labour. Local skllled labour Is employed 
as subcontractors and general labour sourced locally. 192 and 249 houslng projects have thelr own 
challenges, some houses are vandallzed and the contractor has taken a declslon that that he cannot be 
on the project forever because he Is not maklng any proflt. The report on the rectlflcatlon project Is 
supposed to be forwarded to the munlclpallty by the contractor. The department Is stlll awaltlng such a 
report, soon as the report Is recelved there wlll be a admlnlstratlve and polltlcal declslons that wlll be 
taken. 


3.4 MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 


STRATEGIC 

Objective 

KPI’S 

Baseune Information 

Target 

ACHIEVED 

To implement revenue 
protection measures 

10%savingson 
electricity consumption 

Electricity loss currently is 27% 

Reduction by 

17% 

In progress 


PROJECTS CURRENTLY RUNNING AND PROJECTS TO BE IMPLEMENTED THROUGH MIG 
ARE AS FOLLOWS: 


PROJECT 

COMPLETION 

Installation of new pipeline between new reservoir and purification 
works 

80 m: 100% complete. Defects Liability Period 

Upgrading of Norvalspont Waste Water Works 

Construction stage, 12.05.09 

R8,296,335.67 spent to date. To have been 
completed in December 

Upgrading of Colesberg Waste Water Works 

Design Completed, needs funding. CoGTA to 
provide bridge funding 

Upgrading of water supply from the Orange River 

Feasibility study in progress. Project manager 
and engineer appointed. IRR and funds 
approved. Contractor appointed on 5 
September 


3.S GOVERNANCE AND PUBLIC PARTICIPATION 


STRATEGIC 

Objective 

KPI’S 

Baseune Information 

Target 

ACHIEVED 

Ensure all identified 
risks are mitigated 
and the 

implementation of 
the MFMA 

100% reduction of 

departmental 

disclaimers 

Execution of project or work 
within the municipality to be 
carried out carefully to avoid 
damage to public property 

Together with 

Finance 

department 

develop Risk 

Management 

Policy 

Auditor 

General report 
from finance. 
Asset register 
from technical 
outstanding 







Strategic 

Objectiye 

KPI’S 

Baseune Information 

Target 

achieved 


100%ofthe 
Department’s Capex 
budget spent 

Aiiocated budget to technicai 
department to be spent 100% 

105% variance 
over budget 
and 95% 

variance under 
expenditure 

95% 

5% variance in 
Department’s Opex 
budget spent 

Aii five votes in technicai 
department to be expended ± 5% 
within totai annuai budget 

105% variance 
over budget 
and 95% 

variance under 
expenditure 

100% 

expenditure of 

operationai 

budget 

200% reduction in 
teiephone costs 

Reduce departmentai teiephone 
from R3000 

To stay within 

R1 500 - R2 

000 of the 
teiephone cost 
in the 

department 

Finance to 
provide print 
outs of the 
department 

35% Affirmative 
procurement 
(BBBEEs and 

SMMEs of totai 
procurement 

Adherence to governmentai 
score cards. 35% BBBEE by 2010 

35% BBBEE in 

the buik water 
project 

35% achieved 

in the buik 
water project 
Phase 1A 

100% Achievement 
of Empioyment 

Equity Pian 

Adherence to the municipai EEP 

Empioyment be 
in iine with the 
municipai EEP 

Not achieved. 

No direct 
appointment of 
staff 

100%ofStaff 
performance 
managed-aii ieveis 

Section 57 Manager performance 
agreement to be cascaded to aii 
ieveis, PMU, Technicians and 
Supervisors 

Performance to 
be managed up 
to PMU and 

Technician 

ievei 

No PMU and 

Technicians 
during the iast 
part of the year 

100%attainmentofa 
fuiiy GRAP compiiant 
Asset Register 

Compiie Asset Registerfor 

Water, Sanitation, Eiectricity and 
Municipai Streets 

Compiiefuiiy 

GRAP 

compiiant 

Eiectricity 

Asset Register 

Through 
finance 
department 
conversion to 
fuiiy GRAP 
compiiant 

Asset Register 

100% contribution to 
the annuai report 

One departmentai annuai report 

Provide 
departmentai 
annuai budget 
to finance 

To be handed 

in before 1 5 

November 2010 

50% reduction in 

overtime 

Reduce overtime within the 
department from R50 000 

Reduce over 

time to R30 000 
per month. 

Not achieved. it 

varies with 

activities in the 




Strategic 

Objectiye 

KPI’S 

Baseune Information 

Target 

achieved 




R240 000 per 

annum 

municipality 


CONCLUSION 

In the current financial year, the technical department will try hard to provide the Accounting Officer and 
the council the necessary information to be able to take informed decisions. The department will also 
report on personnel salaries, overtime paid, leaves and absentees from all the sections. The 
department will also report on the budget and variance on crucial votes. 

All the section had weekly reporting formats and street inventory for Norvalspont, Masiphakame and 
Towervallei have been compiled. The remainder of the town and Noupoort will soon be captured too. 
This will help the construction unit to have maintenance plan on blading and regravelling. 

The workshop in Colesberg is the responsibility of all managers with vehicle in their department. There 
has been consistent theft happening frequently at the workshop, and all the managers must bring their 
head together to come-up with proper security solution. 

With additional electrician, the water pump motors will have some dedicated hands to inspect weekly 
and report back to the head. There are several transformers which were damaged by lighting in 
Noupoort and Colesberg. This place unnecessary financial strain on the department because the 
department is not expecting two to three transformers to be damaged at once. 

The spruit running through town, collapsed at some points; at the back of municipal office, at erven 44 
Stockenstroom Street and at Karoo Nessie. All these points require urgent attention, some pose 
damage to property. 

There are courses that one of the electricians should attend. These courses will help to conscientise 
these electricians to inspect these transformers. 

Challenges experienced during the financial year were, 

• Organized labour strike nationally and locally, 

• The municipality not having a properly qualified mechanic, 

• Water truck still not operational, 

• The Workshop is still without a qualified mechanic and this has effect on service delivery 

• Noupoort’s electrical problems in the main street was resolved by installing an underground 
cable 

• Public Works’ construction team is under caretaker supervision of Mr. Enock Nkabi 

• Surfacing team still has to construct more speed humps in town, in Earl Haig street and they 
are without transport 




• Two supervisors in the water section are sharing the use of the Nissan Bakkie, BSF 208 NC 
and this pushes the mileage to around 5 000 to 6 000 kilometers per month 




High-Level Audit Action Plan (Umsobomvu Municipalitv) 


Background/ Overview 

The action plan as set out below is a high level overview of steps to be taken to “clean-up” the 2009/2010 audit findings. The action plan addresses specific findings highlighted by the Auditor- 
General during the 2009/2010 regularity audit. A detailed action plan will be drafted in order to successfully address these findings. 


Section 

High Level Action Plan 

Time Frame 

Responsible Official 

Reoort on Financial 

Statements 2009/2010 




Revenue 

1 . Control measures should be implemented to ensure that reliance can be 
placed on the estimates of meter readings 

30 March 201 1 

CFO/ Accountant Income 

Debtors 

1 . Supporting documentation should be obtained for the R4 685 1 22 to satisfy the 
AG on the completeness and valuation of receivables 

2. Correction of error should be done in the 2010/2011 AFS to correct the 
R900 483 debits which were allocated as revenue and not classified as 
debtors. 

30 June 2011 

CFO 

Irregular Expenditure 

1. Supply Chain Management Process should be corrected to ensure that no 
irregular expenditure is incurred 

2. Reports shouid be written to address irregular expenditure incurred in the 
2009/2010 financial year. Irregular expenditure should be condoned by council 
and steps taken to address irregular expenditure should be included in the 
reports. 

30 March 201 1 

CFO/ All Senior Managers/ Flead 
of Supply Chain Unit 

Water & Electricity Losses 

1 . Adequate control measures should be implemented to curb water & electricity 
losses 

30 June 2011 

Technical Manager/ CFO 





Reoort on Leaal & 

Reaulatorv Reauirements 




Planned and Reported 
Performance Targets not 
measureable 

1 . Performance information improvement plan should be drafted and implemented 

30 June 2011 

Municipal Manager / Senior 
Managers 

Pianned and reported 
indicators not well defined 

1 . Performance information improvement plan should be drafted and implemented 

30 June 2011 

Municipal Manager / Senior 
Managers 





Comoliance with Laws and 

Reaulations 




Non-adherence to 
requirements of MFMA Act 

1. Non-adherence to MFMA Act identified by the AG and listed in the 2009/2010 
audit report shouid be investigated by management and steps should be taken 
to ensure that adherence to the requirements MFMA Act takes place 

30 June 2011 

Municipal Manager / Senior 
Managers 






Internal Control 




Leadership 

1 . Management must implement steps to ensure that leadership issues raised by 
the AG during the regularity audit is not raised again in the 2010/2011 audit 
report 

30 June 2011 

Municipal Manager / Senior 
Managers 





Financial and Performance 
Manaaement 

1. General information technology controls must be designed to maintain the 
integrity for the information systems and the security of data 

2. Control measures should be implemented to ensure that all revenue due to the 
municipality is collected 

30 June 2011 

CFO/ Accountant Income 





Governance 




Risk management 

1 . Adequate risk mitigation processes should be impiemented to ensure that prior 
year errors were addressed 

30 June 2011 

Municipal Manager / Senior 
Managers 

Internal audit 

1 . The internal audit division should be assessed and reasons obtained why work 
performed by internai audit division inadequate 

2. Steps should be implemented to ensure that the internal audit divisions fulfil its 
responsibilities as set out in section 165 of the MFMA Act. 

30 March 201 1 

Municipal Manager 

Audit committee 

1. Management should ensure that the audit committee functions throughout the 
year 

30 March 201 1 

Municipal Manager/ CFO 








DEPARTMENT COMMUNITY DEVELOPMENT 


ANNUAL REPORT: JULY 2009 ■ JUNE 2010 

1. DEPARTMENTALVISION 

This Department wishes to honestiy and sincereiy strive for the absoiute satisfaction and 
compiete co-operation to render transparent and quaiity service to Councii. 

2. DEPARTMENTAL MISSION 

To improve the daiiy activities of this department and sustainabie ievei, and give support to 
Councii and other departments of Umsobomvu Municipaiity through 

1 . quaiity service deiivery 

2. to create sociai impact consensus between this department and councii 

3. have a two way approach to community and service 

4. informed councii of this departments activities 

5. have community approvai on decision and resoiutions 

3. INTRODUCTION AND OVERVIEW 

This department consists out of four votes namely: 

1 . Municipai Housing and Services 

2. T raffic services and fire fighting 

3. iDP/LED 

4. Libraries 

ORGANOGRAM 

The function of the Department is to give support to the Municipai Manager and Councii of 
its activities 

4. INFRASTRUCTURE DEVELOPMENT AND SERVICE DELIVERY 

4.1 UNDER THE PERFORMANCE OBJECTIVES RESORT THE FOLLOWING 

PERFORMANCE INDICATORS 

> To faciiitate access to sociai grants by indigent iocai residents 

> To co-ordinate service deiivery in respect of housing 

> To eradicate current housing backiog by 201 0 

> Property and Housing Management and Administration 

> To faciiitate Waste Management Pian 

> To provide for an integrated and co-ordinated Disaster Management Poiicy that 
focus on prevention/reducing the Risk of Disaster. 

> Ensure environmentai friendiy Waste Management System 

> To change road users behavior towards road safety in order to reduce the 




accident rate on our roads 

> Promote law enforcement 

> To support the development of sporting codes and harnessing existing and new 
talent 

> To co-ordinate the provision of recreation facilities within the municipality 

4.1.1 UNDER THE KPA MUNICIPAL INFRASTRUCTURE DEVELOPMENT AND SERVICE 
DELIVERY RESORTS THE FOLLOWING: BASE LINE INFORMATION 

4.1 .1 .1 Assistance to indigent people who are eligible for old age grant, to access old age 
grantfrom indigent register 

Achievements 

■ Indigent and subsidy analysis in place 

■ New indigent and subsidy analysis in place after registration date 

■ A list of all the indigent residents is received from the CFO 

■ New and re-registrations was done during June and July 201 0 

Challenges 

■ To register all indigent people before the cut-off date 

4.1 .1 .2 Updating of the database for residents in the Philipstown, Wimpy, Asnek and 
Masiphakame 

Achievements 

■ Busy with the updating of all data of the mentioned informal areas 

■ Busy compiling a file system for each informal area 

■ Busy to verify all the residents information and applications on the system 

■ Busy to collect all the data of the above squatters to complete the applications 

■ 20 Households in this area was visited (Wimpy) 

■ 14 out of the 20 households appear on the Housing Registration List 

■ 66 Households was visited (Philipstown) 

■ 64 households appear on the Housing Registration List 

■ 29 Households was visited (Masiphakame) 

■ 29 households appear on the Housing Registration List 

■ All the residents information and applications on the system completed. 

Challenges 

■ To collect all the information of this residents. 

■ To compile a database register for all these residents 

4.1 .1 .3 Residents of 4 informal settlements relocated to Ouboks 


Achievements 



■ All the resldents of the Informal areas are reglstered 

■ Busy to complle a flle system for each Informal area 

■ A flle system for these areas are completed 

■ Busy to load these resldents Informatlon on the system 

■ The data collected Is reglstered on the Houslng Reglster Llst 

■ 118 Households In thls area was vlslted (Operatlon Vula) 

■ 1 09 out of the 1 1 8 households appears on the Houslng Reglster Llst 

Challenges 

■ To reglster all these resldents on a database 

■ To complete all the appllcatlons of these resldents on the Ouboks Houslng Project 

■ To complete the relocatlon of these resldents as soon as posslble 


4.1 .1 .4 Develop a Property and Housing Management Plan for the Umsobomvu Municipality 
Achievements 

■ Busy wlth the reglstratlon of all the erven and propertles to the owners. 

■ A tltle deeds reglster; munlclpal property reglster and munlclpal rental stock reglster In 
place 

■ Notlces were sent out In the communltles and buslnesses to come and reglster. 

■ Owners Informatlon are collected and ready to be submltted to Schutz and de Jager. 

Chaiienges 

■ To reglster all the propertles on the owners names 

■ To complete all the dlfferent reglsters up to date. 

■ A door-to-door campalgn to encourage households to come and reglster. 

4.1 .1 .5 Ensure that the Municipaiity has a Waste Management Pian in piace. 

Achievements 

■ A Waste Management Plan already In place 

■ The removal of refuse goes accordlng to the normal routlnes and program. 

Chaiienges 

■ To remove the Refuse accordlngly to the prescrlptlon of thls Waste Management Plan 

4.1 .1 .6 Review of the Disaster management Sector Pian 


Achievements 



■ Disaster Management Sector Plan in place 

■ Sector Plan must be reviewed after the election of new Councillors 

Challenges 

■ To review the Disaster Management Sector Plan for the next five years 

4.1 .1 .7 Rectification of identified fiooding areas 
Achievements 

■ The identified areas are Wimpy and Philipstown squatter camps 

■ Residents already registered on the Ouboks Housing Project 

■ Some of the squatters were moved to higher areas 

■ All the squatters are now moved to higher areas and are registered. 

Chaiienges 

■ To move all the residents in the identified flooding areas to the Ouboks Housing Project. 

4.1 .1 .8 Compiiance of Landfiii sites 
Achievements 

■ Struggle to manage and maintain the landfill areas due to the unavailability of the front 
end loader 

■ Struggle to manage and maintain the refuse landfill site according to the prescribed 
Waste Management Plan 

■ Busy repairing the fence at the Colesberg landfill site 

■ The repairing of the fence at the Colesberg landfill site is complete. 

Chaiienges 

■ To rehabilitate all three landfill sites 

■ To manage and maintain these site according to the necessary laws, by-laws and the 
Waste Management Plan 

■ To make and maintain the site environment friendly 

■ To generate funds to buy the necessary equipment to maintain these sites 

■ To repair the fencing where applicable 

4.1 .1 .9 Prosecutabie transgression by road users passing through the CBD 
Achievements 

■ The law enforcement cases increase from July 2009 to the end of December 2009 from 
3 357tothe total of9 491 

■ Law enforcement includes the following, Section 56 and speed offences. 

■ The cases increase from the end of January 2010 until the end of March 201 0 



■ Struggle with section 56 offences due to the vacancy of a traffic officer 

■ A T raffic Officer is appointed on 1 July 201 0 

■ Another T raffic Officer is appointed at TV as from the 1 of August 201 0 

Challenges 

■ To set a high standard of law enforcement in the Umsobomvu Municipality 

■ To reduce the vehicle accidents in the CBD 

■ To reduce the traffic offences in the CBD 

■ To reduce the road users behavior 

4.1 .1 .1 0 Identification of iiiegai dumping sites 
Achievements 

■ All the illegal dumping sites are identified 

■ New “No Dumping” signs are ordered 

■ Damaged “No Dumping” signs will be repaired 

■ New “No Dumping” signs will be erected as soon as possible 

■ Awaiting on the Councillors for a date and time to clean the towns. 


Chaiienges 

■ To do away with all these illegal dumping sites 

■ To stop the residents to make use of the legal dumping sites 

■ To educate the community members around illegal dumping 

4.1 .1 .1 1 Prosecutabie cases of iiiegai dumping 
Achievements 

■ None at this stage 

■ No personnel 

Chaiienges 

■ To appoint the necessary personnel to do the prosecutions 

■ To educate the residents not to make use of this illegal dumping sites 

4.1.1.12 Four (4) joint operations a year conducted in piaces of entertainment 
Achievements 

■ All the places of entertainment will be identified 

■ The EHP is busy with inspections 


Chaiienges 



To have full control over these places 
To reglster all these places 


4.1 .1 .1 SMonitoring of iiquor estabiishments 
Achievements 

■ All these establlshments be Identlfled 

■ Inspectlons was done at two of thls places, vlz: Kwlkka Llkka and Deals 5 

■ Inspectlons was also done at One Stop Llquor Store and Torenberg Drankwlnkel. 

Chaiienges 

■ To vlslt all these buslnesses as prescrlbed 

■ To upllft the standard of these places 

■ To make sure all these places are llcensed 


4.1.1.14 Support to aii Sporting Codes in the Umsobomvu Municipaiity 
Achievements 


■ Several events took place 

■ A Mayoral Tournament was also held. 

■ There were flve Soccer Tournaments 

■ A Netball and Soccer Tournament (Gary Player) was hosted by the Munlclpallty 

■ 9 Soccer teams partlclpate In the Noupoort league 

■ 8 Teams from Colesberg and 1 Ladles team from Noupoort 

■ There are 2 Rugby teams, one from Colesberg and one from Noupoort 

■ Two publlc vlewlng areas was avallable to vlew the Soccer World Cup Games 

Chaiienges 


■ To enlarge the number of facllltles 

■ To enlarge the number of tralnlng grounds 

■ The commltment of players 

■ The functlonallty of the structures 

■ The reglstratlon of the sportlng codes to assoclatlons 

■ Flnanclal support 


Upcoming events 

■ Women’s Day Tournament 

■ Mayor’s Cup 

■ Gary Player Cup 

■ Netball and Soccer Leagues 


9 August 

24-25 September2010 
October2010 
August 2010 



4.1 .1 .1 5 Upgrading of Sports Facilities 
Lowrvville 
Achievements 

■ Grant allocation from Lotto was made to the municipality for the 
project no 26015 of R108 000.00 

■ Tender processes was advertised 

■ A compulsory site inspection was held on 25 November 2009 

■ Tenders closed on 1 1 December 2009 

■ Tenders were evaluated and the Contractor was appointed 

■ The site hand over took place on 8 March 201 0 and the project was handed over to 
the Infrastructure Department 

■ The first site meeting was held 

■ A Steering Committee was established for this project 

■ The second site meeting also took place 

■ The Steering Committee attended the site meeting 

■ This sports field is now 90% to be completed. 

Challenges 

■ To complete the upgrading of the sports field in Lowryville as soon as possible 

Noupoort 

Achievements 

■ A new business plan was submitted to the Lotto forfunding (19 June 2009) 

■ Awaiting for the allocation of funds from the Lotto 

Challenges 

■ To establish a sports complex for Noupoort 

4.1.1.16Previously disadvantage schools visiting Art Galleries 
Achievements 

■ Give proper information, advise and educate school children about the past when 
they visited the museum 

■ Liaise with the schools 

■ Record activities such as tour group visits 

■ Guidetoursandschoolgroups 

■ 84 School students from Colesberg High School and Umso High School visit the Art 

Galleries 

■ 80% of the PDI schools visited the Museum and Info Centre 

■ The Museum was also visited by a lot of private people 



■ The Museum was also visited by individual scholars. 

Challenges 

■ To engage all the PDI schools to visit the museum 

■ To educate school children to make use of the museums 


4.1.1.17lndigenous trees planted in disadvantage areas 
Achievements 

■ Trees were collected from the Department in Upington 

■ T rees are given to community members to plant it in their premises 

■ A list is compiled and community members that received a tree signed for it 

■ A number of ± 200 trees are planted in the first half year of 2009/201 0 

■ Trees were again collected from the Department in Upington 

■ This trees are give to communities in Noupoort and Norvalspont to be planted 

■ This process is now completed 

Challenges 

■ To plant more that 500 trees in the year 2009/201 0 

■ To educate the people to plant trees in their communities 

4.1 .1 .1 8 Facilitation of the grading system for iocai Guest Houses, B & B, etc. 
Achievements 

■ Anumberof meetingswereattended: ULTRA & AHA (15) 

■ Grading issues was raised in some of these meetings 

■ A number of meetings were attended to discuss marketing issues 

Chaiienges 

■ To compile a Grading System for all the Guest Houser and B & B 

■ To implement this system in the whole of Umsobomvu 

5. GOOD GOVERNANCE AND PUBLiC PARTiCiPATiON 

5.1 UNDER THE PERFORMANCE OBJECTiVES RESORT THE FOLLOWiNG 

PERFORMANCE iNDiCATORS 


To promote Tourism facilities in the Municipality to support 
development of ECD’s 



■ To provide for an Integrated and co-ordinated Disaster Management Policy that focus 
on prevention or reducing the risk of disaster 

■ To enhance knowledge management 

■ To ensure meaningful public participation 

■ To align Municipal Planning to the National Planning Commission 


5.1.1 UNDER THE KPA MUNICIPAL GOVERNANCE AND PUBLIC PARTICIPATION 
RESORT THE FOLLOWING BASELINE INFORMATION 

5.1 .1 .1 Development of By-Laws on Guest Houses, B & B’s etc. 

Achievements 

■ In 2009 39 Guest Houses were registered 

■ In 201 0 1 2 Guest Houses were currently registered 

■ In the process of identification of By-Laws for Guest Houses and 
B&B’s 

■ The Health Act is controlling the Guest houses and B & B’s 

■ Currently 24 Guest Houses are registered (201 0) 

■ A pro-forma Standard Boarding House Regulations was given to the committee for 
theirattention. 

■ The Committee must compile their own policy out of this Pro-Forma Regulations. 

Challenges 

■ To compile By-Laws regarding Guest Houses and B & B’s 

5.1 .1 .2 Monitoring of Early Childhood Development Centre’s/Creche’s (EDB) 
Achievements 

■ Two Education Centre’s were visited to conduct inspections 

■ In the process to visit all these institutions 

■ Another inspection was done at the Griqua Centre 

Challenges 

■ To identify all this Centre’s 

■ To ensure that all these Centre’s are registered 

5.1 .1 .3 Facilitation of the establishment of a standing Disaster Management Joint 
Operations Centre 

Achievements 

■ A meeting was held with the Pixley Ka Seme District Municipality to discuss the 



recruitment and training of volunteers 

■ The training and recruitment of volunteers is still in process. 

Challenges 

■ To establish Disaster Response Teams 

■ To train these volunteers 

■ To establish a Disaster Management Joint Operation Centre 

5.1 .1 .4 Linking of avaiiabie Tourism information Websites to Municipai Websites 
Achievements 

■ No Municipal Website available at this stage 

■ 27 Guest Houses forms part of the Municipal Website 

Chaiienges 

■ To link all the Tourism facilities on to the Municipal Website 

5.1 .1 .5 Participation in iGP Structures 
Achievements 

■ IGRmeetingattendedon30July2009 

■ IGR meeting attended on 8 October 2009 

■ IGR meeting attended in February 201 0 

Chaiienges 

■ To attend all these IGR meetings 

5.1 .1 .6 invoivement of Community Structures on iDP Reviews yeariy 
Achievements 

■ Tenders were advertised for the review of the IDP for 201 0/201 1 

■ Tenders received and Service Providers appointed 

■ A Steering Committee meeting was held on 1 0 December 2009 

■ An IDP Representative Forum meeting was held on 10 March 2010 

■ All Community Structures were invited. 

■ Reviewed Draft IDP was adopted by Council at the end of March 201 0 

■ The final IDP was adopted by Council on 31 May 201 0 

Chaiienges 

■ To compile a credible IDP Document for the Municipality 

■ To increase the quality rating of the IDP 



5.1 .1 .7 Involvement of Community members in the implementation of LED Projects 
Achievements 

■ The only tender that was advertised was for a Paving Machine 

■ Community involved in Toilet paper Project 

■ Stakeholders were invited to form part of the IDP Forum meetings 

■ The Tender procedures are completed and the machine is bought 

■ The Paving Machine will be delivered as soon as possible 

■ This project will start as soon as possible 

■ Still awaits the delivery of the machine 

Challenges 

■ To implement all indentified LED Projects 

■ To be successful with all the identified LED Projects. 

5.1 .1.8 Annual reviewofthe IDPfor 2010/2011 
Achievement 

■ The necessary Steering and Rep Forum meetings were held to review the IDP 
2010/2011 

■ Draft IDP will be available before the end of March 2010 

■ The 201 0/201 1 IDP adopted by Council on 31 May 201 0 

Challenges 

■ To complete the review of the IDP 201 0/201 1 before the 31 March 201 0 

5.1 .1 .9 Alignment of Municipal Planning processes to the requirements of the National 
Planning Commission 

Achievements 

■ The IDP Process Plan is compiled 

■ This plan is discussed on the IDP Forum Meeting 

■ The Process Plan must now be adopted by Council on the next Council Meeting 
(March 2010) 

■ The process plan is also adopted by Council on 31 May 2010 

Challenges 

■ To adopt the IDP Process Plan for 2010/201 1 by Council 

■ To implement this plan according to the requirements 



6. LOCAL INTEGRATED DEVELOPMENT 

6.1. UNDER THE PERFORMANCE OBJECTIVES RESORTS THE FOLLOWING 

PERFORMANCE INDICATORS 


■ Increase the Economic Growth Rate 

■ Employment opportunities created 

■ To diversify and expand the Economic Base 

6.1 .1 UNDER THE KPA MUNICIPAL LOCAL INTEGRATED DEVELOPMENT RESORTS THE 
FOLLOWING BASE LINE INFORMATION 


6.1 .1 .1 Tourism marketing initiatives conducted 

Achievements 

■ Working with the following structures, viz: NCTA; DEAT; LAKE GARIEP; AHA; LOCAL 
TOURISM ASSOCIATION and TRI-DISTRICT ALLIANCE 

■ Busy to organize an event for the 6**^ - 1 '^ August 201 0. 

Challenges 

■ To ensure that the Tourism marketing initiative conducted be successful 

6.1 .1 .2 Employment opportunities created 

Achievements 

■ 250 employment opportunities was created 

Challenges 

■ To create more employment opportunities 

6.1 .1 .3 To develop one Emerging Farmer to Commercial Farming 

Achievements 

■ In process with one group to develop them to Commercial Farming 

■ Look for a suitable farm that is in the market 

■ The group is already identified 

■ One farmer (Mrs. Mbuqe) was identified to be developed to a commercial farmer 

■ Documents was handed over to the Department of Agriculture to support this identified 
farmer 

■ Await feedback from the Department of Agriculture on this matter 

Challenges 


To develop one of the Emerging Farmers or Group to a Commercial Farmer 





6.1 .1 .4 Two new farms bought for Emerging Farmers 

Achievements 

■ Busy looking for a farm for the Norvalspont Emerging Farmers 

■ One farmer was identified and information was handover to the Department of 
Agriculture 

■ A meeting was scheduled and held between these farmers and the Department of 
Agriculture 

■ Await feedback from the Department of Agriculture 

■ The availability of farms is a big issue 

Chaiienges 

■ To purchase land of farms for these Emerging Farmers 

■ To find a suitable farm of land for these farmers 

6. 1.1. 5 Affirm procurement, BBBEE’s and SMME’sof totai procurement 

Achievements 

■ All bids adhere to in terms of Section 5 of the Preferential Procurement Policy 
Framework Act 2000 (Act 5 of 2000) and regulations 

■ All tenders are evaluated according to these requirements 

Chaiienges 

■ To adhere all the times to this prescribed Act 

7. MUNiCiPAL FiNANCiAL ViABiLiTY 

7.1 UNDER THE PERFORMANCE OBJECTiVES RESORT THE FOLLOWiNG 
PERFORMANCE iNDiCATORS : 

Ensure all identified risks are mitigated and the implementation of the MFMA 

7.1.1 UNDER THE KPA MUNiCiPAL FiNANCiAL ViABiLiTY RESORTS THE FOLLOWiNG 
BASE LiNE iNFORMATiON 

7.1 .1 .1 Reduction of departmentai disciaimers 

Achievements 

■ The Audit Report was received from the CFO 

■ Disclaimers was look into 

■ Documentation of the report was handed to the specific sections where the 
disclaimers appears 



■ The guilty parties were informed that they must make sure that controls are executed 
as intended. 

Challenges 

■ To make sure to receive a clean Audit Report for the Department 

■ To implement the recommendations 

■ To ensure that the Municipality get in 2009/201 0 a clean report 

7.1 .1 .2 The Departments Capex Budget spent 

Achievements (Library Deveiopment Program) 

■ Reports on this expenditure is received and reported every month 

■ Each Librarian report every month on their expenditure 

■ The employees must ensure that they stay in the range of the budget 

■ Budget reports must be handed in as evidence 

Chaiienges 

■ To implemented all the projects 

■ Tospentthefundsaccordingly 

■ 

7.1 .1 .3 Variance in the Departments Opex Budget spent 

Achievements 

■ Budget records are received from the CFO’s Department every month 

■ Spending on budget votes are check and control every month 

■ Budget records are also give through to Middle Management for their control on the 
votes. 

Chaiienges 

■ The spending of the funds in line with the budget 

■ To stay in variance as allowed 

7.1 .1 .4 Reduction in teiephone costs 

Achievements 

■ Memo’s was sent out to Middle Management to reduce telephone costs 

■ All telephone lists must be attached to the accounts 

■ All calls must be signed private or official 

■ All the accounts and call lists must be signed by Middle Management 

■ The telephone lists and accounts must be signed by the Manager before handed to 
the Finance Department 

■ A memo about the faxes is also sent out to Middle Management for their attention 



No private calls are allowed from the fax machines 


7.1 .1.5 


7.1 .1.6 


7.1 .1.7 


7.1 .1.8 


Challenges 

■ To reduce the telephone costs to the minimum of 30% 

Reduction of overtime 
Achievements 

■ A memo was sent out to Middle Management to stop overtime 

■ Overtime must be approved before hand by the Manager 

Chaiienges 

■ To stop the overtime completely in this department if possible 

■ To appoint the necessary personnel to prevent overtime 

Attainment of a fuiiy GRAP compiiant Asset Register for the department 
Achievements 

■ A register of all the assets in this department is compiled 

Chaiienges 

■ To register all the assets of this department in a register 

■ To keep record of all this department’s assets 

Achievement of Empioyment Equity Pian 
Achievements 

■ Identification is done of vacant positions 

■ Information is hand-over the HR Department 

Chaiienges 

■ To compare with the Municipality Employment Equity Plan 

Staff performance managed - aii ieveis 
Achievements 

■ KPA’s and KPI’s are extracted from the Managers Performance Plans to Middle 
Management 

■ Middle Management report on a monthly basis on this KPA’s and KPI’s to the Manager 


Chaiienges 



■ To perform as expected by the Performance Management Plan 

Contribution to the Annuai Report 
Achievements 

■ The Final Annual Report for the year 2008/2009 was done 

■ The Final Annual Report for the year 2009/201 0 was done 

Chaiienges 

■ To complete the Annual Reportforthe year 2009/2010 

MEETiNGS ATTEND 


A number of meetings were attended 

o Audit Committee Meeting 

o Disaster Management Meeting 

o Quaterly Flousing Meeting 

o Museum & Tourism Meeting 

o March: SAPS Meeting 

o Museum & Tourism Meeting 

o Tender Meeting: Crusher 

o Intern Meeting 

o March: SAPS Meeting 

o Housing Meeting 

o LIGR Meeting 

o IDP Meeting 

o T ri-District Alliance Meeting 

o LED Visit 

o CPMDTraining 

o Council Meeting 

o Housing Meeting 

o Tourism Meeting 

o Health & Safety 

o Turn Around Strategy 

o Council Meeting 

o Sport complex: Lowryville 

o TVS Meeting 

o Council meets the people 

o Tourism Meeting 

o Expo Meeting 

o IDP Engagement 

o Management Meeting 

o LED Meeting 

o Council Meeting 



o 

SDF Meeting 

o 

Tourism Meeting 

o 

Sport Complex Meeting: Lowryville 

o 

TVS Meeting 

o 

Sledding Meeting (Steering Committee) 

o 

Management Meeting 

o 

Steering Committee (SDF) 

SUBMISSIONS WRITTEN TO COUNCIL 

> 

Arrangements: Learners/Drivers Licenses in Norvalspont 

> 

Re-instatement of Traffic Officer: Fl. E. Browne 

> 

Development of Norvalspont 104 erven 

> 

The adoption of the IDP 

> 

Old buildings: Noupoort 

> 

Financial support: Wanderers Rugby Club 

> 

Reducing of tariffs: SportComplex 

STATUS OF EXECUTION OF COUNCIL RESOLUTIONS 


STATUS OF EXECUTION OF COUNCIL RESOLUTIONS: 

DEPARTMENT: COMMUNITY DEVELOPMENT 

COUNCIL 
RES. NO 

COUNCIL RESOLUTION 

FINALIZED/NOT 

FINALIZED 

REASON NOT 
FINALIZED 

38/04/2008 

Land be identified for the laying out of 
cemeteries 

Not finalized 

New land identified 
on 08/07/2010 

54/06/2008 (ii) 

Acquistion of commonage land for Noralspont 

Not finalized 

Looking for land 

54/06/2008 (v) 

Implementation to plant trees in the 
communities 

New project 

Trees arrived on 
30/06/2010 

109/10/2008 

Upgrading Lowryville Sports Grounds 

In process 

Tenderawarded on 
08/03/2010 

49/09/2009 (iii) 

Surveying erven: Norvalspont 

Town Planner 
phases adopted by 
Council 

Surveyor to be 
appointed to start 
with the pegging of 
erven 

49/09/2009 

(iv) 

Boundary pegs: Glasgow Point Hotel, be 
located to identify possible encroachment on 
Council’s property 

Not finalized 

Awaiting Surveyor 

49/09/2009 

(viii) 

Building rubble is dumped to remove by owners 

Not finalized 

Function of 
Infrastructure: 

Building Inspector 

49/09/2009 (ix) 

Speed humps be marked/Road signs/Road 
marks 

Not finalized 

Completion date of 
others 30/07/2010 

49/09/2009 (x) 

Brick Makers be allocated a pegged brick yard 
per m^ and all worked out areas be rehabilitated 

Not finalized 

In process 

49/09/2009 

(xii) 

lllegal dumpers of rubbish be prosecuted 

Not finalized 

No personnel and no 
prosecuting books 






UMSOBOMVU MUNICIPALITY: PERSONNEL CLASIFICATION FOR SKILLSPLAN 

LEGISLATORS 

Surname 

Initials 

Occupation 

’ost level 

PERSONAL INFO 


RACE 

COST 

^G PL 

COST 

3F LEVE 






LM 

AGE 

NQF 



AM 

CM 

WM 

AF 

CF 

WF 





HERMANS 

NL 

COUNCILLOR 



1 

43 

5 






1 







PENNELS 

RK 

COUNCILLOR 



1 

44 

6 




1 









JOKKA 

DB 

COUNCILLOR 



1 

43 

5 




1 









AFRIKA 

LA 

COUNCILLOR 



1 

50 

1 






1 







REED 

JM 

COUNCILLOR 



1 

30 

4 







1 






NGXAZANA 

G 

COUNCILLOR 



1 

66 

6 






1 







NENE 

BS 

COUNCILLOR 



1 

38 

5 






1 







MDALA 

NB 

COUNCILLOR 



1 

40 

4 






1 







VAN NIEKERK 

M 

COUNCILLOR 



1 

73 

5 





1 








BATTIES 

NJ 

COUNCILLOR 



1 

38 

4 




1 









NR.POSTS 

10 


TOTAL 


10 





0 

3 

1 

5 

1 

0 







NQFSUMMARY 

3 

4 

5 

6 

1 

4 

5 

6 













0 

1 

2 

1 

1 

2 

2 

1 












AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

10 







10 


1 

2 

1 

1 

2 

2 

1 











AV. AGE 

49.5 

44.5 




I I I 






MANAGERS SENIOR OFFICIALS 

Surname 

Initials 

Occupation 

’ost level 

PERSONAL INFO 


RACE 











MAN 

AGE 

NQF 



AM 

CM 

WM 

AF 

CF 

WF 





MANZI 

P 

POLITICAL ADVISO 

CA 


1 

37 

5 



1 










MOSOMPHA 

PTR 

MANAGERTECHNI 

CA 


1 

42 

6 



1 










MPELA 

AC 

MUNICIPAL MANAC 

CA 


1 

57 

7 



1 










ROSSOUW 

BD 

MAN COM. DEV 

CA 


1 

58 

5 





1 








VISAGIE 

DT 

MANAGER FINANA 

CA 


1 

48 

5 




1 









NR.POSTS 

5 


TOTAL 


5 





3 

1 

1 

0 

0 

0 







NQFSUMMARY 

4 

5 

6 

7 

3 

4 

5 

6 













0 

3 

1 

1 

0 

0 

0 

0 












AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

5 







5 

0 

1 

2 

2 

0 

0 

0 

0 











AV. AGE 

48.4 





1 1 1 






PROFESSIONALS 

CORE ADMIN 

1 

1 1 1 


I I I I 






Surname 

InitialslOccupation 

’ost level 

PERSONAL INFO 


RACE 









PROF 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





KAPP 

BJ 

CHIEFADMINISTR/ 

0 


1 

52 

6 





1 








MAFA 

N.B. 

PA MAYOR 

4 


1 

37 

4 






1 







MUGWEDI 

P 

PA MUNICIPAL. MA 

4 


1 

33 

5 



1 










TOTO 

NS 

UNITSUPERVISOR 

4 


1 

36 

4 



1 










HONDO 

NV 

UNITSUPERVISOR 

4 


1 

39 

5 



1 










MALHERBE 

B.F. 

SEN ADMINOFFICI 

4 


1 

59 

6 





1 













6 





3 

0 

2 

1 

0 

0 








NQFSUMMARY 

3 

4 

5 

6 

3 

4 

5 

6 













0 

1 

2 

2 

0 

1 

0 

0 












AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

6 







6 

0 

3 


2 


1 

0 

0 












AV. AG 

43.8 

37 













PROCUREMENT 


















KHAPHA 

NS 

SUPPLYCHAIN 

3 


1 

47 

5 






1 












1 





0 

0 

0 

1 

0 

0 







NQFSUMMARY 

3 

4 

5 

6 

3 

4 

5 

6 













0 

0 

0 

0 

0 

0 

1 

0 












AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 

0 

0 

0 

0 

0 

0 

1 

0 












AV. AGE 

47 













CLIENTSERVICES 


















MOSTERT 

MC 

ACCOUNTANT EXF 

3 


1 

43 

4 








1 





SILINGILE 

N S 

CHIEFCLERK 

4 


1 

39 

4 






1 


















0 

0 

1 

0 

1 







NQFSUMMARY 

3 

4 

5 

6 

3 

4 

5 

6 


















2 


1 












AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

2 







2 






2 













AV. AGE 

41 













BILLING 


















SONWABO 

L 

ACCOUNTANT INC 

3 


1 

41 

6 






1 












8 





0 

0 

0 

1 

0 

0 







NQFSUMMARY 

3 

4 

5 

6 

3 

4 

5 

6 




















1 












AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 







1 












AV. AGE 

41 













HOUSING 


















CHENGE 

M.R 

HOUSING OFFICEF 

4 


1 

45 

4 



1 















1 





1 

0 

0 

0 

0 

0 







AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 



1 
















AV. AG[ 

45 














HR 


















ASIYA 

CM 

HUMAN RESOURC 

4 


1 

52 

4 



1 















1 





1 

0 

0 

0 

0 

0 







AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 




1 















AV. AGE 

52 














LIBRARIES 


















MALITI 

Z 

LIBRARIAN 

5 


1 

43 

4 



1 










VAN ECK 

M. 

LIBRARIAN 

5 


1 

48 

4 








1 





NDZONGANA 

WR 

LIBRARIAN 

5 


1 

42 

4 



1 















3 





2 

0 

0 

0 

0 

1 







AGE CATEGQRY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

3 







3 



2 




1 












AV. AGE 

42.5 

48 




I I I 







COMMUNITY FACILITIES 


















MPEMBA 

L.M 

CURATOR 

5 


1 

36 

6 



1 















1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 


1 

















AV. AGE 

36 














TRAFFIC 


















BROWNE 

HE 

CHIEFTRAFFIC 

4 


1 

59 

5 





1 













1 





0 

0 

1 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 




1 















AV. AGE 

59 














PUBLIC SAFETY 


















LEEUW 

KR 

BUILDING INSPECTOR 






















1 

27 




1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 

1 


















AV. AGE 

27 














IDP/LED 


















THIBANE 

MM 

LED OFFICER 

CA 


1 

39 

6 



1 















1 



1 



0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 


1 

















AV. AGE 

39 


































NR.POSTS 

19 

TOTAL FOR CATEGORY 







10 

0 

3 

4 

0 

2 





TECHNICIANS AND TRADE WORKERS 

19 





Surname 

Initials 

Occupation 

’ost level 

PERSONAL INFO 


RACE 











T&T 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





ELECTRICITY 


















GORRAH 

E 

ELECTRICIAN 

4 


1 

49 

5 




1 









NTONI 

T.G 

ASST. ELECTRICIA 

11 


1 

32 

4 



1 










PLAM 

TM 

ELECTRICIAN 

4 


1 

43 

5 



1 










STEENBOK 

P.M. 

ASS. ELECTRICIAN 

11 


1 

36 

2 




1 














4 





2 

2 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

4 







4 


2 

2 
















3 

AV. AGE 

40 














ROADS AND STORMWATER 


















ASIYA 

S.A. 

FOREMAN PUBLIC 

5 


1 

60 

1 



1 










PRETORIUS 

D. 

BUILDER 

9 


1 

54 

1 




1 









MALITI 

T.G. 

ASSTMECHANIC 

9 


1 

64 

0 



1 










KELEM 

ZE 

ACT FOREMAN SW 

9 


1 

41 

2 



1 










MTSHIKIZA 

A 

ASST. MECHANIC 

13 


1 

33 

4 



1 










MKABILE 

MM 

TECHNICIAN 

CA 


1 

29 

4 



1 















6 





5 

1 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

6 







6 

1 

1 

1 

3 















AV. AGE 

46.83 





1 1 1 







WATER AND WASTE WATER 






































MOTUME 

B.J. 

FOREMAN WATER 

7 


1 

56 

1 



1 










LOUW 

M 

WSCDP 

7 


1 

38 

3 




1 









NKCITHISO 

S 

TECNICIAN 

CA 


1 

30 

5 



1 










DELPORT 

F. 

SUP. PUBLICKWO 

5 


1 

57 

5 





1 








SAKI 

L.G. 

SUPERVISOR WA/V 

6 


1 

51 

2 



1 















5 





3 

1 

1 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

5 







5 

1 

1 


3 















AV. AGE 

46.4 














NR.POSTS 

15 

TOTAL FOR CATEGORY 

1 





10 

4 

1 

0 

0 

0 





COMMUNITY AND PERSONAL SERVICE WORKERS 

15 





LIBRARIES 

I 

PERSONAL INFO 



RACE 









Surname 

Initials 

Occupatlon 

’ost level 

CPSW 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





BOOYSEN 

R. 

LIBRARIAN'S ASST 

13 


1 

52 

2 







1 






MALI 

JZ 

LIBRARIAN'S ASST 

CA 


1 

30 

4 






1 







NQUNOUTA 

L.G. 

LIBRARIAN'S ASST 

CA 


1 

28 

4 



1 










MOHLAMONY 

TE 

LIBRARIAN'S ASST 

CA 


1 

29 

4 



1 















4 





2 

0 

0 

1 

1 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

4 







4 

2 




1 



1 











AV. AGE 

52 


































CORE ADMIN 



PERSONAL INFO 



RACE 









Surname 

Initials 

Occupation 

’ost level 

CPSW 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





MJANDANA 

ZP 

SPECIAL PROGRAI 

CA 


1 

29 

6 



1 















1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

1 







1 

1 

















2 

AV. AGE 

29 














TRAFFIC 


















MQUNGQUTH 

ME 

TRAFFIC OFFICER 

CA 


1 

29 

5 



1 










KUBASHE 

C 

TRAFFIC OFFICER 

C.A. 


1 

35 

5 







1 






OLYN 

JJ 

TRAFFIC OFFICER 

CA 


1 

37 

5 




1 









KRUGER 

JP 

TRAFFIC OFFICER 

4 


1 

35 

5 




1 











TOTAL TRAFFIC 



4 





1 

2 

0 

0 

1 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

4 







4 

1 

2 




1 













AV. AGE 

31.67 

35 













PARKS 


















FUBA 

L.J. 

ASS.FOREMAN PAI 

7 


1 

60 

2 



1 












TOTAL PARKS 



1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 




1 















AV. AGE 

60 














COMMUNITY FACILITIES 


















MATTHEWS 

E. M 

MUSEUM ASS/CLE 

12 


1 

42 

2 







1 











1 





0 

0 

0 

0 

1 

0 








AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 







1 












AV. AGE 

42 














WATER AND WASTE WATER 











































0 





0 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

0 







0 


0 

















AV. AGI 

##### 














NR.POSTS 

11 


TOTAL 

1 22 

37 

6 



5 

2 

0 

1 

3 

0 





CLERICAL AND ADMINISTRATIVE WORKERS 

11 





CORE ADMIN 

1 

PERSONAL INFO 


RACE 





Surname 

Initials 

Occupation 

’ost level 

CAW 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





LE GRANGE 

FH 

TYPIST 

6 


1 

44 

4 







1 






JACOBS 

MT 

REGISTRY 

9 


1 

45 

4 






1 







DOUW 

V. 

PMU CLERK 

9 


1 

30 

4 







1 






MTEMEKWAN 

W.F. 

REGISTRY 

7 


1 

40 

4 



1 










STALl 

S 

SALARYCLERK 

7 


1 

26 

4 



1 










LOUW 

D.J. 

OFFICE ASSISTAN' 

9 


1 

43 

2 




1 














6 





2 

1 

0 

1 

2 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

6 







6 

1 

1 

1 


1 


2 












AV. AGE 

43 

39.667 













CORE FINANCE 


















NGALAMANI 

Z 

BUDGET 

7 

1 

24 





1 












TOTAL PROCUREMENT 


1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 

1 


















AV. AGE 

24 














CLIENTSERVICES 


















MINNELLI 

L. M 

SENIOR CLERK EX 

6 


1 

44 

4 







1 






PIETERSEN 

G. 

CASHIER 

9 


1 

52 

1 







1 






AFRIKA 

FE 

CASHIER 

9 


1 

35 

3 






1 







MACIKI 

NN 

CASHIER 

9 


1 

32 

4 






1 







JANTJIE 

TA 

CT CONTROL/ C-BI 

11 


1 

47 

4 



1 










BISIWE 

FE 

CT CONTROL/ C-BI 

11 


1 

38 

3 



1 










FREDERICKS 

E 

CT CONTRL/ N-PO( 

11 


1 

31 

3 




1 









NTONTELA 


CT CONTR/ N-PON 

11 


1 

59 

3 






1 







FUNDA 

NV 

CT CONTROL/ N-P( 

11 


1 

30 

3 






1 







GOUS 

L.J. 

MA/ REG CLERK 

6 


1 

48 

4 








1 





MEKILE 

MH 

CT CONTROL 

11 


1 

37 

4 



1 










BOOI 

Ml 

CT CONTROL 

11 


1 

48 

4 



1 















12 





4 

1 

0 

4 

2 

1 





NQF LEVEL 

1 

2 

3 

4 

5 

1 

2 

3 

4 

5 

6 












2 

3 


1 


3 

3 












AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

12 







12 


3 

2 


1 

2 

2 

2 











AV. AGE 














BILLING 


1 1 



































GROBBELAAF 

L 

METER READER 

9 


1 

40 

3 




1 









LOUW 

W 

METER READER 

9 


1 

59 

1 




1 









NGAMLANA 

NV 

METER READER 

9 


1 

32 

4 






1 







MEYER 

J 

SNR. CLERKINCOI 

6 


1 

44 

4 



1 










MKHOLI 

L 

METER READER 

9 


1 

29 

4 



1 










BOOI 

N.W. 

METER READER 

9 


1 

42 

2 



1 















6 





3 

2 

0 

1 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

6 







6 

1 

2 

1 

1 


1 













AV. AGE 

41 














HR 


















MKONTWA 


HRCLERK 

7 


1 

48 

4 



1 










GEDEZANA 

LP 

SKILLS DEVELOPM 

6 


1 

31 

4 



1 















2 





2 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

2 







2 

1 


1 
















AV. AGE 














HOUSING 


















MKONTWA 

E 

HOUSING CLERK 

7 


1 

48 

4 



1 















1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 



1 
















AV. AGE 














PROCUREMENT 



















HERMANUS 

N 


7 

1 

27 





1 












TOTAL PROCUREMENT 


1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 

1 


















AV. AGE 

27 














NR.POSTS 

29 


TOTAL 

1 





14 

4 

0 

6 

4 

1 





MACHINE OPERATORS AND DRIVERS 

29 








PERSONAL INFO 


RACE 





SOLID WASTE 


















Surname 

Initials 

Occupation 

’ost level 

MOD 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





STUURMAN 

K 

DRIVERSW 

9 


1 

54 

0 




1 









WINDVOEL 

T.W 

DRIVERSW 

9 


1 

39 

2 



1 










MALITI 

TK 

DRIVER NOUPOOF 

9 


1 

56 

0 



1 












TOTAL SOLID WASTE 


3 





2 

1 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

3 







3 


1 


2 















AV. AGE 

49.67 














ROADS AND STORMWATER 


















MATHYS 

S 

DRIVER RS 

9 


1 

57 

1 



1 










NKABI 

N.E. 

OPERATOR RS 

7 


1 

61 

1 



1 










SKHUNDLA 

A. 

DRIVER RS 

9 


1 

50 

2 



1 










NOFEMELE 

LJ 

DRIVER 

9 


1 

45 




1 










NTOMBANA 

TH 

OPERATOR RS 

9 


1 

59 

1 



1 










POKPAS 

L 

DRIVER RS 

9 


1 

29 

4 




1 










DULAZE 

Z.J. 

DRIVER COLESBEfl 9 | 

1 

53 

0 



1 












TOTAL ROADS AND STORMWAT 

7 





6 

1 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

7 







7 

1 


2 

4 











TRAFFIC 


















LUMKWANA 

B 

ROAD WORTHY AE 

13 


1 

39 

4 






1 












1 





0 

0 

0 

1 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 






1 













AV. AGE 

39 






















































ELECTRICITY 


















PILJAS 

J. 

DRIVER ELEC 

9 


1 

55 

1 




1 














1 





0 

1 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5( 

>50 

FILLED 

1 







1 




1 















AV. AGE 

55 














WATER AND WASTE WATER 


















SOTYU 

HN 

C/W PLANT OPER/i 

14 


1 

41 

1 



1 










ASIYA 

N 

C/W PLANT OPER/i 

14 


1 

32 

3 



1 










SOTYU 

P.W. 

C/W PLANT OPER/i 

14 


1 

43 

0 



1 










SEHERIE 

D 

DRIVER WW 

9 


1 

53 

3 




1 









GOLIAT 

1 . 

DRIVERCOLESBEI 

9 


1 

59 

0 




1 









HUGO 

P. 

DRIVERCOLESBEI 

9 


1 

46 

1 



1 












TOTAL WATER AND WASTE WAl 

6 





4 

2 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31 -4( 

41-50 

>50 

F 21-30 

31 -4( 

41 -5C 

>50 

FILLED 

6 







6 


1 

3 

2 















AV. AGE 

45.6 














NR.POSTS 

18 



1 





12 

5 

0 

1 

0 

0 





LABOURERS 

18 






1 

PERSONAL INFO 


RACE 





Surname |lnitials|Occupation 

’ost level 

CS 

AGE 

QUAL 



AM 

CM 

WM 

AF 

CF 

WF 





CLEANERS ADMIN 


















ASIYA 

N.M. 

CLEANER/COLESE 

14 


1 

57 

2 






1 







SMITH 

HKM 

CLEANER/ COLESE 

14 


1 

39 

4 







1 






MAJIYA 

T 

CLEANER/ COLESE 

14 


1 

44 

2 






1 







MJEZU 

LP 

CLEANER/COLESE 

14 


1 

47 

4 






1 







MJEZU 

G 

CLEANER/COLESE 

14 


1 

56 

2 






1 







MPAMBANE 

N 

CLEANER N-PONT 

14 


1 

27 

2 






1 








6 

TOTAL CLEANERS 



6 





0 

0 

0 

5 

1 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

6 







6 





1 

1 

2 

2 










LIBRARY 



AV. AGE 

45 


































FATYELA 

A. 

CLEANERN-POOR' 

14 


1 

56 

1 






1 








1 

TOTAL CLEANERS 



1 





0 

0 

0 

1 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

1 







1 








1 










COMMUNITY FAC. 



AV. AGE 

56 













KALA 

TC 

CLEANER L-VILLE 

14 


1 

43 

1 






1 







HUGO 

N.A. 

CLEANER KUYSA h 

14 


1 

52 

1 






1 








2 

TOTAL CLEANERS 



2 





0 

0 

0 

2 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

2 







4 



1 

1 




2 














AV. AGE 

56 













ROADS AND STORMWATER 
















QUALM 

ASIYA 

PE 

LABOURERTAR 

14 


1 

27 

4 



1 








0 

4 

BAARTMAN 

KT 

LABOURER 

14 


1 

50 

0 




1 







1 

3 

DOUW 

J.W 

LABOURER 

14 


1 

37 

4 




1 







2 

3 

DUBULA 

1 . 

LABOURER 

14 


1 

52 

0 



1 








3 

3 

DULAZE 

S.B. 

LABOURER GRADE 

14 


1 

39 

2 



1 








4 

4 

GABU 

K.P 

LABOURER 

14 


1 

37 

4 



1 









17 

GONTSANA 

D 

LABOURER PW 

14 


1 

65 

1 



1 










DOUGLAS 

C 

LABOURERTAR 

14 


1 

48 

3 




1 









JANUARY 

T.B 

LABOURER BRICKl 

14 


1 

45 

3 




1 







QUALF 

KWELETA 

SP 

LABOURER 

14 


1 

29 

2 



1 








0 


MEKILE 

A. 

LABOURER 

14 


1 

25 

2 



1 








1 

1 

MITANE 

SE 

LABOURER 

14 


1 

41 

1 



1 








2 


MJO 

TS 

LABOURER 

14 


1 

26 

4 



1 








3 


POLOLO 

KM 

LABOURERTAR 

14 


1 

47 

4 






1 





4 

2 

QUIBA 

E 

LABOURERTAR 

14 


1 

45 

1 



1 









3 

SESTILE 

LC 

LABOURER 

14 


1 

31 

4 






1 







SOMI 

SC 

LABOURER 

14 


1 

37 

3 



1 










THOMAS 

K. 

LABOURER 

14 


1 

49 

0 



1 










TWALA 

A. 

LABOURER 

14 


1 

58 

1 






1 







XHENTSA 

F 

LABOURER BRICKl 

14 


1 

48 

0 



1 











20 

TOTAL ROADS AND STORMWAT 

20 





13 

4 

0 

3 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

20 







20 

4 

4 

7 

2 

1 


1 

1 






























ELECTRICITY 



AV.AGE 

42.53 

37.667 













PHEKULA 

S 

LABOURER COLES 

14 


1 

62 

0 



1 











1 

TOTAL ELECTRICITY 


1 





1 

0 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

1 







1 




1 














PARKS 


















BONA 

s 

LABOURER COLES 

14 


1 

51 

0 



1 








QUALM 

DIKO 

VM 

LABOURER COLES 

14 


1 

35 

0 



1 








0 

3 

DULAZE 

W.W. 

LABOURER COLES 

14 


1 

57 

0 



1 








1 

1 

FESI 

T 

LABOURER N-POO 

14 


1 

29 

2 






1 





2 

1 

KHONONO 

ZB 

LABOURER COLES 

14 


1 

63 

1 



1 








3 

1 

MASETI 

N 

LABOURER 

14 


1 

28 

3 






1 





4 

1 

MOLOSI 

V.R. 

LABOURER COLES 

13 


1 

43 

3 



1 









7 



MRWARWAZ/ 

E.V. 

LABOURER COLES 

14 


1 

42 

4 



1 








OUALF 

NKWAKWA 

M.J. 

LABOURER COLES 

13 


1 

44 

2 



1 








0 

0 

PANTSI 

LU 

LABOURER N-POO 

14 


1 

28 

2 






1 





1 


SWARTS 

EVC 

LABOURER N-POO 

14 


1 

38 

4 







1 




2 

2 


11 

TOTAL PARKS 



11 





7 

0 

0 

3 

1 

0 



3 

1 



AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

11 



4 

1 



11 


1 

3 

3 

3 

1 











4 






AV.AGE 

47.11 

30.75 













CEMETARIES 


















FUNANI 

VJ 

LABOURER N-POO 

14 


1 

54 

3 



1 










MAKI 

GD 

LABOURER N-POO 

14 


1 

44 

4 



1 










VAN DER RA^ 

M 

LABOURER N-POO 

14 


1 

30 

3 




1 










3 

TOTAL CEMETARIES 


3 





2 

1 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

3 







3 

1 


1 

1 



















AV.AGE 

42.67 














SOLID WASTE 


















BEAT 

FJ 

LABOURER 

13 


1 

46 

0 




1 







QUALM 

FAKU 

LS 

LABOURER 

14 


1 

55 

0 



1 








0 

11 

FINNIES 

J 

LABOURER 

14 


1 

43 

1 



1 








1 

4 

GUSHA 

T.S 

LABOURER 

14 


1 

55 

0 



1 








2 

2 

JONAS 

M. 

LABOURER 

14 


1 

58 

0 






1 





3 


LOUW 

DJ 

LABOURER 

14 


1 

42 

2 




1 







4 

2 

MAKAMBA 

FG 

LABOURER 

14 


1 

43 

0 



1 









19 

MANGALISO 

N.M. 

LABOURER 

14 


1 

56 

0 






1 







MFENGU 

W.W. 

LABOURER 

14 


1 

61 

0 



1 








QUALF 

NTUNZE 

ZA 

LABOURER 

14 


1 

35 

2 



1 










PONI 

AM 

LABOURER 

14 


1 

47 

4 






1 





0 

2 

RIET 

A. 

LABOURER 

14 


1 

41 

1 




1 







1 


ROOI 

J.A. 

LABOURER 

14 


1 

55 

0 



1 








2 


SOMI 

NA 

LABOURER 

14 


1 

58 

1 



1 








3 


STOFILE 

W.G. 

LABOURER 

14 


1 

45 

1 



1 








4 

1 

TAYBOSCH 

S 

LABOURER 

14 


1 

33 

4 



1 









3 

THIBANE 

Z.A. 

LABOURER 

12 


1 

55 

0 



1 










TIGER 

A. 

LABOURER 

13 


1 

59 

0 




1 









TSHETU 

M 

LABOURER 

14 


1 

48 

0 



1 










VISAGIE 

H. 

LABOURER 

13 


1 

57 

0 




1 









WILLIAMS 

K 

LABOURER 

13 


1 

42 

0 




1 









ZWELONKE 

VG 

LABOURER 

14 


1 

59 

4 



1 











22 

TOTAL SOLID WASTE 


22 





13 

6 

0 

3 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 



FILLED 

22 







22 


2 

8 

9 


1 


2 















AV.AGE 

49.3 

47 













WATER AND WASTE WATER 


















BATTIES 

PW 

LABOURER COLES 

13 


1 

42 

4 




1 







QUALM 

BERGEN 

P 

LABOURER COLES 

14 


1 

31 

1 




1 







0 

9 

BOESAK 

K. 

LABOURER 

14 


1 

51 

0 




1 







1 

6 

BOMANA 

V 

LABOURER COLES 

13 


1 

45 

0 



1 








2 

5 

DULAZE 

LG 

LABOURER 

C.A 


1 

39 

4 




1 







3 

3 

FANISO 

T.R. 

LABOURER COLES 

14 


1 

45 

0 



1 








4 

2 



JACOBS 

NE 

LABOURER 

14 


1 

32 

1 



1 








1 25 

KETWA 

ME 

LABOURER 

14 


1 

32 

2 



1 








QUALF 

LOUW 

JS 

LABOURER COLES 

14 


1 

43 

0 




1 







0 


MANUEL 

F. B 

LABOURER COLES 

14 


1 

41 

2 



1 








1 


MARAMBA 

ZW 

LABOURER COLES 

14 


1 

36 

2 



1 








2 


MATRAS 

S. 

LABOURER 

14 


1 

47 

1 




1 







3 


MATTHEWS 

A. 

LABOURER 

14 


1 

51 

3 




1 







4 


MATTHYS 

MN 

LABOURER 

14 


1 

42 

0 



1 









0 

MBUTUMA 

Z.A. 

LABOURER COLES 

13 


1 

42 

1 



1 










NDOOO 

J 

LABOURER 

14 


1 

46 

0 



1 










NGALAMANI 

MJ 

LABOURER 

14 


1 

35 

1 



1 










PIETERSE 

F 

LABOURER 

13 


1 

45 

2 




1 









PYLMAN 

S.J 

LABOURER 

14 


1 

42 

3 




1 









SINDELO 

N.F. 

LABOURER 

14 


1 

48 

0 



1 










SKUT 

C 

LABOURER COLES 

13 


1 

49 

0 




1 









TAPO 

D.D. 

LABOURER COLES 

13 


1 

59 

2 



1 










TOTESI 

NM 

LABOURER 

13 


1 

57 

0 




1 









VAN NIEKERK 

A. 

LABOURER 

14 


1 

37 

1 




1 









VAN ZYL 

A 

LABOURER 

13 


1 

54 

3 




1 










25 

TOTAL W/W AND WATER SUPPL 

25 





12 

13 

0 

0 

0 

0 







AGE CATEGORY 

M 21-30 

31-4 

41-50 

>50 

F 21-30 

31-4 

41 -5( 

>50 

FILLED 

25 







25 


6 

14 

5 
















AV.AGE 

44 















91 









48 

24 

0 

17 

2 

0 





TOTAL MUNICIPALITY 

91 














AM 

CM 

WM 

AF 

CF 

WF 





TOTAL 

198 









102 

43 

6 

34 

10 

3 




















198 
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AGE 

NQF 



AM 

CM 

WM 

AF 

CF 

WF 





JACOBS 

NP 

FINANCIAL INTERN 

CA 


1 

23 

5 



1 










MPHAPHULI 

MM 

FINANCIAL INTERN 

CA 


1 

24 

5 



1 










THISO 

NL 

FINANCIAL INTERN 

CA 


1 

24 

5 



1 










MANZI 

V 

FINANCIAL INTERN 

CA 


1 

25 

5 






1 







NTSUDU 

NS 

FINANCIAL INTERN 

CA 


1 

36 

5 
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1 INTRODUCTION 


The report is compiled in terms of the Performance Management System of 
Umsobomvu Municipality and the Local Government: Performance Regulations for 
Municipal Managers and Managers directly accountable to Municipal Managers, 
2006 (Municipal Performance Regulations) or (MPR) 

2 LEGISLATIVE FRAMEWORK 


The following are conditions attached to the award of a bonus to an employee for 
outstanding performance as prescribed by legislation. 

2.1 Affordability 

Section 38 of the Municipal Systems Act requires a municipality to establish a 
performance management system which is commensurate with its resources. The 
Municipal Performance Report, in section 8, makes affordability to the municipality a 
condition for bonuses to be paid to senior managers. 

2.2 Period permissible to award a performance bonus 

The Municipal Systems Amendment Act restricts the award of bonuses to employees 
to a period of a financial year. 

2.3 Submission and adoption of the Annual Report 

A third condition is that a performance bonus can only be paid after the Annual 
Report for the year under review has been submitted and adopted by Council. At this 
point of the municipal business cycle, the Auditor General has had an opportunity to 
express an opinion on the municipality’s financial statements and the municipality’s 
planning and performance management systems. 

It is also at this stage in the business cycle that the Oversight Committee of Council 
has had an opportunity to make recommendations to Council on the Annual Report in 
terms of section 1 29 of the MFMA. 

The Annual Report content, process and resultant Oversight Report is a fairly 
accurate indicator of overall performance of a municipality over a particular year. 

2.4 Performance Evaluation 

The fourth condition is for a credible performance evaluation or assessment process 
in terms of the section 26 and 27 of the MPR. 

2.5 Council Approval 

The fifth condition is that the Evaluation or Performance Assessment Report and the 
awarding of bonuses must be approved by Council. 
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2.6 Percentage Limit 

A Performance bonus is capped at 14% of the all-inclusive remuneration package in 
terms of section 32 of the MPR. 

3 THE 2009/10 FINANCIAL YEAR PERFORMANCE 
EVALUATION 

The 2008/09 Performance Evaluation took place between the 26’^ October 20 and 
16'^ November 2009. The evaluation was done by an Evaluation Panel appointed by 
the Council in terms of the prescriptions of the MPR. 

4 EMPLOYEES EVALUATED 

The report covers the annual performance assessment for the 2008/09 of the 
following employees 


NAME 

DEPARTMENT 

AC Mpela 

Municipal Manager 

DT Visagie 

Chief Financial Officer 

BD Rossouw 

Head of Social Services 

TPR Mosompha 

Head of Technical Services 


5 EVALUATION PROCEDURE AND CRITERIA 

5.1 Procedure 

Each senior manager was required to compile a portfolio of evidence supporting their 
performance against key performance indicators agreed to with the municipality in 
their signed performance agreements. 

Employees were also to indicate their own self-scores against the total weighting for 
each KPI in the performance agreements based on their performance. The scores 
were then confirmed with the Municipal Manager in case of section 57 managers and 
with the Mayor in the case of the Municipal Manager based on their satisfaction with 
the evidence submitted. 

5.2 Criteria 

The assessment criteria consists of two components with a weighting of 80:20 
allocated to key performance areas (KPAs) and core competency requirements 
(CCR) requirements respectively. 

80% of the score is the main area of work. Assessment will be based on performance 
in terms of outputs and outcomes linked to KPAs agreed to in the performance plan. 
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20% of the score is based on CCR that are deemed to be the most critical for the 
employee’s specific job and agreed to during contracting. 

5.2.1 Key Performance Areas 

The KPAs are modelled according to the 2006-2011 Local government Strategic 
Agenda. 

■ Basic Service delivery; 

■ Municipal Institutional Development and Transformation; 

■ Local economic Development; 

■ Municipal Financial Viability and Management; 

■ Good Governance and Public Participation; 

5.2.2 Core Managerial and Occupational Competencies 

CCRs are selected according to a specific field of a Senior Manager from the 
following list required by Regulations. 

■ Strategic capability and leadership; 

■ Programme and project management; 

■ Financial management (c); 

■ Change management; 

■ Knowledge management; 

■ Service Delivery Innovation; 

■ Problem solving and analysis; 

■ People management and empowerment (c); 

■ Client orientation and customer focus (c); 

■ Communication; 

■ Honesty and integrity; 

■ Policy implementation within national policy frameworks; 

■ Knowledge of PMS and Reporting; 

■ Global and local political and economic context; 

■ Policy conceptualization, analysis and implementation; 

■ Knowledge of multiple municipal fields or discipline; 

■ Mediation skills; 

■ Governance skills; 
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■ Self management; 

■ Competence as required by other national line departments; 

■ Creativity to improve the functioning of the municipality 
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6 MANAGEMENT OF EVALUATION OUTCOMES 

6.1 Overall Rating 

An overall rating is calculated by using the applicable assessment-rating calculator. Such 
overall rating represents the outcome of the performance appraisal. 

The rating Scale for Key Performance Areas and Core Competency Requirements are 
as follows. 


Level 

Result 

Target to 

be 

Achieved 

% 

Description 

5 

Outstanding 

performance 

75-100 

Performance far exceeds the standard 
expected at this level. The employee has 
achieved above fully effective results 
against all performance criteria and KPIs 
as indicated in the PA and Performance 
Plan and maintained this in all areas of 
responsibility throughout the year. 

4 

Performance 

significantly 

above 

expectations 

65-74 

Performance is significantly higher than 
the standard expected in the job. The 
employee has achieved fully effective 
results against more than half of the 
performance criteria and indicators and 
fully achieved all others throughout the 
year 

3 

Fully 

Effective 

50-74 

Performance fully meets the standards 
expected in all areas of the job. The 
employee has fully achieved effective 
results against all significant performance 
criteria and indicators as specified in the 
PA and Performance Plan. 

2 

Performance 
not fully 

effective 

30- 49 

Performance meets some of the 
standards expected for the job. The 
employee has achieved below fully 
effective results against more than half 
the key performance criteria and 
indicators as specified in the PA and 
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Level 

Result 

Target to 

be 

Achieved 

% 

Description 




Performance Plan. 

1 

Unacceptable 

Performance 

Less than 
30 

Performance does not meet the standard 
expected for the job. The employee has 
achieved below fully effective results 
against almost all of the performance 
criteria and indicators as specified in the 
PA and Performance Plan. The employee 
has failed to demonstrate the 
commitment or ability to bring 
performance up to the level expected in 
the job despite management efforts to 
encourage improvement. 


Section 32 of the regulations determines the criteria for managing the results of performance 
evaluation in order to determine the bonus payable to each employee. The scale in the table 
below guides the determination of bonuses to be paid to employees for outstanding 
performance. 


Percentages as per 
Regulation 

Percentage Achieved 

(%) 

Bonus Percentage 

(%) 

No bonus 

Less than 130% 

0% 

5-9% 

130-134 

5 

135-139 

6 

140-144 

7 

145-147 

8 

148-149 

9 

10-14% 

150-152 

10 

153-155 

11 

156-158 

12 

159-160 

13 

160+ 

14 
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6.2 Rating Calculator 

The rating calculator will be used to determine the rating of the participant according to the 

weights allocated for the key performance areas and core competency requirements. 

6.3 Methodology 

The following methodology was used: 

6.1 . To do the final evaluation of the Senior Managers for the 2008/09 financial year 
and award points in terms of the rating calculator for the Key Performance Areas 
and Core Competency Requirements. 

6.2. The Manager already scored himself and the panel members will individually 
score the manager in terms of the scoring targets. 

6.3. The scoring targets are as follow: 

6.3.1. 5=75-100%; 

6.3.2. 4=65-74%; 

6.3.3. 3=50-64%,; 

6.3.4. 2=31-49%; 

6.3.5. 1=less than 30%. 

6.4. The Manager’s score will count 20% of the consolidated score and the panel’s 
score will count 80% of the consolidated score. 

6.5. The Manager will present his Portfolio of Evidence as proof for the score given 
by himself on each of the KPI’s and will motivate his score on each of the CCR’. 

6.6. A weight were allocated to each of the KPA’s and CCR’s , this will have an 
influence on the final score. 

6.7. In the case where all panel members did not score a specific KPI or CCR the 
average of the rest of the panel scores will be used, provided that only one panel 
member did not score that KPI or CCR. In the case where more than one panel 
member did not score a KPI or CCR that KPI or CCR are not calculated and 
brought into the equation. 

6.8. Scoring of the Municipal Manager and the Senior Managers were done by two 
different Evaluation Panels. The Evaluation Panels were constituted as regulated 
by the MPR of 2006. The Evaluation Panels’ meetings were minuted. 

6.9. The minutes of the meetings were kept by the Department Corporate Services 
and the minutes will be used as the official recordkeeping in any future disputes. 
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7 SYNOPSIS OF EVIDENCE 

7.1 Municipal Manager 


7.1.1 Key Performance Areas 


No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 

1. 

Basic 

Service 

Deiivery 

and 

Infrastructur 

e 

Provision of 
proper iighting 
systems in 
residentiai areas 
to increase 
safety and 
secure with these 

areas. 

1.1 

2 identified 
crime hotspots 
light 

25 

Installation of 2 
spot lights in 
Kuyasa & 
Lowryville 

Lowryville: 

Installed 

already 

Kuyasa: 

Installed 

5 

5 


5 

5 

5 

5 

5 


1.2 

19 existing 
street lights 
upgraded 


13 Adelaide 

Street L/ville 

Done 

Done 


5 


5 

5 

5 

5 

4 

6 Stockenstroom 
Town 

5 

5 


5 

5 

5 

5 

5 

Upgrade and 
maintain internai 
streets 

1.3 

7 km of roads 
upgraded to 
surfaced 
standards. 


2 Roads i.e.town 
to Lowryville & 
Kuyasa to R58 

In progress 

5 

5 


5 

5 

5 

5 

5 


1.4 

54 km of gravel 
roads blading( 
maintained.) 


Gravel roads - 

14 

20 

20 

5 

5 


5 

5 

5 

5 

5 

Blading 

Novalspont 

14km 

5 

5 


5 

5 

5 

5 

5 

Noupoort 20km 

5 



5 

5 

5 

5 

5 

Colesberg 20km. 


5 


5 

5 

5 

5 

4 


30km 

Regravelling of 


Noupoort lOkm 

10 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 





gravei roads 


Coiesberg 20km. 

20 


5 


5 

5 

5 

5 

4 



Effective 

management and 
provision of 
sanitation 
services 

1.5 

300 new 
househoids with 
access to 
sanitation 
services 


300 houses in 
Ouboks 
connected to 
sewer system 

250 houses 
compiete. 

50 houses 
done by 
Wimpie stiii 
outstanding. 

5 

5 


5 

5 

5 

5 

5 




1.6 

24km monitoring 
of the main 
pipeiine 


100% repairof 
aii ieakages in 
the main pipeiine 

Aii visibie 
and 

detected 

ieakes 

repaired 

5 

5 


5 

5 

5 

5 

5 



To repair 
pothoies 

1.7 

Time taken to 
repair reported 
pothoies 


Within 48 hrs 
pothoie fixing 

With 

avaiiabiiity 
of materiai 
aii reported 
pothoies 
repaired 

5 

5 


5 

5 

5 

5 

5 



To impiement 

revenue 

protection 

1.8 

300 newmeters 
instaiied in 
communai areas 


300 houses in 
Coiesberg 

300 

5 

5 


5 

5 

5 

5 

5 



measures 

1.9 

Two buikwater 
meters instaiied 


2 Buik meters - 
Coiesberg 1 & 
Noupoort 1 

1 eiectronic 

meter 

instaiied. 

Noupoort 

buik meter 

aiready 

exists 

5 

5 


5 

5 

5 

5 

5 



To improve water 
quaiity 

1.1 

100% 

maintenance of 
acceptabie 


Connecting 
standby pump in 
Noupoort 

MCC rebuiit 
and 

connected 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cii 

r 

Extern 

ai 

Mayor 

PAC 

Memb 

er 

Consoiida 
ted Score 

Combin 
ed seif 
&Panei 
Score 





quallty ofwater 


Novalspont 
replaclng the 
duty pump 

Duty pump 

procured. 

Chlorlne 

devlce 

procured 

5 

5 


5 

5 

5 

5 

5 

Improved fleet 
management 

1.1 

1 

10% reductlon In 
fuel 

consumptlon(fuel 

cost) 


Reduclng fuel 
cost from R20 

000 per month to 
R18 000 

Votes: 

101810, 
407005, 
508005 and 
609005, 

R20 000 for 
all the fleet 
could not be 
achleved 

5 

5 


4 

3 

5 

4.25 

4.4 

1.1 

2 

100% monltorlng 
and management 
of munlclpal fleet 


Monltorlng of 
fleet logbooks 
once a week. 

Log book 

pages 

collected 

monthly and 

captured 

electronlcall 

y 

5 

5 


5 

5 

5 

5 

5 

All households, 
earnlng less than 
the stlpulated 
amount that have 
access to Free 

1.1 

3 

% offormal 

HHs recelvlng 

FBS based on 
the numberof 
legal appllcatlon. 


100% of 

Approved 

Appllcatlons. 

2529 

Indlgents 
has been 
reglstered 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 



Basic Services 
(FBS) 

1.1 

4 

% of HHs in 

informai 
settiements 
receivinq FBSfll 


100% of 

Approved 

Appiications 

444 informai 

househoids 

have 

registered. 

Aii provided 
with 

paraffin, 
candies and 
matches. 

5 

5 


5 

5 

5 

5 

5 


1.1 

5 

%ofAmountof 
money spent on 
FBS in informai 
settiements 


100% of 

approved 

appiications 

444 informai 

househoids 

have 

registered. 

Aii provided 
with 

paraffin, 
candies and 
matches to 
the vaiue of 
R25 per 
househoid. 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 



Toensure 
adequate 
provision of 
municipai 
services 

1.1 

6 

% deveiopment 
ofGRAP 
compiiant 
register 


100% Compiie a 
compiiant Asset 
Register 

Ducharme 
busy with 
the 

unbundiing 
of the 

assets.Direc 
tive 4 wiii be 
foiiowed as 
oniy the iist 
of assets 
wiii be 
shown as 
the 

municipaiity 
wiii have 
untii June 
2012 to 
compiy fuiiy 
with Grap. 

5 

5 


5 

5 

5 

5 

5 

1.1 

7 

Time taken to 
pay contractors 

30 days 


Ensuring the 
payments of 
creditors within 

30 days 

90% paid 
within 30 
days 

4 

4 


4 

4 

4 

4 

4 

1.1 

8 

% reconciiiation 
of insurance 
costs against 
market vaiue of 
municipai assets 


Insurance cost 
09/10 

Ducharme 
busy with 
the 

unbundiing 
of the 
assets. 

5 

4 


5 

5 

5 

4.75 

4.8 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 




1.1 

9 

Time taken to 
restore system 
failure (system 
down time) 


Ensure that 
system is 
restored within 
16hrs 

Within one 
day 

5 

4 


5 

5 

5 

4.75 

4.8 


Tofacilitate 
access to social 
grants by 
indigent local 
residents 

1.2 

100% assistance 
to indigent old 
people who are 
illegible for old 
agegrant, to 
access old age 
grant from 
indigent register 

25 

Ensure that the 
indigent register 
of the 

municipality is 
monitored to 
identify qualifying 
individuals 

Cycle end 
Subsidy 
register in 
place and 
monitored 

3 

4 


3 

3 

3 

3.25 

3.2 

Tocoordinate 
service delivery 
in respect of 
housing 

1.2 

1 

100% updating of 
data base for 
residents in 
Phillipstown, 
Wimpy, Asnek 
and 

Masiphakame 


Compilation of 
the register for 
these areas, 
Phillipstown,Wim 

py. 

Asnek&Masipha 

kame 

Register of 
all these 
areas in 
place 

5 

5 


5 

5 

5 

5 

5 

Toeradicate 
current housing 
backlog by 2010 

1.2 

2 

4 informal 
settlement 
relocated to 
Ouboks 


Record of all 
people who 
moved from 
Phillipstown, 
Wimpy, Asnek & 
Masiphakame to 
Ouboks 

Record of all 
these 
people in 
place 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

Indicators 

(KPIs) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 



Tofacilitate 

waste 

management 

plan 

1.2 

3 

100% review of 
the Disaster 
Management 
Sector Plan 


Review of 
disaster 
management 
sector plan 

This sector 
plan be 
revieved 
next year 
after the 
elections. 
Letter from 
the M.M, 

5 

5 


5 

5 

5 

5 

5 

To provide for an 
Integrated and 

Co ordinate 

Disaster 

Management 

Policy that focus 
on prevention/ 
reducing the risk 
of disaster 

1.2 

4 

100% 

rectification of 
identified flooding 
areas 


Identify flooding 
areas and assist 
community 
members in 
accessing 
decent housing 

All Flooding 
areas 

identified. 
Letter 
signed by 
M.M 

5 

5 


5 

5 

5 

5 

5 


Ensure 

environmental 
friendly waste 
management 
system 

1.2 

5 

100% 

compliance of 
landfill sites 


Maintenance of 
landfill sites 

Waste 
Managemen 
t Plan in 
place. 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Commltt 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consollda 
ted Score 

Combln 
ed self 
&Panel 
Score 



To change road 
users behaviours 
towards road 
safety in order to 
reduce the 
accident rate on 
our roads 

1.2 

6 

100% of 
prosecutabie 
transgression by 
road users 
passing through 
the CBD 


Checking 
offences 
committed by 
road users in 
town 

Monthiy 
report by 

Head of 

Traffic 

Services 

5 

5 


5 

5 

5 

5 

5 

Promote iaw 
enforcement 

1.2 

7 

100% 

identification of 
iiiegai dumping 
sites 


Identify aii iiiegai 
dumping sites 
and erect signs 
warning the 
community not to 
dump 

Aii iiiegai 
dumping 
sites 

identified. 
More “No 
Dumping” 
signs to be 
erected in 
new 

financiai 

year 

5 

5 


5 

4 

5 

4.75 

4.8 

1.2 

8 

100%. of 
prosecutabie 
cases ofiiiegai 
dumping foiiowed 


impiement by- 
iaw to those who 
transgress 

Due to iack 
of 

personnei 

and 

5 

3 


4 

1 

4 

3 

3.4 

1.2 

9 

4 joint 

operations a year 
conducted in 
piaces of 
entertainment 


Visits to piaces 
of entertainment 
at ieast once a 
quarter with 
other agencies 

Monthiy 
report of 

EHP 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 
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ted Score 
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1.3 

100% monitoring 
of liquor 
establishments 


Checking of 
closing times 
and other licence 
compliance 
issues by the 
liquor outlets 

Monthly 
reports 
submitted 
by theEHP 

5 

5 


5 

5 

5 

5 

5 

To support the 
development of 
sporting codes 
and harnessing 
existing and new 
talent 

1.3 

1 

Support to all 
sporting codes in 
the municipality 


Once off support 
to all sport codes 
- in any way 

Reports 
submitted 
by Special 
Program 
Officer 

5 

5 


5 

5 

5 

5 

5 


To coordinate the 
provision of 
recreation 
facilities within 
the municipality. 

1.3 

2 

Upgrading of 
sports facilities 


Upgrading of 
Louwryville 
sports facility 
and mobilisation 
offundsfor 
sports facility in 
Noupoort 

Lowryville 
Sport facility 
completed. 

5 

5 


5 

5 

5 

5 

5 

To support 
accessto arts 
and culture 
heritage 

1.3 

3 

100%ofPDI 
schools visiting 
art galleries 


Mobilisation of 
school children 
to visit 

Museums, 
Galleries etc. 

48 Schools 
visited the 
Museum 
and Art 
Galleries 

5 

5 


5 

5 

5 

5 

5 

To promote 
greening of 
communities 

1.3 

4 

500 indigenous 
trees planted in 
disadvantage 
areas 


Sourcing of trees 
from 

environmental 
agencies and 
plant them in 
previously 
disadvantaged 

Trees has 
been 
planted in 
disadvantag 
ed areas 

5 

5 


5 

5 

5 

5 

5 


20 


No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

Indicators 

(KPIs) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 







areas 










To promote 
tourism facilities 
in the 

municipality 

1.3 

5 

100%facilitation 
of the grading 
system for local 
Guest houses, 

BB, etc. 


Attending 
meetings of 

Guest houses & 
B&Bs to raise 
grading issues 

20 meetings 
attended 

5 

5 


5 

5 

5 

5 

5 


4.79523 

8 

2. 

Municipal 

Institutional 

Transforma 

tion 

A safe, efficient, 
functioning and 
well-maintained 
electricity and 
water 

infrastructure 

network 

2.1 

100% 

development of 

Infrastructure 

Maintenance 

Plan 

20 

Develop Water, 

Electricity, 

Sanitation & 

Streets 

maintenance 

plans 

Not 

achieved: 

lack 

manpower 

and 

resources 

5 

4 


5 

2 

4 

3.75 

4 

2.2 

100% 

development of 
Water 

Management 

Plan 


Developing of 
Water 

Management 

Plan 

Not 

achieved, 
lack of 
manpower 
and 

resources 

5 

4 


4 

2 

4 

3.5 

3.8 
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To improve the 
provision of 
sufficient and 
increaseing 
avaiiabiiity of 
pubiic transpoert 
faciiities 

2.3 

100% 

compilation and 
review of Public 
Transport Plan 


Support the 
process of 

Transp. Plan by 
the D.M. 

Not 

achieved 

5 

4 


4 

2 

4 

3.5 

3.8 




2.4 

100% 

compilation of 
the inventory of 
all municipal 
roads and streets 


Data collection of 
streets 

100% 

complete 

5 

5 


5 

5 

5 

5 

5 



Provision of GIS 
to support 
compieteness of 
revenue 

2.5 

100% 

development of 
the GIS 


Communicate 
with DWAE 
provincially and 
secure support in 
termsof GIS 

Contacted 
the district 
municipality, 
the program 
is 

discontinued 

5 

4 


4 

5 

4 

4.25 

4.4 



Adequate 
management of 
human capitai 

2.6 

100% available 
of critical staff at 
any given 
moment 


50% of critical 
staff as and 
when they are 
needed. 

Agreement 
with Salga 
and 

Bargaining 
council not 
yet signed 

5 

5 


4 

5 

4 

4.5 

4.6 



Improve fleet 
management 

2.7 

100% 

development 

fleet 

management 

system 


Implementation 
of the trip 
authority by all 
drivers & 
supervisors 

Trip 

authority 
forms exist, 
monitoring 
is done 

5 

5 


5 

5 

5 

5 

5 
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2.8 

100% 

Achievement of 
Empioyment 

Equity Pian 


Ensuring that the 
recruitment in 
the Dept. is 
informed by EEP 
indicators 

EEP exists 

5 

5 


5 

5 

5 

5 

5 

2.9 

100%ofStaff 

performance 

managed-aii 

ieveis 


Aii empioyees 
are having KPA's 
and report 
monthiy 

SDBIP 

cascaded to 

Supervisors. 

Weekiy 

reports 

submitted 

5 

5 


5 

5 

5 

5 

5 

2.1 

100% 

contribution to 
the annuai report 


Timeousiy 
preparation and 
submission of 
annuai report 

On going. 

To be 
submitted 
by 30 

August 

2010 


5 


5 

5 

5 

5 

4 

To promote 
effective 

communication in 
the municipaiity 

2.1 

1 

4 

communication 

campaigns 

conducted 

6% 

‘Steering 

Committee 

Meeting 


5 

5 


5 

4 

4 

4.5 

4.6 

Coordinate 

overtime 

accordingiy 

2.1 

2 

% reduction in 
overtime 


5% reduction in 
overtime ofthe 
Finance 
Department 

The finai 
Statement 
of Financiai 
Performanc 
e is not 
finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 

5 

5 


5 

4 

5 

4.75 

4.8 
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2010. 










Ensuring 
accurate and 
timeous reporting 
and pianning 

2.1 

3 

Report to Councii 
on aii activities 
and financiais 
(MSIG, FMG) 


100% compiiant 

Reports 

submitted to 

Provinciai 

Treasury, 

Nationai 

Treasury, 

Municipai 

Manager 

and the 

Mayor as 
per 

iegisiation. 

5 

5 


5 

5 

5 

5 

5 
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No 
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ht 
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re 

M 

M 
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Cii 

r 
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ted Score 

Combin 
ed seif 
&Panei 
Score 




2.1 

4 

MFMA monthly 
and quarterly 
reports (Sectlon 

71) 


100% compllant 

Reports 

submltted to 

Provlnclal 

Treasury, 

Natlonal 

Treasury, 

Munlclpal 

Manager 

and the 

Mayor as 
per 

leglslatlon. 

5 

5 


5 

5 

5 

5 

5 

2.1 

5 

Tlmeously 
submlsslon of 
Mld-year report 
(S72) to 

Accountlng 

Offlcer for 
revlslon & non 
flnance Inputs. 


100% compllant 

Reports 

submltted to 

Provlnclal 

Treasury, 

Natlonal 

Treasury, 

Munlclpal 

Manager 

and the 

Mayor as 
per 

leglslatlon. 

5 

5 


5 

5 

5 

5 

5 


2.1 

6 

100% 

Achlevement of 
Employment 

Equlty Plan. 

15 

Ensure that all 
dlvlslons In the 
munlclpallty are 
representlng the 
demographlcs of 
the munlclpallty 

Vacant 

posltlons 

Identlfled 

5 

5 


5 

5 

5 

5 

5 
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2.1 

7 

100%ofStaff 

performance 

managed-all 

levels 


To ensure that 
all unlts & 
individuals within 
the Department 
have KPA's & 

KPI's extracted 
from the 
performance 
plan of the 
manager. 

Middle 
Managemen 
t received 
the KPA's 
and KPI's 
extracted 
from the 
Performanc 
e Plan of 
the Manager 

5 

5 


5 

5 

5 

5 

5 


2.1 

8 

100% 

contribution to 
the annual report 


Ensure that the 
Department 
prepares and 
submit the 
annual report as 
per M.M. 
instructions 

Annual 

Report 

completed 

and 

submitted to 
the M.M 

5 

5 


5 

5 

5 

5 

5 


4.66666 

7 


Local 

Economic 

Developme 

nt 

Increase the 
economic growth 
rate 

3.1 

Use of Labour 
Intensive 

Methods in 
implementing 
planned projects 

15 

Novalspont 
Oxidation Pond 
&BulkWater 
Supply 

29 

labourers: 

Bulk 

Water28 

labourers: 

Norvalspont 

Oxidation 

ponds 

5 

5 


5 

5 

5 

5 

5 
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3.2 

22% Affirmative 
procurement 
(BBBEEs and 
SMMEsoftotal 
procurement 


Bulk Water 

Supply Project 

35% JV 
agreement 
interms of 
government 
scorecard 

5 

5 


5 

5 

5 

5 

5 



Increase the 
economic growth 
rate 

3.3 

100% tourism 
marketing 
initiatives 
conducted 

25 

Working with 

Tourism 

structures to 

develop 

marketing 

strategy 

Tourism 
Marketing 
Meetings 
with NCTA, 
DEAT and 
Lake Gariep 
were 

attended 

3 

3 


4 

3 

3 

3.25 

3.2 




3.4 

100% of 
employment 
opportunities 
created 


Dealing with 

internal 

Departments, 

Tourism 

agencies etc to 

collect data on 

employment 

250 Job 
opportunitie 
s were 
created 
through the 
EPW 

Program 

5 

5 


5 

5 

5 

5 

5 



To diversify and 
expand the 
economic base 

3.5 

Development of 
one emerging 
farmer to 
commercial 
farming. 


Identification of 

one or more 
emerging 
farmers who can 
be encouraged 
to acquire farms 

One 

emerging 

farmer 

developed 

intoa 

commercial 

farmer 

5 

5 


5 

5 

5 

5 

5 
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3.6 

No newfarms 
available to buy 
for emerging 
farmers 


Identifying and 

facilitating 

purchasing 

processes for 

land or farms for 

emerging 

farmers 

No farms 
available at 
the moment 

5 

5 


5 

5 

5 

5 

5 




3.7 

100% Affirmative 
procurement 
(BBBEEs and 
SMMEsoftotal 
procurement 


Ensuring thatall 
purchases in the 
Department are 
preferably 
awarded to 
BBBEE’s 
&SMME’s 

All the 
policies are 
in place to 
award 
purchases 
to BBBEE's 
& SMME's. 

5 

5 


5 

5 

5 

5 

5 















4.74285 

7 

3 

Financial 

Viability 

To implement 
revenue 
protection 
measure 

4.1 

10% reduction of 
losses on 
electricity. 

25 

Reduce 27% 
electricity loss in 
the network to 

10% by changing 
faulty meters and 
installing CFL's 

Not 

achieved. 
Report does 
not expand 
on the type 
of electricity 
loss 

5 

3 


4 

2 

4 

3.25 

3.6 




4.2 

95% the 
Departments' 


09/10 MIG 
allocation. 

08/09 

allocation 

5 

5 


5 

5 

5 

5 

5 





Capex budget 
expenditure 


Bulk Water 
allocation (R12.6 
M) 

was rolled 
over to 

09/10 MIG 
allocation 
(13.6 m), 
75%(R10,2 
m) spent 

5 

5 


5 

5 

5 

5 

5 
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75% Buik 
Water 
aiiocation 
spent 












4.3 

<5% variance in 
the Departments' 
budget not spent 


Funds to be 
spent in iine with 
the budget 

75% of 
department' 
s budget 
spent 

5 

5 


5 

4 

5 

4.75 

4.8 




4.4 

270% reduction 
in teiephone 
costs 


Maintaining R1 

500 per month 

teiephone 

account 

Achieved, 

5 

5 


5 

5 

5 

5 

5 







HOD's office 
restricted to 

R800 per month 

teiephone 
cost varies 
between 

R500 to 

R600 
Resigned 
before end 
financiai 
year 

5 

5 


5 

5 

5 

5 

5 







Technician's 
office restricted 
to R700 per 
month 


5 


5 

5 

5 

5 

4 




4.5 

100% attainment 
ofafuiiyGRAP 
compiiant Asset 
Register 


Keeping of a 
properiy 
managed asset 
register for the 
Dept. 

Service 

Provider 

was 

appointed to 
deai with 
conversion 
and asset 
register 

3 

3 


3 

3 

3 

3 

3 
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4.6 

250% reduction 
in overtime 


Stabilising of 
overtime to R20 
000 per month 

Cannot be 
achieved 
the baseline 
is too low. 
There are 5 
votes in 
Technical 
depart with 
electricity 
and water 
constantly 
on standby 
and 

overtime 

5 

5 


5 

3 

5 

4.5 

4.6 


To build the 
capacity of 

Council 

employees and 
public 

representatives 

4.7 

Amountof 
outstanding debt 
(Debt Book) 
collected 

67% 

R100 000 
collected 

2009/10 

Schutz & De 
Jagerand 
Bomela JV 
has been 
appointed to 
do the debt 
collection. 

The 

outstanding 
debts on 1 

July 2009 
was 

R47,900,04 

2 and on 30 
June 2010 
R57,333,23 
7.The 
Collection 

4 

3 


4 

4 

4 

3.75 

3.8 
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rate is 75%. 









Development of 

aGRAP 

compliant 

MTREF budget. 

4.8 

% development 

ofaMFMA 

Compliant 

Budget 


Holding of 
budget 
committee 
meetings to 
influence budget 
processes 

Budget 
Committee 
meetings 
were held 
with all 
Department 
al Heads in 
finalizing the 
budget. 
Budget and 
IDP 

consultation 
meetings 
were held in 
all three 
towns. 

5 

5 


5 

5 

5 

5 

5 


Preparation of 
GRAP/GAMAP/G 
AAP standards 
annual financial 
statements 

4.9 

% progress 
made towards 
Preparation of 
Annual Financial 
statements in 
accordance with 
GRAP/GAMAP/G 
AAP standards 


100% 

Ducharme 
has been 
appointed to 
do the Grap 
conversion 
and the 
compilation 
of the Grap 
compliant 
Annual 
Financial 
Statements. 
Directive 4 
will be 

5 

5 


5 

5 

5 

5 

5 
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followed for 
the AFS 
assets. 









Develop and 
monitor Service 
Delivery & 

Budget 

Implementation 
Plans (SDBIP). 

4.1 

% contribution 
towards SDBIP 
components 1 , 2 
and 5 developed 
in terms of 

Circular 13 of the 
MFMA 


80% 

The SDBIP 
of 2009/10 
financial 
year was 
finalised and 
approved by 
council. 

5 

5 


5 

5 

5 

5 

5 

Improvement of 
financial system 

4.1 

1 

% reduction in 
disclaimers 


Ensuring that the 
department 
adhere 100% to 
the Audit Action 
Plan 

Registers 
implemente 
d as per 
audit report. 
Ducharme 
was 

appointed in 
March 2010 
to address 
the assets 
and VAT 
issues on 
the audit 
report. The 

Vat 

reconciliatio 
n was done 
and only 
R26000 is 
the 

5 

5 


4 

5 

5 

4.75 

4.8 
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difference 
between the 
iedgerand 
the VAT 

20rs. 












4.1 

2 

% of the 
Department's 
Capex budget 
spent 


Ensuring 
spending of 87% 
of Capitai budget 

The 

spending on 
the Capex 
budget wiii 
be avaiiabie 
after the 
finai journais 
of the 

capitaiizatio 
ns of the 
assets has 
been done 
for the AFS. 

5 

5 


5 

4 

5 

4.75 

4.8 

4.1 

3 

% variance in 
Department's 

Opex budget 
spent 


Ensuring 
spending 
variance not 
exceeding 8% of 
the Opex budget 

The finai 
Statement 
of Financiai 
Performanc 
e is not 
finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 

2010. 

5 

5 


5 

4 

5 

4.75 

4.8 
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4.1 

4 

% reduction in 
teiephone costs 


Ensuring 5% 
reduction in the 
teiephone cost of 
the finance 
department 

The finai 
Statement 
of Financiai 
Performanc 
e is not 
finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 

2010. 

4 

5 


4 

4 

4 

4.25 

4.2 

4.2 

% Affirmative 
procurement 
(BBBEEs and 
SMMEsoftotai 
procurement 


100% of orders. 

Aii 

procurement 
processes 
strive to 
upiift 

community 

and 

BBBEE's 

and 

SMME's. 

4 

4 


4 

4 

4 

4 

4 
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Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 




4.1 

6 

% attainment of a 
fully GRAP 
compliant Asset 
Register 


Ensuring 100% 
compliant 

Ducharme 
busy with 
the 

unbundling 
of the 

assets.Direc 
tive 4 will be 
followed as 
only the list 
of assets 
will be 
shown as 
the 

municipality 
will have 
until June 
2012 to 
comply fully 
with Grap. 

5 

4 


5 

5 

5 

4.75 

4.8 


4.1 

7 

Amountof 
outstanding 
debts written-off 


Ensure that 
funds provided 
for bad debts is 
fully used for 
writing off bad 
debts 

Amounts to 
be written 
off exceeds 
the 

provision in 
the books. 

4 

5 


4 

4 

4 

4.25 

4.2 

4.1 

8 

Amountof 
money collected 
from Council 
owned properties 


Ensure that all 
municipal 
property lessees' 
are paying the 
agreement fees 

All lessees' 
are levied 
and credit 
control and 
debt 

collection 
policy are 

4 

4 


4 

4 

4 

4 

4 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cii 

r 

Extern 

ai 

Mayor 

PAC 

Memb 

er 

Consoiida 
ted Score 

Combin 
ed seif 
&Panei 
Score 








implemente 

d. 









4.1 

9 

100% 

development of 
Risk 

Management 

Plan 


Ensure that 
yearly a risk 
management 
plan is 
developed 

Risk 

Managemen 
t plan is 
developed 
and only 
need to be 
workshoppe 
d with 
council. 

4 

4 


4 

4 

4 

4 

4 

4.2 

100% 

development of 
Fraud Prevention 
Policy 


Oversee the 
development of 
fraud prevention 
policy and 
enforcement 
thereof. 

Fraud 
Prevention 
policy is 
developed 
and only 
need to be 
workshoppe 
d with 
council. 

4 

4 


4 

4 

4 

4 

4 

4 

4.2 

1 

100% 

development of 
the municipal 
investment and 
Cash 

Management 

policy 


Ensure that an 
investment and 
cash 

management 
policy is 
developed and 
it's implemented 

Already 

developed 

4 

4 


4 

4 

4 

4 

4 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 




4.2 

2 

100% 

Investigatlon of 
payment 
methods to 
enhance revenue 
collection 


Develop a 
strategy to 
enhance 

revenue 

collection in the 
municipality 

The strategy 
is built in the 
Debt 

Collection 
policy and 
fully 

implemente 

d. 

5 

5 


5 

5 

5 

5 

5 

4.2 

3 

100% 

implementation 
ofMFMA 
requirements as 
per National 
Treasury 
guidelines 


Ensuring that 
supporting 
documents are 
always available 
on acquisition of 
goods and 
services by the 
municipality 

SCM policy 
are fully 
implemente 
d. 

5 

5 


5 

5 

5 

5 

5 


Ensure all 

Identlfled rlsks 
are mltlgated and 
the 

Implementatlon 

oftheMFMA 

4.2 

4 

100% reduction 
of departmental 
disclaimers 

15 

Ensuring thatall 
matters raised by 
the A.G. within 
the Department 
are rectified 

Audit Report 

implemente 

d 

5 

5 


5 

4 

5 

4.75 

4.8 

4.2 

5 

87% of the 
Department's 
Capex budget 
spent 


Ensuring all 
projects to be 
implemented by 
the Department 
- funds are 
spent as per 

B/P’s 

Lowryville 

Sports 

Complex 

completed 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 




4.2 

6 

5% variance in 
Department's 

Opex budget 
spent 


Ensuring that in 
all Departmental 
votes funds are 
spent in line with 
the budget 

Financial 
Statement 
signed by 
the CFO 

5 

5 


5 

5 

5 

5 

5 

4.2 

7 

30% reduction in 
telephone costs 


Ensure that the 
telephone 
account for the 
Dept. is reduced 
by 30% 

Financial 
Statement 
signed by 
the CFO 

5 

5 


5 

5 

4 

4.75 

4.8 

4.2 

8 

5% reduction in 
overtime 


Ensure that 
overtime for 

Refuse Removal 
Team is 
stabilised to a 
maximum of 
R3000. 00 P/M 

Overtime 
report 
signed by 
the CFO 

5 

5 


5 

5 

5 

5 

5 

4.2 

9 

100% attainment 
ofafully grap 
compliant asset 
register for the 
Department 


Ensuring thatall 
assets belonging 
to the 

Department are 
registered and 
accounted for 

Register in 
place 

5 

5 


5 

5 

5 

5 

5 

To improve 
financial 
management in 
the municipality 

4.3 

% of Councillors 
and Employee 
up-to-date on 
payment of the 
municipal 
accounts 

3% 

Ensuring thatall 
councillors and 
employees are 
100% up-to-date 
with their 
municipal 
accounts 

All 

employees 

and 

councillors 

municipal 

accounts 

are 

deducted 
from their 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 








saiaries. 











4.57575 

8 


Good 

Governanc 
e and 

Community 

Participatio 

n 

Good 

Governance 

5.1 

100% 

contribution to 
compiiation of 
annuai report 

15 

Compiiation of 
quarteriy reports 
in preparation of 
annuai report 

First, 

second, 

third and 

fourth 

quarter 

reports 

submitted 

5 

5 


5 

5 

5 

5 

5 



Community 

Participation 

5.2 

100% of 
community 
members in aii 
projects 
impiemented 


Ensuring thataii 
projects that are 
impiemented, 
steering 
committees are 
estabiished 

SPSCs 
estabiished: 
Buik Water, 
Norvaispont 
oxidation 
and Sanrai 
Community 
Project 

5 

5 


5 

5 

5 

5 

5 

5 


To promote good 
governance and 
enhance 
accountabiiity in 
the organisation 

5.3 

% review of 
system of 
deiegated 
powers in the 
finance 
department. 

3% 

Ensuring 50% of 
deiegations to 
officiais in 
finance. 

The 

deiegations 
to officiais 
has been 
forwarded to 
them for 
impiementat 
ion and 
acceptance. 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 



To promote 
tourism facilities 
in the 

municipality to 
support the 
development of 
ECD's 

5.4 

100% 

development of 
By-Laws on 

Guest Houses, 
BBs, etc. 

20 

Identification of 
policy issues 
regarding Guest 
Houses & B&B's 

Policy 

issues 

regarding 

Guest 

Houses and 
B&B’s 
identified 
and handed 
over to the 
AHA and 
LTAfor their 
inputs and 
finalization 
of the policy 
and by-laws 

5 

5 


5 

5 

5 

5 

5 



To provideforan 
integrated and 
co-ordinated 
dissaster 
management 
policy that focus 
on prevention or 
prevent or 
reducing the risk 
of dissaster. 

5.5 

100% monitoring 

of early 

childhood 

development 

centres/creches 

(ECDs) 


Ensuring thatall 
childhood 
development 
centres are 
registered with 
the municipality 

Monitoring 
Report 
received 
from the 

EHP 

5 

5 


5 

5 

5 

5 

5 



5.6 

100%facilitation 
of the 

establishment of 
a standing 

Disaster 

Management 

Joint Operations 
Centre 


Ensuring that 
Disaster 

Response 
Teams(volunteer 
s) are 
established 

Meetings 
held with the 
Pixley ka 
Seme 

District 

Municipality 

and 

volunteers 

are 

identified for 

5 

4 


4 

5 

4 

4.25 

4.4 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 








training 











Toenhance 

knowledge 

management 

5.7 

100%linkingof 
available tourism 
web sites' 
information to 
municipal 
website 


Ensuring thatall 
information in 
tourism facilities 
is forming part of 
the municipal 
website 

27 

Guesthouse 
s form part 
of the 
website 

5 

4 


5 

5 

5 

4.75 

4.8 





100% 

Participation in 

IGR Structure 


Attending IGR 
meetings and 
sub - committees 

All IGR 

meetings 

attended 

5 

5 


5 

5 

5 

5 

5 





100% 

involvement of 
community 
structures on 

IDP. Reviews 
yearly 


Invite community 
structures doing 
IDP review 

Structures 
were invited 
tolDP 

Forum 

Meetings 

5 

5 


5 

3 

5 

4.5 

4.6 





100% 

involvement of 
community 
members in 
implementation 
of LED projects 


Inviting of 
stakeholders in 
implementing 
identified LED 
projects 

Stakeholder 
s invited to 

IDP Forum 
Meetings 

5 

5 


5 

3 

5 

4.5 

4.6 



Toensure 
meaningful public 
participation 

5.8 

100% annual 
reviewofthe IDP 
for 2010/2011 


Ensure that the 

IDP isannually 
reviewed within 
the set 
timeframe 

Draft IDP 
approved by 
Council 

5 

5 


5 

5 

5 

5 

5 
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No. 

Key 

Performan 
ce Area 

Strategic 

Objectives 

No 

Key 

Performance 

indicators 

(KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Sco 

re 

M 

M 

War 

Committ 

ee 

Member 

Cll 

r 

Extern 

al 

Mayor 

PAC 

Memb 

er 

Consolida 
ted Score 

Combin 
ed self 
&Panel 
Score 




5.9 

100% 

incorporation of 
inputs generated 
from the IDP 

Imbizo into the 
reviewed IDP 


Ensure views 
expressed in 
Imbizos, Ward 
general 
meetings, 

Council meets 
the People are 
incorporated in 
the IDP 

Council 

Meets the 
People 

5 

5 


5 

5 

5 

5 

5 



Toalign 
municipal 
planning to the 
National 

Planning 

Commission 

5.1 

100% alignment 
of municipal 
planning 
processes to the 
requirements of 
the National 
Planning 
Commission 


Ensure that there 
isalignment 
process during 

IDP processes 

Alignment 
process was 
followed 
according to 
the IDP 
Process 

Plan 

5 

5 


5 

5 

5 

5 

5 


4.87692 

3 


7.1.2 Core Competency Requirements 


CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES 





CORE MANAGERIAL 
COMPETENCIES (CMC) 


WEIGHT 

Self 

Score 

Mayor 

Ward 

Committee 

Member 

Cllr 

External 

Mayor 

PAC 

Member 

Consolidate 

Score 

Combined 

Self& 

Panel 

Score 

Financial Management 

compulsory 

20 

5 

5 


5 

5 

5 

5 

5 

Change Management 


10 

5 

5 


5 

5 

5 

5 

5 
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CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES 





CORE MANAGERIAL 
COMPETENCIES (CMC) 

V 

WEIGHT 

Self 

Score 

Mayor 

Ward 

Commlttee 

Member 

Cllr 

External 

Mayor 

PAC 

Member 

Consolldate 

Score 

Comblned 

Self& 

Panel 

Score 

People Management and 
Empowerment 

compulsory 

20 

5 

5 


5 

5 

5 

5 

5 

Client Orientation and Customer 
Focus 

compulsory 

15 

5 

5 


5 

5 

5 

5 

5 

Knowledge of Performance 
Management and Reporting 


10 

5 

5 


5 

5 

5 

5 

5 

Competence in policy 
conceptualisation, analysis and 
implementation 


20 

5 

5 


5 

5 

5 

5 

5 

Knowledge of more than one 
functional municipal field / 
discipline 


5 

5 

5 


5 

5 

5 

5 

5 

Total percentage 

- 

100% 










7.1.3 Rating Calculator 


Sectlon 57 Managers 

Munlclpallty: Umsobomvu 

Annual Performance Assessment 

Assessment Ratlng Calculator 

Name: 

AC Mpela 

Cycle: 

Jul-09 

to 

Jun-10 






KPA 

Welght 

Ratlng 

Score 


CMC 

Welght 

Ratlng 

Score 

BSD 

20% 

4.795238095 

0.959047619 


Financial Management 

20% 

5 

1 

MT&ID 

20% 

4.666666667 

0.933333333 


Change Management 

10% 

5 

0.5 

LED 

20% 

4.742857143 

0.948571429 


People Management and Empowerment 

20% 

5 

1 

MFV&M 

20% 

4.575757576 

0.915151515 


Client Orientation and Customer Focus 

15% 

5 

0.75 
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GG&PP 

20% 

4.876923077 

0.975384615 


Knowledge of Performance Management and 
Reporting 

10% 

5 

0.5 






Competence in policy conceptualisation, analysis 
and implementation 

20% 

5 

1 






Knowledge of more than one functional municipal 
field / discipline 

5% 

5 

0.25 


100% 


157.7162837 



100% 


100 

KPA weight 



80% 


CCR weight 



20% 

KPA SCORE 



126% 


CCR SCORE 



20% 

FINAL SCORE 








146% 


7.2 Chief Financial Officer 


7.2.1 Key Performance Areas 


No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
Indicators (KPIs) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolidat 
ed score 

Combine 

dSelf& 

Panel 

Score 

1. 

Basic 

Service 
Delivery and 
Infrastructure 

All households, 
earning less than 
the stipulated 
amount that have 
access to Free 

Basic Services 
(FBS) 

1.1 

% offormalHHs 
receiving FBS 
based on the 
number of legal 
application. 

21% 

100% of 

Approved 

Applications. 

2529 

Indigents has 
been 

registered 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 
ai MM 

PAC 

Memb 

er 

Consoiidat 
ed score 

Combine 

dSeif& 

Panei 

Score 




1.2 

% of HHs in 

informal 
settlements 
receivinq FBSfll 


100% of 

Approved 

Applications 

444 informal 

households 

have 

registered. 

All provided 
with paraffin, 
candles and 
matches. 

5 

5 

5 

5 


5 

5 




1.3 

% of Amountof 
money spent on 

FBS in informal 
settlements 


100% of 

approved 

applications 

444 informal 

households 

have 

registered. 

All provided 
with paraffin, 
candles and 
matches to 
the value of 
R25 per 
household. 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolldat 
ed score 

Comblne 

dSelf& 

Panel 

Score 



Toensure 
adequate provision 
of municipai 
services 

1.5 

% deveiopment of 
GRAP compiiant 
register 


100% Compiie 
a compiiant 

Asset Register 

Ducharme 
busy with the 
unbundling of 
the assets. 
Directive 4 
will be 
followed as 
only the list 
of assets will 
be shown as 
the 

municipality 
will have until 
June 2012 to 
comply fully 
with GRAP. 

5 

5 

5 

5 


5 

5 




1.6 

Time taken to pay 
contractors 30 days 


Ensuring the 
payments of 
creditors within 

30 days 

90% paid 
within 30 
days 

4 

4 

4 

4 


4 

4 




1.7 

% reconciiiation of 
insurance costs 
against market 
vaiue of municipai 
assets 


Insurance cost 
09/10 

Ducharme 
busy with the 
unbundling of 
the assets. 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 
ai MM 

PAC 

Memb 

er 

Consoiidat 
ed score 

Combine 

dSeif& 

Panei 

Score 




1.8 

Time taken to 
restore system 
failure (system 
down time) 


Ensure that 
system is 
restored within 
16hrs 

Within one 
day 

5 

5 

5 

5 


5 

5 















4.85714 

3 

2 

Financial 

Viability 

To build the 
capacity of Council 
employees and 
public 

representatives 

2.1 

Amount of 
outstanding debt 
(Debt Book) 
collected 

67% 

R100 000 
collected 

2009/10 

Schutz & De 
Jager and 
Bomela JV 
has been 
appointed to 
do the debt 
collection. 

The 

outstanding 
debts on 1 
July2009 
was 

R47,900,042 
and on 30 

June 2010 

R57,333,237. 

The 

Collection 
rate is 75%. 

4 

5 

4 

4 


4.333333 

4.26666 

7 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 
ai MM 

PAC 

Memb 

er 

Consoiidat 
ed score 

Combine 

dSeif& 

Panei 

Score 



Developmentofa 
GRAP compliant 
MTREF budget. 

2.2 

% development of 
a MFMA Compliant 
Budget 


Holding of 

budget 

committee 

meetings to 

influence 

budget 

processes 

Budget 
Committee 
meetings 
were held 
with all 
Departmental 
Heads in 
finalizing the 
budget. 

Budget and 

IDP 

consultation 
meetings 
were held in 
all three 
towns. 

5 

5 

5 

5 


5 

5 


48 


No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
Indicators (KPIs) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolidat 
ed score 

Combine 

dSelf& 

Panel 

Score 



Preparation of 
GRAP/GAMAP/GA 
AP standards 
annual financial 
statements 

2.3 

% progress made 
towards 

Preparation of 

Annual Financial 
statements in 
accordance with 
GRAP/GAMAP/GA 
AP standards 


100% 

Ducharme 
has been 
appointed to 
do the GRAP 
conversion 
and the 
compilation 
of the GRAP 
compliant 
Annual 
Financial 
Statements. 
Directive 4 
will be 
followed for 
the AFS 
assets. 

5 

5 

5 

5 


5 

5 

Develop and 
monitor Service 
Delivery & Budget 
Implementation 

Plans (SDBIP). 

2.4 

% contribution 
towards SDBIP 
components 1, 2 
and 5 developed in 
terms of Circular 13 
oftheMFMA 


80% 

The SDBIP 
of 2009/10 
financial year 
was finalised 
and 

approved by 
council. 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
Indicators (KPIs) 

Weig 

ht 

Baseline 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolidat 
ed score 

Combine 

dSelf& 

Panel 

Score 



Improvement of 
financial system 

2.5 

% reduction in 
disclaimers 


Ensuring that 
the department 
adhere 100% to 
the Audit Action 
Plan 

Registers 
implemented 
as peraudit 
report. 
Ducharme 

was 

appointed in 
March 2010 
to address 
the assets 
and VAT 
issues on the 
audit report. 
The Vat 
reconciliation 
was done 
and only 
R26000 is 
the difference 
between the 
ledger and 
the VAT 

20rs. 


5 

5 

4 


4.666667 

3.73333 

3 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolldat 
ed score 

Comblne 

dSelf& 

Panel 

Score 




2.6 

% of the 

Department's 

Capex budget 
spent 


Ensuring 
spending of 

87% of Capitai 
budget 

The spending 
on the Capex 
budget wiii 
be avaiiabie 
after the finai 
journais of 
the 

capitaiization 
s of the 
assets has 
been done 
for the AFS. 

5 

5 

5 

5 


5 

5 




2.7 

% variance in 
Department's Opex 
budget spent 


Ensuring 
spending 
variance not 
exceeding 8% 
of the Opex 
budget 

The finai 
Statement of 
Financiai 
Performance 
is not 

finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 2010. 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolldat 
ed score 

Comblne 

dSelf& 

Panel 

Score 




2.8 

% reduction in 
teiephone costs 


Ensuring 5% 
reduction in the 
teiephone cost 
of the finance 
department 

The finai 
Statement of 
Financiai 
Performance 
is not 

finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 2010. 

4 

4 

4 

4 


4 

4 




2.9 

% Affirmative 
procurement 
(BBBEEs and 

SMMEs of totai 
procurement 


100% of orders. 

Aii 

procurement 
processes 
strive to upiift 
communities 
and BBBEE's 
and SMME's. 

4 

4 

4 

4 


4 

4 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolldat 
ed score 

Comblne 

dSelf& 

Panel 

Score 




2.1 

0 

% attainment of a 
fully GRAP 
compliant Asset 
Register 


Ensuring 100% 
compliant 

Ducharme 
busy with the 
unbundling of 
the assets. 
Directive 4 
will be 
followed as 
only the list 
of assets will 
be shown as 
the 

municipality 
will have until 
June 2012 to 
comply fully 
with GRAP. 

5 

5 

5 

5 


5 

5 

2.1 

1 

Amount of 
outstanding debts 
written-off 


Ensure that 
funds provided 
for bad debts is 
fully used for 
writing off bad 
debts 

Amounts to 
be written off 
exceed the 
provision in 
the books. 

4 

4 

4 

3 


3.666667 

3.73333 

3 

2.1 

2 

Amount of money 
collected from 

Council owned 
properties 


Ensure that all 
municipal 
property 
iessees' are 
paying the 
agreement fees 

All lessees' 
are levied 
and credit 
control and 
debt 

collection 
policy are 

4 

3 

4 

1 


2.666667 

2.93333 

3 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 
ai MM 

PAC 

Memb 

er 

Consoiidat 
ed score 

Combine 

dSeif& 

Panei 

Score 








implemented. 








2.1 

3 

100% development 
of Risk 

Management Plan 


Ensure that 
yearly a risk 
management 
plan Is 
developed 

Risk 

Management 
plan is 
developed 
and only 
need to be 
work 

shopped with 
council. 

4 

5 

5 

5 


5 

4.8 

2.1 

4 

100% development 
of Fraud 

Prevention Policy 


Oversee the 
development of 
fraud prevention 
policy and 
enforcement 
thereof. 

Fraud 
Prevention 
policy is 
developed 
and only 
need to be 
workshopped 
with council. 

4 

5 

4 

5 


4.666667 

4.53333 

3 

2.1 

5 

100% development 
of the municipal 
investment and 

Cash Management 
policy 


Ensure that an 
investment and 
cash 

management 
policy is 
developed and 
it's implemented 

Still to be 
developed. 

4 

5 

5 

4 


4.666667 

4.53333 

3 


54 


No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolldat 
ed score 

Comblne 

dSelf& 

Panel 

Score 




2.1 

6 

100% investigation 
of payment 
methods to 
enhance revenue 
collection 


Develop a 
strategy to 
enhance 

revenue 

collection in the 
municipality 

The strategy 
is built in the 
Debt 

Collection 
policy and 
fully 

implemented. 

5 

5 

5 

5 


5 

5 

2.1 

7 

100% 

implementation of 
MFMA 

requirements as 
per National 

Treasury guidelines 


Ensuring that 
supporting 
documents are 
always available 
on acquisition of 
goods and 
services by the 
municipality 

SCM policy 
are fully 
implemented. 

5 

5 

5 

4 


4.666667 

4.73333 

3 















4.48627 

5 

3 

Municipal 
Institutional 
Transformati 
on Good 
Governance 

To promote 
effective 

communication in 
the municipality 

3.1 

4 communication 

campaigns 

conducted 

6% 

‘Steering 

Committee 

Meeting 


5 

5 

5 

4 


4.666667 

4.73333 

3 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolidat 
ed score 

Combine 

dSelf& 

Panel 

Score 



Coordinate 

overtime 

accordingiy 

3.2 

% reduction in 
overtime 


5% reduction in 
overtime of the 
Finance 
Department 

The finai 
Statement of 
Financiai 
Performance 
is not 

finaiized and 
wiii oniy be 
avaiiabie on 
the 30th of 
August 2010. 

5 

5 

5 

5 


5 

5 



Ensuring accurate 
and timeous 
reporting and 
pianning 

3.3 

Report to Councii 
on aii activities and 
financiais (MSIG, 
MFMA) 


100% compiiant 

Reports 

submitted to 

Provinciai 

Treasury, 

Nationai 

Treasury, 

Municipai 

Managerand 

the Mayor as 

per 

iegisiation. 

5 

5 

5 

4 


4.666667 

4.73333 

3 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 
al MM 

PAC 

Memb 

er 

Consolidat 
ed score 

Combine 

dSelf& 

Panel 

Score 




3.4. 

MFMAmonthly and 
quarterly reports 
(Section 71) 


100% compliant 

Reports 

submitted to 

Provincial 

Treasury, 

National 

Treasury, 

Municipal 

Manager and 

the Mayor as 

per 

legislation. 

5 

5 

5 

5 


5 

5 




3.5 

Timeously 
submission of Mid- 
year report (S72) to 
Accounting Officer 
for revision & non 
finance inputs. 


100% compliant 

Reports 

submitted to 

Provincial 

Treasury, 

National 

Treasury, 

Municipal 

Manager and 

the Mayor as 

per 

iegislation. 

5 

5 

5 

5 


5 

5 















4.89333 

3 
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No. 

Key 

Performanc 
e Area 

Strategic 

Objectives 

No. 

Key Performance 
indicators (KPis) 

Weig 

ht 

Baseiine 

Progress to 
Date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 
ai MM 

PAC 

Memb 

er 

Consoiidat 
ed score 

Combine 

dSeif& 

Panei 

Score 

4 

Good 

Governance 

To promote good 
governance and 
enhance 
accountability in 
the organisation 

4.1 

% review of system 
of delegated 
powers in the 
finance 
department. 

3% 

Ensuring 50% 
of delegations 
to officials in 
finance. 

The 

delegations 
to officials 
have been 
forwarded to 
them for 
implementati 
on and 
acceptance. 

5 

5 

5 

5 


5 

5 


To improve 
financial 

management in the 
municipality 

5.1 

% of Councillors 
and Employee up- 
to-date on payment 
of the municipal 
accounts 

3% 

Ensuring that all 
councillors and 
employees are 
100% up-to- 
date with their 
municipal 
accounts 

All 

employees 

and 

councillors 
municipal 
accounts are 
deducted 
from their 
salaries. 

5 

5 

5 

4 


4.666667 

4.73333 

3 














0 

4.86666 

7 
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7.2.2 Core Competency Requirements 


CORE MANAGERIAL COMPETENCIES (CMC) 


WEIGHT 

Self 

Score 

MM 

Score 

Cllr 

Score 

External 

MM 

Score 

PAC 

Member 

Consolldated 

Score 

Comblned 

Self& 

Panel 

Score 

Financial Management 

compulsory 

40% 

5 

4 

5 

4 


4.333333 

4.466667 

People Management and Empowerment 

compulsory 

20% 

5 

4 

5 

4 


4.333333 

4.466667 

Client Orientation and Customer Focus 

compulsory 

20% 

5 

4 

5 

4 


4.333333 

4.466667 

Knowledge of more than one functional municipal field / discipline 


10% 

5 

3 

4 

4 


3.666667 

3.933333 

Exceptional and dynamic creativity to improve the functioning of the 
municipality 


10% 

5 

4 

4 

3 


3.666667 

3.933333 

Total percentage 

- 

100% 
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Section 

57 

Managers 


Municipality: Umsobomvu 
Annual Performance 
Assessment 

Assessment Rating Calculator 






Name: 

Cycle: 

DT 

Visagie 

Jui-09 

to 

Jun-10 


MFVM 

67% 

4.4862745 

3.0058039 


Peopie Management and Empowerment 

20% 

4.4666667 

0.8933333 

MTID 

6% 

4.8933333 

0.2936 


Ciient Orientation and Customer Focus 

20% 

4.4666667 

0.8933333 

GGPP 

6% 

4.8666667 

0.292 


Knowiedge of more than one functionai 
municipai fieid / discipiine 

10% 

3.9333333 

0.3933333 




0 


Exceptionai and dynamic creativity to improve 
the functioning of the municipaiity 

10% 

3.9333333 

0.3933333 


100% 


153.71346 


100% 


87.2 

KPA weight 



80% 

CCR weight 



20% 

KPA SCORE 



123% 

CCR SCORE 



17% 


140% 


FINAL SCORE 
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7.3 Head of Department: Infrastructure and Technical Services 


7.3.1 Key Performance Areas 


No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolidated 

Score 

Combined 
Panel & Self 
Score 

1. 

Basic Service 
Deiivery and 
Infrastructure 

Provision of 
proper 
iighting 
systems in 
residentiai 
areas to 
increase 
safety and 
secure with 
these areas. 

1.1 

2 identified 
crime hotspots 
light 

25 

Installation of 2 
spot lights in 
Kuyasa & 
Lowryville 

Lowryville: 

Installed 

already 

Kuyasa: 

Installed 

5 

5 

5 

5 


5 

5 


1.2 

19 existing 
street lights 
upgraded 


13 Adelaide 
Street L/ville 

Done 

Done 

5 

5 

5 

5 


5 

5 

6 

Stockenstroom 

Town 

5 

5 

5 

5 


5 

5 

Upgrade and 
maintain 
internai 
streets 

1.3 

7 km of roads 
upgraded to 
surfaced 
standards. 


2 Roads 
i.e.town to 
Lowryville & 
Kuyasa to R58 

In progress 

5 

5 

5 

5 


5 

5 


1.4 

54 km of gravel 
roads blading( 
maintained.) 


Gravel roads - 

14 

20 

20 







0 

Blading 

Novalspont 

14km 

5 

5 

5 

5 


5 

5 

Noupoorf 20km 








Colesberg 

20km. 









30km 

Regravelling of 


Noupoorf lOkm 

10 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseline 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolldated 

Score 

Comblned 
Panel & Self 
Score 





gravei roads 


Coiesberg 

20km. 

20 










Effective 
management 
and provision 
of sanitation 
services 

1.5 

300 new 
househoids with 
access to 
sanitation 
services 


300 houses in 
Ouboks 
connected to 
sewer system 

250 houses 
compiete. 50 
houses done 
by Wimpy 
stiii 

outstanding. 

5 

5 

5 

5 


5 

5 




1.6 

24km monitoring 
of the main 
pipeiine 


100%repairof 
aii ieakages in 
the main 
pipeiine 

Aii visibie 
and detected 
ieakes 
repaired 

5 

5 

5 

5 


5 

5 



To repair 
pothoies 

1.7 

Time taken to 
repair reported 
pothoies 


Within 48 hrs 
pothoie fixing 

With 

avaiiabiiity of 
materiai aii 
reported 
pothoies 
repaired 

5 

5 

5 

5 


5 

5 



To impiement 

revenue 

protection 

1.8 

300 newmeters 
instaiied in 
communai areas 


300 houses in 
Coiesberg 

300 

5 

5 

5 



5 

5 



measures 

1.9 

Two buikwater 
meters instaiied 


2 Buik meters 
- Coiesberg 1 
& Noupoort 1 

1 eiectronic 

meter 

instaiied. 

Noupoort 

buik meter 

aiready 

exists 

5 

5 

5 

5 


5 

5 



To improve 
water quaiity 

1.1 

100% 

maintenance of 
acceptabie 


Connecting 
standby pump 
in Noupoort 

MCC rebuiit 
and 

connected 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolidated 

Score 

Combined 
Panel & Self 
Score 





quality ofwater 


Novalspont 
replacing the 
duty pump 

Duty pump 

procured. 

Chlorine 

device 

procured 

5 

5 

5 

5 


5 

5 



Improved 

fleet 

management 

1.11 

10% reduction in 
fuel 

consumption(fuel 

cost) 


Reducing fuel 
cost from R20 
000 per month 
toRISOOO 

Votes: 

101810, 
407005, 
508005 and 
609005, R20 
OOOforall 
the fleet 
could not be 
achieved 

5 

5 

5 

5 


5 

5 




1.12 

100% 

monitoring and 
management of 
municipal fleet 


Monitoring of 
fleet logbooks 
once a week. 

Log book 

pages 

collected 

monthly and 

captured 

electronically 

5 

5 

5 

5 


5 

5 















4.6875 

2. 

Municipal 

Institutional 

Transformation 

A safe, 

efficient, 

functioning 

and well- 

maintained 

electricity and 

water 

2.1 

100% 

development of 

Infrastructure 

Maintenance 

Plan 

20 

Develop 

Water, 

Electricity, 
Sanitation & 
Streets 
maintenance 
plans 

Not 

achieved: 

lack 

manpower 

and 

resources 

5 

5 

5 

5 


5 

5 



infrastructure 

network 

2.2 

100% 

development of 
Water 

Management 

Plan 


Developing of 
Water 

Management 

Plan 

Not 

achieved, 
lack of 
manpower 
and 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

Indicators 

(KPIs) 

Weight 

Baseline 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolldated 

Score 

Comblned 
Panel & Self 
Score 








resources 










To improve 
the provision 
of sufficient 
and 

increasing 
availability of 
public 
transport 
facilities 

2.3 

100% 

compilation and 
review of Public 
Transport Plan 


Support the 
process of 
Transp. Plan 
by the D.M. 

Not 

achieved 

5 

5 

4 

5 


4.6667 

4.733333333 




2.4 

100% 

compilation of 
the inventory of 
all municipai 
roads and 
streets 


Data collection 
of streets 

100% 

complete 

5 

5 

5 

5 


5 

5 



Provision of 
GIS to 
support 
completeness 
of revenue 

2.5 

100% 

development of 
the GIS 


Communicate 
with DWAE 
provincially 
and secure 
support in 
termsof GIS 

Contacted 
the district 
municipality, 
the program 
is 

discontinued 

5 

5 

5 

5 


5 

5 



Adequate 
management 
of human 
capital 

2.6 

100% available 
of critical staff at 
any given 
moment 


50% of critical 
staff as and 
when they are 
needed. 

Agreement 
with SALGA 
and 

Bargaining 
council not 
yet signed 

5 

5 

5 

5 


5 

5 



Improve fleet 
management 

2.7 

100% 

development 

fleet 


Implementation 
of the trip 
authority by all 

Trip 

authority 
forms exist, 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolldated 

Score 

Comblned 
Panel & Self 
Score 





management 

system 


drivers & 
supervisors 

monitoring is 
done 











2.8 

100% 

Achievement of 
Employment 

Equity Plan 


Ensuring that 
the recruitment 
in the Dept. is 
informed by 

EEP indicators 

EEP exists 

5 

5 

5 

4 


4.6667 

4.733333333 




2.9 

100%ofStaff 

performance 

managed-all 

levels 


All employees 
are having 

KPA's and 
report monthly 

SDBIP 

cascaded to 

Supervisors. 

Weekly 

reports 

submitted 

5 

5 

5 

5 


5 

5 




2.1 

100% 

contribution to 
the annual report 


Timeously 

preparation 

and 

submission of 
annual report 

On going. To 
be submitted 
by 30 

August 2010 




5 


5 

4 















4.846666667 

3 

Financial 

Viability 

To implement 
revenue 
protection 
measure 

3.1 

10% reduction of 
losses on 
electricity. 

25 

Reduce 27% 
electricity loss 
in the network 
to10%by 
changingfaulty 
meters and 
installing CFL's 

Not 

achieved. 
Report does 
not expand 
on the type 
of electricity 
loss 

5 

5 

5 

4 


4.6667 

4.733333333 




3.2 

95% the 
Departments' 
Capex budget 


09/10 MIG 
allocation. 

08/09 
allocation 
was rolled 

5 

5 

5 

4 


4.6667 

4.733333333 





expenditure 


Bulk Water 

allocation 

(R12.6M) 

over to 

09/10 MIG 
allocation 

5 

5 

5 

5 


5 

5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolldated 

Score 

Comblned 
Panel & Self 
Score 








(13.6 m), 
75%(R10,2 
m) spent 

75% Buik 
Water 
aiiocation 
spent 











3.3 

<5% variance in 
the Departments' 
budget not spent 


Funds to be 
spent in iine 
with the budget 

75% of 
department's 
budget spent 

5 

5 

5 

5 


5 

5 




3.4 

270% reduction 
in teiephone 
costs 


Maintaining R1 
500 per month 
teiephone 
account 

Achieved, 







0 







HOD's office 
restricted to 

R800 per 
month 

teiephone 
cost varies 
between 

R500 to 







0 







Technician's 
office restricted 
to R700 per 
month 

R600 

Resigned 
before end 
financiai 
year 

5 

5 

5 

5 


5 

5 




3.5 

100% attainment 
ofafuiiyGRAP 
compiiant Asset 
Register 


Keeping of a 
properiy 
managed asset 
register for the 
Dept. 

Service 
Provider was 
appointed to 
deai with 
conversion 
and asset 
register 

3 

0 

4 

3 


2.3333 

2.466666667 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolldated 

Score 

Comblned 
Panel & Self 
Score 




3.6 

250% reduction 
in overtime 


Stabiiising of 
overtime to 

R20 000 per 
month 

Cannot be 
achieved the 
baseiine is 
too iow. 

There are 5 
votes in 
Technicai 
depart with 
eiectricity 
and water 
constantiy 
on standby 
and overtime 

5 

5 

5 

5 


5 

5 















3.548148148 

4 

Good 

Governance 

and 

Community 

Participation 

Good 

Governance 

4.1 

100% 

contribution to 
compiiation of 
annuai report 

15 

Compiiation of 
quarteriy 
reports in 
preparation of 
annuai report 

First, 

second, third 
and fourth 
quarter 
reports 
submitted 

5 

5 

5 

5 


5 

5 

Community 

Participation 

4.2 

100% of 
community 
members in aii 
projects 
impiemented 


Ensuring that 
aii projects that 
are 

impiemented, 
steering 
committees are 
estabiished 

SPSCs 
estabiished: 
Buik Water, 
Norvaispont 
oxidation 
and Sanrai 
Community 
Project 

5 

5 

5 

5 


5 

5 















5 
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No. 

Key 

Performance 

Area 

Strategic 

Objectives 

No. 

Key 

Performance 

indicators 

(KPis) 

Weight 

Baseiine 

Progress to 
Date 

Seif 

Score 

MM 

Ciir 

Externai 

MM 

PAC 

Member 

Consoiidated 

Score 

Combined 
Panei & Seif 
Score 

5 

Local 

Economic 

Development 

Increase the 
economic 
growth rate 

5.1 

Use of Labour 
Intensive 

Methods in 
implementing 
planned projects 

15 

Novalspont 
Oxidation Pond 
&BulkWater 
Supply 

29 

labourers: 

Bulk Water 

28 

labourers: 

Norvalspont 

Oxidation 

ponds 

5 

5 

5 

5 


5 

5 

5.2 

22% Affirmative 

procurement 

(BBBEEsand 

SMMEsoftotal 

procurement 


Bulk Water 
Supply Project 

35% JV 
agreement 
in terms of 
government 
scorecard 

5 

5 

5 

5 


5 

5 















5 


7.3.2 Core Competency Requirements 


CORE MANAGERiAL COMPETENCiES (CMC) 


WEiGHT 

Seif Score 

MM Score 

CiirScore 

Externai 

MMr 

Score 

PAC 

Member 

Consoiidated 

Score 

Combined 

Seif& 

Panei 

Score 

Financial Management 

compulsory 

20% 

5 

5 

5 

4 


4.666667 

4.733333 

Change Management 


10% 

5 

4 

4 

4 


4 

4.2 

People Management and Empowerment 

compulsory 

15% 

5 

5 

5 

4 


4.666667 

4.733333 

Client Orientation and Customer Focus 

compulsory 

20% 

5 

4 

5 

4 


4.333333 

4.466667 

Communication 


15% 

5 

5 

5 

4 


4.666667 

4.733333 

Knowledge of more than one functional municipal 
field / discipline 


10% 

5 

5 

5 

4 


4.666667 

4.733333 

Exceptional and dynamic creativity to improve the 
functioning of the municipality 


10% 

5 

4 

5 

4 


4.333333 

4.466667 
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CORE MANAGERIAL COMPETENCIES (CMC) 

a/ 

WEIGHT 

Self Score 

MM Score 

Cllr Score 

External 

MMr 

Score 

PAC 

Member 

Consolidated 

Score 

Combined 

Self& 

Panel 

Score 

Total percentage 

- 

100% 









7.3.3 Rating Calculator 

Section 57 
Managers 


Municipality: 

Annual Performance Assessment 
Assessment Rating Calculator 


Name: TPR Mosompha 

Cycle: Juh09 to 31/06/2010 


KPA 

Weight 

Rating 

Score 


CMC 

Weight 

Rating 

Score 

BSD 

25% 

4.6875 

1.171875 


Financial Management 

20% 

4.7333 

0.9467 

MT&ID 

20% 

4.846666667 

0.969333333 


Change Management 

10% 

4.2 

0.42 

LED 

15% 

5 

0.75 


People Management and Empowerment 

15% 

4.7333 

0.71 

MFV &M 

25% 

3.548148148 

0.887037037 


Client Orientation and Customer Focus 

20% 

4.4667 

0.8933 

GG &PP 

15% 

5 

0.75 


Communication 

15% 

4.7333 

0.71 






Knowledge of more than one functional municipal field / 
discipline 

10% 

4.7333 

0.4733 






Exceptional and dynamic creativity to improve the 
functioning of the municipality 

10% 

4.4667 

0.4467 


100% 


150.9415123 



100% 


92 

KPA weight 



80% 

CCR weight 



20% 
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Section 57 
Managers 


Municipality: 

Annual Performance Assessment 
Assessment Rating Calculator 



Name: 

TPR Mosompha 




Cycle: 

Jul-09 to 

31/06/2010 




KPA SCORE 


121% 

CCR SCORE 

18% 

FINAL SCORE 




139% 


7.4 Head of Department: Social Services 


7.4.1 Key Performance Areas 


No 

Key 

Strategic 

N 

Key 

We 

Baseline 

Progress to 

Self 

M 

Cll 

Extern 

PAC 

Consoli 

Combine 

KPA 


Performanc 

Objectives 

0. 

Performance 

igh 


date 

Scor 

M 

r 

alMM 

Memb 

dated 

d Self & 

Scores 


e Area 



Indicators 

t 



e 




er 

Score 

Panel 






(KPIs) 










Score 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoll 

dated 

Score 

Comblne 
d Self & 
Panel 

Score 

KPA 

Scores 

1 

Basic 

Service 
Deiivery and 
infrastructur 

e 

Tofaciiitate 
access to 
sociai 
grants by 
indigent 
iocai 

residents 

1. 

1 

100% 

assistance to 
indigent oid 
peopie who 
are iiiegibie 
for oid age 
grant, to 
access oid 
age grant 
from indigent 
register 

25 

Ensure that the 
indigent registerof 
the municipaiity is 
monitored to 
identify quaiifying 
individuais 

Cycie end 
Subsidy 
register in 
piace and 
monitored 

3 

0 

3 

3 


2 

2.2 


To 

coordinate 
service 
deiivery in 
respect of 
housing 

1. 

2 

100% 

updating of 
data base for 
residents in 
Phiiiipstown, 
Wimpy, Asnek 
and 

Masiphakame 


Compiiation of the 
register for these 
areas, 

Phiiiipstown,Wimp 

y> 

Asnek&Masiphaka 

me 

Register of 
aii these 
areas in 
piace 

5 

5 

5 

4 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

aiMM 

PAC 

Memb 

er 

Consoii 

dated 

Score 

Combine 
d Seif & 
Panei 

Score 

KPA 

Scores 



To 

eradicate 
current 
housing 
backlog by 
2010 

1. 

3 

4 informal 
settlement 
relocated to 
Ouboks 


Record of all 
people who moved 
from Phillipstown, 
Wimpy, Asnek & 
Masiphakame to 
Ouboks 

Record of all 
these people 
in place 

5 

5 

4 

4 


4.33333 

3 

4.4666667 


Tofacilitate 
waste 
manageme 
nt plan 

1. 

4 

100% review 
of the Disaster 
Management 
Sector Plan 


Review of disaster 
management 
sector plan 

This sector 
plan is 
reviewed 
next year 
after the 
elections. 
Letter from 
the M.M, 

5 

5 

5 

5 


5 

5 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 



To provide 
for an 
Integrated 
and Co 
ordinate 
Disaster 
Manageme 
nt Policy 
that focus 

on 

prevention/ 
reducing the 
risk of 
disaster 

1. 

5 

100% 

rectification of 
identified 
flooding areas 


Identify flooding 
areas and assist 
community 
members in 
accessing decent 
housing 

All Flooding 
areas 

identified. 

Letter 

signed by M. 

M 

5 

5 

5 

4 


4.66666 

7 

4.7333333 


Ensure 
environment 
al friendly 
waste 
manageme 
nt system 

1. 

6 

100% 

compliance of 
landfill sites 


Maintenance of 
landfill sites 

Waste 
Managemen 
t Plan in 
place. 

5 

5 

4 

4 


4.33333 

3 

4.4666667 


To change 
road users 
behaviours 
towards 
road safety 
in order to 
reduce the 
accident 
rate on our 
roads 

1. 

7 

100% of 
prosecutable 
transgression 
by road users 
passing 
through the 

CBD 


Checking offences 
committed by road 
users in town 

Monthly 
report by 

Head of 

Traffic 

Services 

5 

5 

5 

4 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 



Promote 

law 

enforcemen 

t 

1. 

8 

100% 

identification 
of illegal 
dumping sites 


Identify all illegal 
dumping sites and 
erect signs 
warning the 
community not to 
dump 

All illegal 
dumping 
sites 

identified. 

More “No 
Dumping” 
signs to be 
erected in 

new 

financial 

year 

5 

4 

4 

3 


3.66666 

7 

3.9333333 



100%. of 

prosecutable 

cases of 

illegal 

dumping 

followed 


Implement by - 
law to those who 
transgress 

Due to lack 
of 

personnel 

and 

5 

5 

3 

5 


4.33333 

3 

4.4666667 


1. 

1 

4 joint 
operations a 
year 

conducted in 
places of 
entertainment 


Visits to places of 
entertainment at 
least once a 
quarterwith other 
agencies 

Monthly 
report of 

EHP 

5 

5 

5 

5 


5 

5 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 




1. 

11 

100% 

monitoring of 
liquor 

establishment 

s 


Checking of 
closing times and 
other licence 
compliance issues 
by the liquor 
outlets 

Monthly 
reports 
submitted by 
the EHP 

5 

5 

5 

4 


4.66666 

7 

4.7333333 


To support 
the 

developmen 
t of sporting 
codes and 
harnessing 
existing and 
new talent 

1. 

12 

Support to all 
sporting 
codes in the 
municipality 


Onceoffsupportto 
all sport codes - in 
any way 

Reports 
submitted by 
Special 
Program 
Officer 

5 

5 

5 

4 


4.66666 

7 

4.7333333 


To 

coordinate 

the 

provision of 
recreation 
facilities 
within the 
municipality. 

1. 

13 

Upgrading of 

sports 

facilities 


Upgrading of 
Louwryville sports 
facility and 
mobilisation of 
funds for sports 
facility in Noupoort 

Lowryville 
Sport facility 
completed. 

5 

5 

5 

4 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 



To support 
access to 
arts and 
culture 
heritage 

1. 

14 

100%ofPDI 
schools 
visiting art 
galleries 


Mobilisation of 
school children to 
visit Museums, 
Galleries etc. 

48 Schools 
visited the 
Museum 
and Art 
Galleries 

5 

5 

5 

5 


5 

5 


To promote 
greening of 
communitie 

s 

1. 

15 

500 

indigenous 
trees planted 
in 

disadvantage 

areas 


Sourcing of trees 
from environmental 
agencies and plant 
them in previously 
disadvantaged 
areas 

Trees has 
been 
planted in 
disadvantag 
ed areas 

5 

5 

4 

5 


4.66666 

7 

4.7333333 


To promote 
tourism 
facilities in 
the 

municipality 

1. 

16 

100% 

facilitation of 
the grading 
system for 
local Guest 
houses, BB, 
etc. 


Attending meetings 
of Guest houses & 
B&Bs to raise 
grading issues 

20 meetings 
attended 

5 

5 

3 

5 


4.33333 

3 

4.4666667 

4.5083 

33 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoll 

dated 

Score 

Comblne 
d Self & 
Panel 

Score 

KPA 

Scores 

2 

Good 

Governance 
and Public 
Participation 

To promote 
tourism 
facilities in 
the 

municipality 
to support 
the 

developmen 
t of ECD's 

2. 

1 

100% 

development 
of By-Laws on 
Guest 

Houses, BBs, 
etc. 

20 

Identification of 
policy issues 
regarding Guest 
Houses & B&B's 

Policy 

issues 

regarding 

Guest 

Houses and 
B&B’s 
identified 
and handed 
over to the 
AHA and 

LTA for their 
inputs and 
finalization 
of the policy 
and by-laws 

5 

5 

4 

4 


4.33333 

3 

4.4666667 


To provide 
for an 
integrated 
and co- 
ordinated 
dissaster 
manageme 
nt policy 
that focus 

2. 

2 

100% 

monitoring of 

early 

childhood 

development 

centres/crech 

es (ECDs) 


Ensuring thatall 
childhood 
development 
centres are 
registered with the 
municipality 

Monitoring 
Report 
received 
from the 

EHP 

5 

4 

3 

5 


4 

4.2 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseline 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoll 

dated 

Score 

Comblne 
d Self & 
Panel 

Score 

KPA 

Scores 



on 

prevention 
or prevent 
or reducing 
the risk of 
dissaster. 

2. 

3 

100% 

faciiitation of 
the 

estabiishment 
of a standing 
Disaster 
Management 
Joint 

Operations 

Centre 


Ensuring that 
Disaster Response 
Teams(voiunteers) 
are estabiished 

Meetings 
heid with the 
Pixiey ka 

Seme 

District 

Municipaiity 

and 

voiunteers 
are identified 
for training 

5 

5 

4 

3 


4 

4.2 




Toenhance 

knowiedge 

manageme 

nt 

2. 

4 

100%iinking 
of avaiiabie 
tourism web 
sites’ 

information to 

municipai 

website 


Ensuring thataii 
information in 
tourism faciiities is 
forming partofthe 
municipai website 

27 

Guesthouse 
s form part 
of the 
website 

5 

5 

5 

5 


5 

5 


100% 

Participation 

inlGR 

Structure 


Attending IGR 
meetings and sub - 
committees 

Aii iGR 

meetings 

attended 

5 

5 

5 

4 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseline 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 





100% 

involvement of 
community 
structures on 
IDP. Reviews 
yearly 


Invite community 
structures doing 

IDP review 

Structures 
were invited 
tolDP 

Forum 

Meetings 

5 

5 

5 

4 


4.66666 

7 

4.7333333 






100% 

involvement of 

community 

members in 

implementatio 

nofLED 

projects 


Inviting of 
stakeholders in 
implementing 
identified LED 
projects 

Stakeholder 
s invited to 

IDP Forum 
Meetings 

5 

5 

3 

5 


4.33333 

3 

4.4666667 




Toensure 

meaningful 

public 

participation 

2. 

5 

100%annual 
review of the 

IDP for 
2010/2011 


Ensure that the 

IDP isannually 
reviewed within the 
set timeframe 

Draft IDP 
approved by 
Council 

5 

5 

4 

5 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 




2. 

6 

100% 

incorporation 
of inputs 
generated 
from the IDP 
Imbizo into 
the reviewed 

IDP 


Ensure views 
expressed in 

Imbizos, Ward 
general meetings, 
Council meets the 
People are 
incorporated in the 
IDP 

Council 

Meets the 
People 

5 

5 

4 

5 


4.66666 

7 

4.7333333 


Toalign 
municipal 
planning to 
the National 
Planning 
Commission 

2. 

7 

100% 

alignmentof 
municipal 
planning 
processes to 
the 

requirements 
of the National 
Planning 
Commission 


Ensure that there 
isalignment 
process during IDP 
processes 

Alignment 
process was 
followed 
according to 
the IDP 
Process 

Plan 

5 

5 

5 

5 


5 

5 

4.6266 

67 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Seif 

Scor 

e 

M 

M 

Cii 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 

3 

Local 

Economic 

Developme 

nt 

Increase the 
economic 
growth rate 

3. 

1 

100% tourism 
marketing 
initiatives 
conducted 

25 

Working with 

Tourism structures 
to develop 
marketing strategy 

Tourism 
Marketing 
Meetings 
with NCTA, 
DEAT and 
Lake Gariep 
were 

attended 

3 

0 

5 

1 


2 

2.2 


3. 

2 

100% of 
employment 
opportunities 
created 


Dealing with 
internal 

Departments, 
Tourism agencies 
etc to collect data 
on employment 

250 Job 

opportunities 

were 

created 
through the 
EPW 

Program 

5 

5 

5 

4 


4.66666 

7 

4.7333333 


Todiversify 
and expand 
the 

economic 

base 

3. 

3 

Development 
of one 
emerging 
farmer to 
commercial 
farming. 


Identification of 
one or more 
emerging farmers 
who can be 
encouraged to 
acquire farms 

One 

emerging 
farmer 
developed 
into a 

commercial 

farmer 

5 

5 

5 

5 


5 

5 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 




3. 

4 

No newfarms 
available to 
buy for 
emerging 
farmers 


Identifying and 
facilitating 
purchasing 
processes for land 
or farms for 
emerging farmers 

No farms 
available at 
the moment 

5 

5 

4 

5 


4.66666 

7 

4.7333333 


3. 

5 

100% 

Affirmative 

procurement 

(BBBEEsand 

SMMEsof 

total 

procurement 


Ensuring thatall 
purchases in the 
Department are 
preferably awarded 
to BBBEE's 
&SMME’s 

All the 
policies are 
in place to 
award 

purchases to 
BBBEE's & 
SMME's. 

5 

5 

4 

4 


4.33333 

3 

4.4666667 

4.2266 

67 

4 

Financial 
Viability and 
Managemen 
t 

Ensure all 
identified 
risks are 
mitigated 
and the 
implementat 
ion of the 
MFMA 

4. 

1 

100% 

reduction of 

departmental 

disclaimers 

15 

Ensuring thatall 
matters raised by 
the A.G. within the 
Department are 
rectified 

Audit Report 
implemented 

5 

5 

5 

5 


5 

4 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoll 

dated 

Score 

Comblne 
d Self & 
Panel 

Score 

KPA 

Scores 




4. 

2 

87% of the 
Department's 
Capex budget 
spent 


Ensuring aii 
projects to be 
impiemented by 
the Department - 
funds are spent as 
per B/P's 

Lowryviiie 

Sports 

Compiex 

compieted 

5 

5 

5 

4 


4.66666 

7 

4.7333333 



4. 

3 

5% variance 
in 

Department's 
Opex budget 
spent 


Ensuring that in aii 
Departmentai 
votes funds are 
spent in iine with 
the budget 

Financiai 
Statement 
signed by 
the CFO 

5 

5 

4 



4.5 

4.6 



4. 

4 

30% reduction 
in teiephone 
costs 


Ensure that the 
teiephone account 
for the Dept. is 
reduced by 30% 

Financiai 
Statement 
signed by 
the CFO 

5 

5 

4 

4 


4.33333 

3 

4.4666667 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoll 

dated 

Score 

Comblne 
d Self & 
Panel 

Score 

KPA 

Scores 




4. 

5 

5% reduction 
in overtime 


Ensure that 
overtime for 

Refuse Removal 
Team isstabilised 
to a maximum of 
R3000. 00 P/M 

Overtime 
report 
signed by 
the CFO 

5 

5 

4 

5 


4.66666 

7 

4.7333333 



4. 

6 

100% 

attainment of 
a fully GRAP 
compliant 
asset register 
for the 
Department 


Ensuring thatall 
assets belonging 
to the Department 
are registered and 
accounted for 

Register in 
place 

5 

5 

5 

5 


5 

5 

4.5888 

89 

5 

Institutional Development 
and transformation 

5. 

1 

100% 

Achievement 

of 

Employment 
Equity Plan. 

15 

Ensure that all 
divisions in the 
municipality are 
representing the 
demographics of 
the municipality 

Vacant 

positions 

identified 

5 

5 

5 

4 


4.66666 

7 

4.7333333 
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No 

Key 

Performanc 
e Area 

Strategic 

Objectives 

N 

0. 

Key 

Performance 

indicators 

(KPis) 

We 

igh 

t 

Baseiine 

Progress to 
date 

Self 

Scor 

e 

M 

M 

Cll 

r 

Extern 

alMM 

PAC 

Memb 

er 

Consoli 

dated 

Score 

Combine 
d Self & 
Panel 

Score 

KPA 

Scores 



5. 

2 

100%ofStaff 

performance 

managed-all 

levels 


To ensure that all 
unlts & Indlvlduals 
wlthln the 
Department have 
KPA’s & KPI’s 
extracted from the 
performance plan 
of the manager. 

Mlddle 
Managemen 
t recelved 
the KPA’s 
and KPI’s 
extracted 
from the 
Performance 
Plan of the 
Manager 

5 

5 

5 

4 


4.66666 

7 

4.7333333 




5. 

3 

100% 

contrlbutlon to 
the annual 
report 


Ensure that the 
Department 
prepares and 
submlt the annual 
report as perM.M. 
Instructlons 

Annual 

Report 

completed 

and 

submltted to 
the M.M 

5 

5 

5 

5 


5 

5 

4.8222 

22 
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7.4.2 Core Competency Requirements 


CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES 

CORE MANAGERIAL COMPETENCIES 
(CMC) 

a/ 

WEIGHT 

Self 

Score 

MM 

Cllr 

External 

MM 

PAC 

Member 

Consolidate 

Score 

Combined 

Self 

&Panel 

Score 

Financial Management 

compulsory 

25% 

5 

2 

5 

4 


3.66666667 

3.9333333 

People Management and Empowerment 

compulsory 

25% 

5 

3 

5 

4 


4 

4.2 

Client Orientation and Customer Focus 

compulsory 

25% 

5 

3 

5 

4 


4 

4.2 

Knowledge of more than one functional 
municipal field / discipline 


13% 

5 

2 

4 

4 


3.33333333 

3.6666667 

Exceptional and dynamic creativity to 
improve the functioning of the municipality 


12% 

5 

2 

4 

3 


3 

3.4 

Total percentage 

- 

100% 









7.4.3 Rating Caiculator 


Section 57 
Managers 


Municipality: Umsobomvu 
Annual Performance Assessment 
Assessment Rating Calculator 


Name: 

Cycle: 


BD Rossouw 
Jul-09 to 


Jun-10 


KPA 

Weight 

Rating 

Score 

BSD 

25% 

4.5083333 

1.1270833 

MT&ID 

20% 

4.8222222 

0.9644444 


CMC 

Weight 

Rating 

Score 

Financial Management 

25% 

3.9333333 

0.9833333 

People Management and 

25% 

4.2 

1.05 
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Section 57 
Managers 


Municipality: Umsobomvu 
Annual Performance Assessment 
Assessment Rating Calculator 


Name: BD Rossouw 


Cycle: 

Jui-09 

to 

Jun-10 










Empowerment 




LED 

25% 

4.2266667 

1.0566667 


Ciient Orientation and Customer Focus 

25% 

4.2 

1.05 

MFV&M 

15% 

4.5888889 

0.6883333 


Knowiedge of more than one 
functionai municipai fieid / discipiine 

13% 

3.6666667 

0.4766667 

GG&PP 

15% 

4.6266667 

0.694 


Exceptionai and dynamic creativity to 
improve the functioning of the 
municipaiity 

12% 

3.4 

0.408 


100% 


151.01759 



100% 


79.36 

KPA weight 



80% 

CCR weight 



20% 

KPA SCORE 



121% 

CCR SCORE 



16% 


137% 


FINAL SCORE 


87 


8 Performance Scale and % Bonus payable 

8.1 OVERALL RATING 

The overall rating achieved for the Key Performance Areas and Core Competency 
Requirements were then converted into a scale of 1 to 5. 1 representing unacceptable 
performance, and 5 representing outstanding performance as outlined above. 

8.2 FINAL SCORES AND % BONUS 

The following are the final scores and bonus percentages payable on the employees total 
remuneration packages. 


NAME 

DESIGNATION 

Evaluation 

Scores 

% Bonus 
payable 

AC Mpela 

Municipal Manager 

146% 

8% 

DT Visagie 

Chief Financial Officer 

140% 

7% 

BD Rossouw 

HOD: Social Services 

1 37% 

6% 

TRP Mosompha 

HOD: Technical Services 

1 39% 

6% 


9 GENERAL RECOMMENDATIONS 

The following recommendations are made to improve the municipality’s Performance 
Management System. 

9.1. That the municipality in future use the same councillor and performance 
committee member on both the evaluation panels for more continuity in the 
evaluation process 

9.2. The for the next financial year both the mid-year and the final evaluation be done 
by the same set of panels 

10 CONCLUSION AND RECOMMENDATION TO COUNCIL 

Council approves the Performance Evaluation Report and authorise the payment of 
performance bonuses as recommended 


AUDITOR’S REPORT OF THE AUDITOR-GENERAL TO THE NORTHERN CAPE 
PROVINCIAL LEGISLATURE AND UWISOBOIVIVU MUNICIPAL THE COUNCIL 


REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1 . I have audited the accompanying financial statements of the Umsobomvu Municipality, 
which comprise the statement of financial position as at 30 June 2010, and the statement of 
financial performance, statement of changes in net assets and statement of cash flows for 
the year then ended, and a summary of significant accounting policies and other explanatory 
information, as set out on pages xx to xx 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and in the manner required by 
the Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA). 
This responsibility includes: designing, implementing and maintaining interna! control 
relevant to the preparation and fair presentation of financial statements that are free from 
material misstatement, whether due to fraud or error; selecting and applying appropriate 
accounting policies; and making accounting estimates that are reasonable in the 
circumstances. 


Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of South Africa, 1996 (Act No. 108 of 1996), 
section 4 of the Pubiic Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and 
section 126(3) of the MFMA, my responsibility is to express an opinion on these financial 
statements based on my audit. 

4. I conducted my audit in accordance with international Standards on Auditing and General 
Notice 1570 of 2009 issued in Government Gazette 32758 of27 November 2009. Those 
standards require that i comply with ethical requirements and plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financiai statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal controi relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity's internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by management, as 
weil as evaluating the overali presentation of the financial statements. 

6. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 



Basis for qualified opinion 

Revenue 

7. I could not evaluate the reasonability of the estimation of revenue and receivables from 
service charges for the purpose of my audit. There were no satisfactory audit procedures 
that I could perform to obtain reasonable assurance that estimates of meter readings were 
reliable and based on reasonable assumptions. Consequently, I was unable to obtain 
sufficient appropriate audit evidence to satisfy myself as to the accuracy of revenue and 
receivables from service charges of R29 478 547 (2008-09: R24 006 491), 

8. In 2009, the municipality could not provide sufficient appropriate evidence to support 
revenue amounting to R4 685 122. There were no satlsfactory alternative audit procedures 
to obtain reasonable assurance as to accuracy, completeness, occurance and classification 
of the current year opening baiance of accumulated surplus. Consequently, I did not obtain 
sufficient appropriate evidence to satisfy myself of the completeness and valuation of the 
opening balance of receivables of the same amount. 


Receivables 

9. In 2009, management did not correct debit balances amount to R900 483 which was 
allocated to revenue and not ciassified as debtors in the annual financia! statements. 
Consequentiy, the opening balance of accumulated surplus and the opening balance to 
receivables are both understated by R900 483. 


Quallfied opinion 

10, In my opinion, except forthe possibie effects of the matters described in the Basis for 
qualified opinion paragraphs, thefinancial statements present fairly, in all material respects, 
the financial position of the Umsobomvu Municipality as at 30 June 2010 and its financial 
performance and its cash flows for the year then ended, in accordance with the South 
African Standards of Generally Recognised Practice (SA Standards of GRAP) and in the 
manner required by the Muntcipal Finance Management Act, 


Emphasis of matter 

11,1 draw attention to the matters below. My opinion is not modifted in respect of this matter; 


Irregular expenditure 

12. As disclosed in note 35 to the financial statements, irregular expenditure to the amount of R 
96 109 was incurred, as a supply chain management process had not been followed. 

Material losses / impairments 

13. The municipality has made provision for impairment amounting to R 42 835 414 as per note 
26 of the financial statements on account receivables due to the doubtful receivables. 

14. As disclosed in note 49 to the financial statements, material losses to the amount of R3 708 
723 were incurred as the municipality did not implement adequate controt measures, to curb 
water and electricity losses 



Additional matter 

15. 1 draw attention to the matter below. My opinion is not modified in respect of this matter: 


Unaudited suppiementary scheduies 

16. The municipality provided supplementary information in the financial statements on whether 
resources were obtained and used in accordance with the iegally adopted budget, in 
accordance with GRAP 1 Presentation ofFinancial Statements. The supplementary 
information set out on appendix A to F is presented as additional information and has not 
been audited, Accordingly I do not express an opinion thereon. 


REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

17. In terms of the PAA and General Notice 1570 of2009 issued in Govemment Gazette 32758 
of27 November 2009, 1 include below my findings on the report on predetermined 
objectives, compliance with the MFMA, Division of Revenue Act of South Africa, 2009 (Act 
No. 12 of 2009) (DoRA), Municipal Regulations, Municipal Systems Act of South Africa, 

2000 (Act No. 32 of 2000) (MSA) and Municipal Structures Act, 1998 (Act No. 117 of 1998), 
and financial management (internal control). 

Usefulness of reported performance information 

18. The following criteria were used to assess the usefulness of the planned and reported 
performance: 

» Consistency: Has the municipality reported on its performance with regard to its 

objectives, indicators and targets in its approved integrated development plan, i.e. are 
the objectives, indicators and targets consistent between planning and reporting 
documents? 

o Relevance: Is there a clear and logical link between the objectives, outcomes, outputs, 
indicators and performance targets? 

« Measurability: Are objectives made measurable by means of indicators and targets? Are 
indicators weli defined and verifiable, and are targets specific, measurable, and time 
bound? 

19. The following audit findings relate to the above criteria: 

Planned and reported performance targets not measurable 

20. Forthe selected programmes (technical services and community development), 84% of the 
planned and reported targets were not measurable in identifying the required performance. 

Planned and reported indicators/measures notweli defined 

21. Forthe selected programmes (technical services and community development), 84% of the 
planned and reported indicators or measures were not clear, with an unambiguous definition 
to allow for data to be collected consistently. 



Compliance with laws and regulations 

Municipal Finance Management Act 

Non-adherence to requirements 

22. Contrary to the requirements of section 65(2)(e), the municipality did not pay ail amounts 
owing by the municipality to suppliers within 30 days from receipt of the invoice. 

23. Contrary to section 62(1 )(c), the accounting officer did not manage the financial 
administration of the municipality and take ail reasonable steps to ensure that the 
municipality had and maintained effective, efficient and transparent systems. 

24. Contrary to section 165(3), the internal audit function did not adhere to the audit plan and 
they did not sufficientiy follow up the findings identified. 

25. Contrary to section 75, the municipality did not place all the required information relating to 
the municipality on the website of the municipality. 

26. Contrary to section 46(5) of GRN.868 of May 2005: Municipal Supply Chain Regulations, the 
supply chain management officials did not have knowledge of the code of conduct for supply 
chain management officials. 

27. Contrary to section 166, the audit committee was not operational throughout the year. 

28. Contrary to section 172, no mid-year performance evaluation was performed by the 
municipality to assess the performance of the municipality during the first half of the financial 
year. 

INTERNAL CONTROL 

29. 1 considered internal control relevant to my audit of the financial statements and the report 
on predetermined objectives and compliance with the MFMA, DoRA, Municipal Regulations, 
MSA and Municipal Structures Act, 1998, but notforthe purpose of expressing an opinion 
on the effectiveness of internal control. 

30. The matters reported below are limited to the significant deficiencies regarding the Basis for 
qualified opinion paragraphs, the findings on the report on predetermined objectives and the 
findings on compliance with laws and regulations. 


Leadership 

31. Management did not adequately impiement appropriate corrective actions for the control 
deficiencies identified in the prior year. 

32. Management did not develop and implement poiicies and procedures for some of the 
business processes at the municipality. 

33. The munlcipality did not have sufficient monitoring controls to ensure adherence to the 
internal policies and procedures at a programme/objective level, as well as for purposes of 
taking corrective action. 

Financial and performance management 

34. General information technology controls were not designed to maintain the integrity of the 
information systems and the security of the data. 



35. Management did not implement appropriate control measures to ensure that all revenue due 
to the municipality was collected. 

36. Material misstatements were identified in the financial statements for which there were no 
appropriate controls in place to confirm the accuracy and completeness of the reported 
amounts. 


Governance 
Risk management 

37. Management did not conduct adequate risk mitigation processes to ensure that the prior 
year’s errors were addressed. 


Internal audit 

38. The municipality utilised the Pixiey ka Seme District Municipality’s shared internal audit 
division within the district. The work of the internal audit division was inadequate for the 
purposes of the audit as the internal audit function performed inadequate work. The internal 
audit plan was not adequately addressed by the internal audit function. The internal audit 
function of the municipality did thus not fuifil its responsibilities as set out in section 165 of 
the MFMA. 


Audit committee 

39. The municipality's audit committee was not operational for throughout the year. This 

resulted in the committee not being able to fulfil its responsibilities as set out in section 166 
oftheMFMA. 

/jutUQ'' ■- ^eoera I 
Kimberley 


30 November 2010 




AUDITOR-OEMERAL 
SOUTH AFRICA 

Auditing to build public conlidence 



